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hope you all had a great Holiday Season! As we begin the New Year, I’d like to touch 
on the accomplishments and gains we made in 2018 for our Membership. The entire staff of 
Local 399 worked diligently along with our partners in the Entertainment Union Coalition 
to extend our Tax Incentive program for another five years. We are currently beginning year 
four of our first incentive, giving us a total of seven more years of tax incentives! That’s 
great news for every one of our Members as we were almost at full employment for 
the entire year.
This year we have been on an organizing drive to organize more of the vendors in 
our industry. We are proud of our new Members at Quixote Grip & Lighting 
in Pacoima. We successfully negotiated and ratified the Quixote agreement 
with a first-ever, three-year contract. We’re also currently in negotiations 
to cover Drivers at PRG. We also filed a peti-
tion at the NLRB to cover DOT Administra-
tors at Universal Studios and Warner Brothers. 
Both groups unanimously voted to have 399 
represent them. The Companies’ have ap-
pealed the decision to the Board in Washington 
D.C., and we’ll be bargaining with both Stu-
dios while we await the NLRB decision. We 
have also undertaken a campaign to cover the 
Drivers of Catering support vehicles and 
have other targets that we’ll be focusing 
on in 2019. 
All of our major contracts were 
negotiated in 2018 except for the 
Commercial Contract, which expires 
on January 22, 2022. In total, we success-
fully negotiated over 18 contracts for our 
Members this year!  Most importantly, Local 
399 did it all without taking any roll-backs or 
take-aways to our contracts. The Employers 
wanted to take away many of the gains we’ve 
achieved over the years, such as the elimina-
tion of Grouping and the Chef Driver classifi-
cation but we held strong. None of these nego-
tiations were easy. They rarely are. So we are 
proud to say that every agreement that we negotiated included gains 
in wages, working conditions, pension and health improvements. Every 
contract was overwhelmingly ratified by the Membership, ensuring stability 
and certainty for all of our Members.
We also chose to ratify our “Black Book” and Location Manager Agreements 
with an online ratification process for the very first time. By doing so, we increased 
voter turnout significantly for both ratifications. We were also able to update our Mem-
bers’ personal information to better communicate with all of our Members going forward. 
We have improved voter participation and will continue to work diligently to improve voter 
participation going forward.  
In December, we concluded negotiations for our Casting Director Agreement. I’d like to 
thank the staffs of Teamsters Local 817 in New York and Local 399 in Hollywood, as well 
as both the Los Angeles and New York based Casting Committees for their diligence and 
hard work! (Please refer to the article on our Casting Negotiations in this Newsreel for more 
information).
We had a major mid-term election in November of 2018. We interviewed every major and 
minor candidate for office in California and achieved many gains for working families. 
What were the media and political parties talking about? Voter participation. We all had 
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an opportunity in this election cycle to vote for candidates who will fight for organized 
labor and, thanks to all of you who took the time to vote in this important election cycle, 
we won! We couldn’t have made these gains without your participation. The strength and 
power of this Local comes from each and every one of you. 
We also got the news of the Supreme Court’s decision on Janus, affecting every public 

sector worker in this country. In spite of that decision, Union membership in Califor-
nia and across the country has remained intact, with fewer Members choosing to 

opt out of Membership. This could also happen to the private sector, so we must 
continue to be vigilant.

We are honoring Leo T. Reed with an article in this Newsreel to celebrate 
Leo’s 80th birthday and his rich history in the labor movement as the 

head of Local 399 for 25 years, the longest 
serving Secretary-Treasurer in the history of 
399. Congratulations to Leo on the occasion 
of his birthday. We wish him and his family a 
very healthy and prosperous New Year! 
Scholarship applications are now open for the 
James R. Hoffa Scholarship Fund and will be 
open shortly for the Leo T. Reed Scholarship 
Fund and the JC42 Scholarship fund. If you 

have kids going off to college or trade 
school, make sure to check them out. 

We hosted many events for our 
Members this year, including our 
4th Annual Car Show, which was 

well attended and a retiree reunion in 
Las Vegas. Thanks to all of you who at-

tended these events. We will also continue 
to put on classes for our Members - Classes 

that support our Drivers, Location Managers 
and Casting Directors, including a Coordinator 
Class that we hope to put on in late spring.
Sadly, we also received news that Omega Cin-
ema Props may be closing its’ doors after de-
cades serving our industry. We are saddened to 
hear the news but are hopeful Omega may find 

someone to buy the company. We have approximately 32 Members 
at Omega, many of whom have worked there for 30 years or more. We 

will do everything we can to place those Members in other jobs so they 
may continue under MPI. I told them what I tell all of our Members: We are a 

family and we support our Members to the best of our ability in order to provide 
a secure future for themselves and their families. 

We have much more work to do in 2019! We’ll be rolling out our 399 Mobile App at 
the January Membership meeting. We’re also researching a software solution in order to 
digitize our grievances, contracts and historical documents in order to better assist future 
administrations in easily looking up grievance and arbitration awards, and our contract 
history.

On behalf of the staff of Local 399, 
I’d like to wish you all a very prosperous New Year!

FRATERNALLY, STEVE DAYAN
TEAMSTERS LOCAL 399 SECRETARY-TREASURER
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s we head into Pilot season, I’d like to update you on what will be on our agenda 
this quarter. The Teamster 399 App is available to all of our Members in every craft 
using an iPhone or Android cellular phone. Simply download the App to your mobile 
device to get started. We’ll also be looking for input from our Membership to give us 
suggestions on what we can add to the APP to make it a better platform. I’d like to 
thank Amy Gorton for her efforts to provide this valuable resource to our entire 
Membership. 
This Newsreel’s focus highlights the importance of trainings, classes and 
overall how to be your best on the job and as a Union Member. I’d 
like to thank Business Agent Chris Sell for working so hard to help 
our Drivers be better educated and informed 
about the safety and skills training that is 
available to you, free of charge. There are 
many new classes and optional CSATF safe-
ty classes that you can take to improve your 
skills and make you a more valuable asset on 
the productions you’re working on. We will 
be working on a software solution in order 
to digitize our grievances, contracts and 
historical documents to better assist 
present and future administrations 
in easily looking up grievance 
and arbitration awards, and our 
contract history. 
We have also been on an organizing 
drive to organize more of the vendors and 
others in our industry that we’ll be focus-
ing on in 2019. We are pleased to announce 
that the appeals that Universal Studios and 
Warner Brothers made to the NLRB in 
Washington D.C regarding organizing DOT 
Administrators, were denied. Both groups 
unanimously voted to have 399 represent 
them. The Companies now must bargain an agreement with Local 
399 to cover these deserving individuals. This is a huge victory for Lo-
cal 399 as we have been attempting to cover this classification for more 
than a decade.
I reported in the January Newsreel that Omega Cinema Props was going out of 
business when our current contract expired in March. We’ve had a contract with 
Omega for more than 30 years and the announcement that they would be closing their 
doors was a huge blow to our Members who’ve worked there for decades. I’m happy 
to report that we’ve extended our contract for six months on a month by month basis 
and more importantly, there is a potential buyer in the wings. I want to commit to our 
Omega Sisters and Brothers that we will do everything we can to support the purchase 
by a new company that will include a contract covering our hard-working Members.
We will be rolling out our bi-annual online Membership survey shortly. The purpose 
of doing these surveys is for us to hear from you.  I believe it’s important to listen to 
you, get your feedback on what we’re doing well, what we’re not doing well and how 
we can provide even better services to you. I’ve always said that we work for you. Our 
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focus is to do everything we can to support our Members in every way we can. I ask 
you to take the time to take the survey, which will be available right from the new 
mobile App to make it as easy as possible for you to participate. The results will be 
published in the July Newsreel.

We are starting a Health column for our Membership. I’d like to thank Deb and 
Norm Compton for making the suggestion and contributing to our Member-

ship by starting this column. Back pain is a big issue for a large number 
of our people. Norm Compton is a longtime Member and he and his 

wife have much experience in this field that may be useful to you. 
I also want to encourage you to take advan-
tage of MPI’s Wellness program. There are 
many valuable classes available to you, free 
of charge. We have also included a statement 
addressing the 2018 MPI Funding Notice to 
help Members understand their Pension. It’s 
time to apply for the many Scholarships op-
portunities available to the children of ac-

tive Members. Scholarship applications 
are now open for the Leo T. Reed 

Scholarship Fund, the JC42 Schol-
arship fund as well as others. If 
you have kids going off to col-

lege or trade school, make sure to 
check them out.

 We will be hosting many events for our 
Members this year, including our Ralph 
Clare Golf Tournament (which took place 
on April 19th) the 5th Annual Classic Car 
and Motorcycle Show this summer at Wood-
ley Park, as well as a Retiree Reunion in Los 
Angeles in the Fall. Thanks to all of you for 
attending and supporting these events. We 

will also continue to put on classes for our Members - classes that 
support our Drivers, Location Managers and Casting Directors, in-

cluding an upcoming Coordinator Class.
We are featuring articles in this Newsreel about longtime Teamster Mem-

ber Tony Steere as well as an article on the upcoming feature film “Top 
Gun.” I’m so proud to know Tony as he is a true Teamster. Tony not only 

attends every Membership Meeting (and sits in the front row to boot) he truly 
embodies all that a 399 Member should be. “Top Gun” is an epic production which 
the crew feels will be the best movie ever made about flying. I hope you take the 
time to read these articles!

On behalf of the staff of Local 399, I’d like to thank our Membership for 
their support!

FRATERNALLY, STEVE DAYAN
TEAMSTERS LOCAL 399 SECRETARY-TREASURER
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Omega/Cinema Props’ future is in limbo. 
The 200,000 square foot property has been 
sold. As the Company tries to find a buyer 
to pass the torch of such a respectable and 
unique Company in the Entertainment In-
dustry, we caught up with current owner 
Barry Pritchard as well as Local 399 Omega 
Shop Steward Art Barcenas to learn more 
about what’s next for our Members that 
currently work for Omega, as well as how 
the Union can continue to support our Lo-
cal 399 Sisters & Brothers that are currently 
working for the Company.

f you work in the Entertainment Industry, specifically 
as a Set Dresser, Set Decorator or Buyer, you probably 
know the name Omega/Cinema Props well. The only 
Teamster prop houses in Los Angeles, Omega/Cine-

ma Props has been providing excellent customer service 
since it’s origin back in 1968. 
E. Jay Krause, a prominent 
television and stage Produc-
tion Designer, founded Omega 
Studio Rentals in 1968 and in 
1982 he had grown the busi-
ness to acquire the inventory of 
Cinema Props creating what we 
know today as Omega/Cinema 
Props. Jay’s vision of putting 
together a small well-staffed 
prop house specializing in Eu-
ropean antiques, fine paintings, 
lamps, drapery, linens, etc. con-
tinued to grow for the next 23 
years while he was running the 
business. Jay would continue to 
purchase smaller prop houses 
as a means to grow the inven-
tory of Omega/Cinema Props 
to continually meet the needs 
of the booming Motion Picture 
Industry. He also included an 
in-house drapery department to allow for customization 
and special orders. 
Jay’s son-in-law Barry Pritchard, who has worked for 
Omega since 1994, would eventually take over the fam-
ily business. Barry, a former Fire Captain of 25 years for 
the city of Santa Monica, has been with Omega/Cinema 
Props through a myriad of changes due to new technolo-
gies and the evolution of the Entertainment Industry. Out-
side of the constant changes to the demand of new styles 
and decor represented within film and television, under 
Barry’s management, Omega/Cinema Props would also 
have to develop easier methods for renting and viewing 
their stock. Barry ultimately introduced online ordering 
that would also change the way they displayed products, 
managed orders, monitored stock, tracked goods and 

communicated with customers. The one aspect that has 
been constant for Omega/Cinema Props over the years 
however, is their reputation for stellar customer service. 
Local 399 Members that work at Omega/Cinema Props 
have truly had a lasting impression on the Entertainment 
Industry for their hard work, knowledge of both Omega’s 
stock as well as furniture pieces from various eras’ and 
of course, their commitment to assisting customers to the 
best of their ability.    
“I’m hoping that the Company can sell. The reputation is 
there. The customer trust is there. The history and legacy 
is there. We just need a buyer to embrace the vision and 
build Omega/Cinema Props into the prop house of the fu-
ture, keeping up with an evolving industry.” Said current 
owner Barry Pritchard.  
Art Barcenas, current Local 399 Omega Shop Steward, 

described the work of Local 399 Members at Omega, 
“We have Warehousemen, Assistant Foreman, Foreman 
and we have Sales, and that’s where I am. We deal with 
the clients, create the orders, manage the orders and the 
minute a client confirms the order we have different pro-
cesses for people to pull, prepare, and place at the dock 
to be loaded. That’s the excellent service we provide as 
a Company. Which no other Prop House provides, from 
what I hear.”
Art has been with Omega/Cinema Props for 30 years, 
starting at the Company when he was 19 years old. Since 
Art’s time at Omega, he has seen the property grow as 
new stock was acquired. “When I first got here, we only 
had Omega & CP2. Then the company purchased 1st 
Street and that became CP3 for us. It was all patio stuff. 
Before that they opened another prop house called CP4. 
That’s where we moved the office operations to from the 
1990’s into the 2000s until they got rid of it. That’s how 
the Company got big over the years, and the personnel 
got bigger too. But then the business faded. Filming start-
ed moving out of California. There was a huge drop off.” 
Prop Houses like Omega took a huge hit due to runaway 

production. Though Barry noted that the Company in 
some cases will rent and ship products across the country 
or even to Canada, it is typically only the very experi-
enced and well-regarded Production Designers or Set 
decorators that could get approval for such a feat. With 
filming leaving the state at a rapid rate, prop houses also 
had to compete against changes to retail and how easily it 
had become to acquire goods and products. 
Barry worked hard to keep the business growing through-
out some of the uncertain years. Local 399 Members and 
their hard work and customer service ensured Omega/
Cinema Props could keep their doors open with Custom-
ers preferring to work with the staff at Omega. 
Barry, having had a long career as a Fire Captain as well 
as owning Omega, is now ready for retirement. “I will 
miss it. It’s bittersweet. I hope to say that I will be visiting 
the next generation of Omega, not see it go,” said Barry. 
“My boss is a great man, but he wants to retire.” Art 
commented about Barry. “I think he wants to enjoy 
some of his life. Spend time with his family and call it a 
day. It’s his time.” 
As Barry transitions to retirement, he has been meeting 
with potential buyers that would take Omega/Cinema 
Props to the next level and groom it for the future. “It’s 
time for the next generation to make the company work 
in a new reality.” 

“I see people come in and out with our assistant General 
Manager Allen. He shows them around. We don’t know 
much of what is going on and nothing is set in stone right 
now. There are a lot of uncertainties, a lot of questions 
being asked. I’ve been getting bombarded because I am 
the Shop Steward and I keep telling them that I know as 
much as the Union knows.” Said Art. 
Outside of Art working with management regarding con-
tract issues and/or workplace issues the uncertainty of 
the future for our Members at Omega has changed the 
dynamic of his day-to-day Shop Steward responsibilities.  
Art jokes, “Well I have just been getting cursed at since 
the minute I became Shop Steward. “‘Omega is clos-

ing’ great thanks, Art.’”
“The tough part is I’ve had to hear from a lot of peo-
ple. I have to tell them I know as much as you know. 
Waiting for information from Barry. Just have to wait it 
out and pray. A lot of people are scared because of the 
uncertainty and I completely understand.” 
When asked about words of wisdom and advice he has 
given to the Members at Omega, Art said, “Hold your 
head high. Hopefully we will be okay. Don’t panic just 

yet. Just pray things will work out. Obviously, I talked 
to Steve (Dayan) and he said he 
is trying to find other companies 
where he can help place us if 
need be. Or maybe send a couple 
people at least.  A lot of people 
are scared. I try to be as positive 
as possible.”
Secretary-Treasurer Steve Dayan 
and Business Agent Ernie Barra-
za have been in communication 
with Barry and Art and are work-
ing to find avenues of support 
for Local 399 Members should 
Omega not find a buyer. Steve 
and Ernie also visited Omega/
Cinema Props the week before 
Christmas to hand out Holiday 
gift cards that the 399 Executive 
Board approved as well as an-
swer any and all questions from 
the Members about their future. 
“We are going to do everything 
we can to support our Brothers 

& Sisters at Omega/Cinema Props,” said Secretary-Trea-
surer Steve Dayan. “The uncertainty of the future of the 
Company makes it difficult. However, we are trying to 
provide our Members with every possible option and idea 
for moving forward whether in the Entertainment Indus-
try or another Unionized Teamster represented industry.” 
Assured Steve Dayan. “It’s a tough time for them right 
now. All we can do is see what happens and provide op-
tions when the time comes. We want them to know that 
they are part of our family and the Union has their backs.”
The relationships this group has forged with their cus-
tomers over the years within the Entertainment Industry 
is one that will not be forgotten. Their reputation is one 
of hard work, diligence and commitment to excellence. 
Art continued, “there are a lot of connections that some of 
us have in the Industry. There are a lot of clients that have 
even asked us if we want to work elsewhere. Regardless, I 
am a Teamster and for now I am sticking with my Union, 
but we will also be open to new opportunities if need be.”
As our Sisters and Brothers at Omega look to figure 
out the next steps over the next several months, Local 
399 asks for the support from the General Member-
ship to assist our Omega Sisters & Brothers should 
they make any transitions into the Industry through 
a different craft. As more information becomes avail-
able, the Local will be sharing ways Local 399 Mem-
bers can support their Brothers and Sisters at Omega. 
If you are a current Member at Omega/Cinema Props 
and have any questions regarding the current situa-
tion, your contract, health benefits, options for work, 
etc. please do not hesitate to reach out to your Busi-
ness Agent Ernie Barraza: ebarraza@ht399.org. 
As Omega embarks on a new era, we will always 
support our Members that have contributed to the 
success and positive reputation of Omega/Cinema 
Props throughout the Industry. We are proud of our 
Members both past and present that helped build this 
Company to what it is today.

LOCAL 399 CONTRACT UPDATES 
As 2018 comes to a close, we want to take a moment to congrat-
ulate our Local 399 Members that stood strong over the course 
of this past year to secure gains throughout various contract 
negotiations. By using their collective voices and sharing con-
cerns and unique ideas regarding how to tackle difficult issues, 
many of our Members begin the New Year with a new contract 
in place that accounts for higher wages and better working 
conditions. Outside of some of our major contracts that we 
have highlighted throughout the year, we close 2018 with a few 
more wins for our Local 399 Members working at: Triscenic, 
Scenic, Western, Universal City Walk and Herc.
“I’d like to thank all of the Local 399 negotiating committees 
during negotiations. We simply couldn’t get our jobs done 
without their support and hard work”.  Steve Dayan, Secretary 
Treasurer.

TRISCENIC, SCENIC & WESTERN
Our hardworking Members working at Triscenic, Scenic and Western have 
each overwhelmingly ratified their 3 ½ Year agreements. After a tough fight, 
the newly ratified agreements’ effective dates are February 1, 2018 through 
July 31st, 2021. These unique groups of Drivers and Mechanics are the ones 
responsible for moving set pieces to location as well as for the safe and 
secure storage of sets until they are to be used again. Triscenic, Scenic and 
Western also have warehousemen and highly-skilled mechanics covered un-
der their agreements, as this contract is negotiated in conjunction with our IA 
Local 80 Brothers and Sisters. 
We are proud of Local 399 Business Agent Ernie Barraza for working close-
ly with our Members under these agreements to help identify the most ur-
gent issues, in order to secure gains that positively impact our Members and 
their families. If you are working under the Triscenic, Scenic or Western 
Agreements and have any questions about any of the newly ratified con-
tracts, please email EBarraza@ht399.org. 

UNIVERSAL CITY WALK / HILLTOP 
Earlier this year we highlighted the unique work of our Local 399 Members 
that work at Universal City Walk. They are highly skilled professionals that 
take care of issues pertaining to: lighting, power, painting, fire equipment, 
running water through City Walk and the parking structure, helping to change 
decorations for the seasons, keeping the facility running smoothly and more. 
This small and talented crew is the backbone of Universal City Walk and they 
ensure it both looks and operates at its best. 
Embarking on negotiations back in early October, this group had a lot of 
issues to address surrounding wages, classifications, pension contributions, 
holiday pay and scheduling as well as general language cleanup from the 
previous agreement. This group stood strong and was able to secure a deal 
that in the end, was unanimously ratified by the Members working under the 
agreement. 
Business Agent/ Organizer Ernie Barraza ensured that all issues were ad-
dressed in negotiations and Secretary-Treasurer Steve Dayan fought hard to 
make certain these Members voices were heard across the table during those 
negotiations. In the end, our Members at Citywalk can be proud of their fight 
and their new agreement that will take them through to October 31st, 2023! 

HERC 
Herc is the only Teamster-represented heavy equipment rental company in Los 
Angeles. Our Local 399 Members that work for Herc were able to secure a new 
3-year Term Agreement taking them through August 31st, 2021. Supporting 
our Members that work for Herc doesn’t stop at fighting for them across the 
table. We must also advocate for them as Union Members and support a Union 
Company that benefits every Member receiving Motion Picture Benefits 
through MPI. When our Members rent from Herc, they are directly impacting 
our Motion Picture Pension and Health Benefits. Outside of covering our Herc 
Members, those benefits extend to a majority of our Local 399 Membership. 
As we celebrate the successful contract ratification for this hard-working 
group, we ask that our Members continue to Rent Union and Support 
Union companies whenever they are able.
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“Hold your head high.
Hopefully we will be okay. 

Don’t panic just yet. 
Just pray things 
will work out”

he final Local 399 contract negotiation of the year with the AMPTP was for our 
Casting Director Agreement. Similar to other negotiations this past year with the 
AMPTP, the Casting Negotiations got pushed back to later in the year and a Con-

tract Extension was filed to ensure there was enough time to address all of the issues 
brought forth by our Members working under this agreement. 
In order to best understand the issues surrounding this contract cycle, the Local put out 
two surveys to the Membership which were then reviewed by our Casting Steering 
Committee, Secretary-Treasurer Steve Dayan and Business Agent and Vice- President 
Ed Duffy. 
The Casting Directors Agreement is a unique contract in which Local 399 negotiates 
with our Sisters and Brothers from Teamsters Local 817 in New York. Secretary-Trea-
surer Steve Dayan worked closely with President of Local 817 Tommy O’Donnell to 
ensure that both Locals and their respective Members’ issues were addressed through-
out these negotiations. 
After four days of negotiations, our Casting Directors and Casting Associates were able 
to make significant gains to their agreement. A major issue for our Casting Directors 
was the issue of “stretching” of pay that can happen within Episodic series-when the 
production schedule runs weeks longer than initially anticipated. The AMPTP agreed to 
include a newly drafted Sideletter to help address this issue moving forward. 
The issues surrounding our Casting Associates mostly had to do with their hourly rates 
and the guarantee of their 60-hour work-week. As Shop Steward and Executive Board 
Trustee Gary Zuckerbrod pointed out at our October General Membership Meeting, 
our Casting Associates are one of the lowest paid groups in our Industry. Though they 

have experienced significant hourly increases over the years, they are still behind com-
pared to crafts that have been represented by Local 399 for a longer period of time. In 
this round, however, Local 399 and 817 were able to secure a 20% increase in the first 
year with a 3% increase in the second and third years. This will bring our Associates 
up to $19.00 an hour in the final year of the Agreement. There were also increases to 
the Associate’s IAP contributions secured in this round of negotiations. 
In order to follow the same pattern as Local 817, who held their Ratification meeting 
in New York on January 9th, we voted this contract at a Ratification Meeting on Jan-
uary 9th as well, at Pickwick Gardens . After a lengthy meeting to help our Members 
understand the gains made in this contract cycle as well as how certain issues should 
be handled moving forward, the Membership voted and overwhelmingly ratified their 
contract in both New York and California.
We are very proud of each and everyone of our Casting Steering Committee Members
from both Teamsters Local 399 and Teamsters Local 817. Without their support, in- 
sight and guidance on their pressing issues, we would not have been able to secure 
a fair and important agreement with the AMPTP. This group proved to work together 
well to get the best possible deal for all. Their fight extended outside of their own 
personal issues and truly captured the essence of issues that have plagued all of our 
hard-working Casting Professionals.” - Secretary-Treasurer Steve Dayan
As we look to the next 3 years we want to congratulate our Casting Professionals for 
their recent Contract Ratification and we look forward to developing a curriculum of 
education classes that will help to educate this group on their contract and how best to 
negotiate their own deals.

CASTING PROFESSIONALS 
RATIFY 3-YEAR AGREEMENT!

OMEGA/CINEMA PROPS: END OF 
AN ERA OR EVOLVING COMPANY?

“The reputation 
is there. 

The customer trust 
is there. 

The history & 
legacy is there.”

However the uncertainty as to whether or not they will 
find a buyer before Omega/Cinema Props needs to move 
out of it’s current location has been cause for concern for 
our Local 399 Members working there.  
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RELEVANT INDUSTRY ARTICLES FROM TOP ENTERTAINMENT SOURCES

“Akira,” produced by Leonardo 
DiCaprio for Warner Bros., will 
shoot in California and receive 
an $18.5 million tax credit, the 
California Film Commission has 
announced.
“Akira” was by far the biggest of 
the 18 tax credit allocations un-
veiled Tuesday under the state’s 
Film & TV Tax Credit Program 
2.0, which include eight inde-
pendent projects. The movies will 
generate an estimated $408 mil-
lion in qualified expenditures (be-
low-the-line wages and payments 
to in-state vendors) and employ 
2,575 crew, 812 cast, and 29,000 
extras/stand-ins over a combined 
740 shoot days in California.

“Akira,” based on a manga series written 
and illustrated by Katsuhiro Otama and 
set in a post-apocalyptic 2060 Tokyo, 
will generate an estimated $92 million in 
qualified spending. This figure includes 
$43 million in wages to 200 below-the-
line crew members and more than 5,000 
extras/stand-ins. The project is sched-
uled to film entirely in California over 
the course of 71 filming days.
“We are thrilled with the opportunity to 
shoot ‘Akira’ in California,” said Ravi 
Mehta, Warner Bros. Pictures’ executive 
VP of physical production and finance. 
“The availability of top-notch crew 
members, plus the wide variety of loca-

tion choices and predictable weather are 
second to none.”
Dicaprio is producing “Akira” with 
Jennifer Davisson through their Appian 
Way company with Taika Waititi (“Thor: 
Ragnarok”) attached to direct. In order 
to receive the tax credit, producers must 
begin production within 180 days.
With the addition of “Akira,” California 
has attracted a total of 13 big-budget fea-

ture films under its expanded Program 
2.0 — which includes projects with 
budgets of at least $75 million.
“Big-budget film projects bring big 
employment and big spending, and 
we’re able to bring them home to Cal-
ifornia more cost-effectively than oth-
er locales that don’t have all that we 
have to offer,” said California Film 
Commission executive director Amy 
Lemisch. “‘Akira’ is just the latest in 
a growing list of big-budget film proj-
ects that have found California offers 
the best value despite the availability 
of more aggressive financial incentives 
in other states and nations.”
Ten of the 18 projects plan to shoot 
outside the Los Angeles 30-mile zone 
including Tucker Tooley Productions’ 

“Flying Horse” with 50 filming days 
in Sacramento. It’s receiving a $4.4 
million tax credit. A teen drama based 
on Jandy Nelson’s novel “The Sky is 
Everywhere” has been set for a $1.7 
million credit with 40 filming days in 
Santa Cruz, San Francisco, Marin, and 
Alameda counties.
“This latest round of tax credits 
demonstrates how Program 2.0 en-

ables indie and studio projects to 
remain in California and tap our un-
matched talent and infrastructure,” Le-
misch added. “The filmmakers repre-
sent diverse projects that will shoot in 
locations across the state — from Napa 
Valley and Lake Tahoe to San Diego 
County.”
The commission reported on Nov. 2 
that California’s expanded production 
tax incentive program has resulted in 
nearly $6 billion in in-state spending 
over the past three years, generated 
from $815 million in tax credits. Cal-
ifornia’s credit covers up to 25% of 
in-state production costs, which is not 
as lucrative as other locations, but is 
aimed at putting the brakes on runaway 
production and luring projects to the 
Golden State.
In July, California Gov. Jerry Brown 
signed an extension of California’s 
production tax credit program for five 
years beyond its 2020 expiration with 
$1.6 billion in credits. The program 
was more than tripled in size in 2014 to 
$330 million annually to compete ef-
fectively with incentives in New York 
and Georgia. The program is overseen 
by the state’s film commission, which 
selects the TV and movie projects to 
qualify partly based on the number of 
jobs created.
Feature films covered under the pro-
gram include Disney’s “Captain Mar-
vel,” Paramount’s “Transformers” 
spinoff “Bumblebee” and Warner 
Bros. “Space Jam 2,” starring LeBron 
James and Bugs Bunny. Earlier this 
year, Showtime’s “Penny Dreadful: 
City of Angels” became the 16th tele-
vision series to relocate to California 
and has been allocated $24.7 million 
in tax credits. Other relocated series 
include “Good Girls,” “You,” “Sneaky 
Pete,” “Legion,” “Ballers” and “Veep.”
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eamsters General President Jim Hoffa joined more than 400 mem-
bers of Local 399 in Hollywood, California for their First Quar-
terly Membership Meeting on January 27th. Local 399 represents 
more than 4,800 members in the Motion Picture Industry. 

“The leadership here at Local 399 has negotiated a number of great agree-
ments in the past year. From the “Black Book “agreement for our Drivers 
to the new agreements for our Location Managers and Casting Directors - 
these agreements are outstanding,” Hoffa told attendees. “And Local 399 
has always been at the cutting edge of organizing new areas of produc-
tion. It’s amazing to see all of the new work that the streaming industry 
has brought to our members. From Netflix to Amazon Prime, HBO and 
Showtime, there is plenty of work to keep our Members busy.”
Hoffa swore in new Local 399 members at the meeting and also congrat-
ulated the local on helping the industry restore California’s state film tax 

credits for $3.3 billion through 2025, which will secure more work for 
Teamster Members.
“It’s an honor to have General President Hoffa with us today. As you can 
see by the turnout,” said Steve Dayan, Secretary-Treasurer of Teamsters 
Local 399.
Hoffa was joined at the meeting by Tommy O’Donnell, Director of the 
Teamsters Motion Picture Division and President of Local 817 in New 
York, and Randy Cammack, President of Joint Council 42.

Teamsters Local 399 would like to thank General President Hoffa as 
well our Joint Council President Randy Cammack, and Motion Picture 
Director and President of Local 817, Tommy O’Donnell. It was such 
an honor to have you all in attendance. Thanks to each of you for your 
inspiring words to our Membership.

LEONARDO DICAPRIO’S
‘AKIRA’ SHOOTS IN CALIFORNIA,
$18.5 MILLION TAX CREDIT ALLOCATED

HOFFA SPEAKS TO MOVIE TEAMSTERS

F E AT U R E D  O N  T E A M S T E R . O RG  O N  J A N UA RY  2 7 T H

ecretary-Treasurer Steve Dayan and the Local 399 Adminis-
tration wants to hear from you! If you recall back in 2017, we 
rolled out a General Membership Survey 
to hear from our Members regarding 

what this Administration is doing well, and 
where we can improve upon to better repre-
sent you. One of the findings from the 2017 
Survey is actually what drove our decision to 
develop the new Local 399 App. We feel it is 
of utmost importance to continually check in 
with the Membership in order to gauge areas 
that need more attention, listen to new ideas from our Members, 
and try to better understand where the Membership would like 
more support and guidance in the pursuit of their careers. 
We look forward to reviewing your feedback and we will do our 

best to implement and address your ideas and concerns.
Download the Teamsters Local 399 App to get the survey link right 

on your phone or head to www.ht399.org to 
learn more.
You will only be able to take this survey once, 
so please be mindful of your responses.
This is your Union, and we work for you!
The survey will be live until June. You have 
plenty of time to complete this survey and we 
hope each and every Member will take the 
time to share your thoughts and ideas. We will 

be highlighting the results in our July 2019 Newsreel. 
This is a simple way to get involved in your Union and we hope that 
you will take this opportunity to let your voice be heard.
If you have any questions, please email office@ht399.org.

Local 399 Executive Board with IBT General President Hoffa and Local 399 Members at General Membership Meeting. 

IBT General President Hoffa swearing in New Teamsters Local 399 Members at the 1st 
General Membership Meeting of the year. 

IBT General President Hoffa with Local 399 Shop Stewards, 
JC 42 and President of Local 817 Tommy O’Donnell. 

2019 GENERAL MEMBERSHIP SURVEY 
WE WANT TO HEAR FROM YOU!
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Omega/Cinema Props’ future is in limbo. 
The 200,000 square foot property has been 
sold. As the Company tries to find a buyer 
to pass the torch of such a respectable and 
unique Company in the Entertainment In-
dustry, we caught up with current owner 
Barry Pritchard as well as Local 399 Omega 
Shop Steward Art Barcenas to learn more 
about what’s next for our Members that 
currently work for Omega, as well as how 
the Union can continue to support our Lo-
cal 399 Sisters & Brothers that are currently 
working for the Company.

f you work in the Entertainment Industry, specifically 
as a Set Dresser, Set Decorator or Buyer, you probably 
know the name Omega/Cinema Props well. The only 
Teamster prop houses in Los Angeles, Omega/Cine-

ma Props has been providing excellent customer service 
since it’s origin back in 1968. 
E. Jay Krause, a prominent 
television and stage Produc-
tion Designer, founded Omega 
Studio Rentals in 1968 and in 
1982 he had grown the busi-
ness to acquire the inventory of 
Cinema Props creating what we 
know today as Omega/Cinema 
Props. Jay’s vision of putting 
together a small well-staffed 
prop house specializing in Eu-
ropean antiques, fine paintings, 
lamps, drapery, linens, etc. con-
tinued to grow for the next 23 
years while he was running the 
business. Jay would continue to 
purchase smaller prop houses 
as a means to grow the inven-
tory of Omega/Cinema Props 
to continually meet the needs 
of the booming Motion Picture 
Industry. He also included an 
in-house drapery department to allow for customization 
and special orders. 
Jay’s son-in-law Barry Pritchard, who has worked for 
Omega since 1994, would eventually take over the fam-
ily business. Barry, a former Fire Captain of 25 years for 
the city of Santa Monica, has been with Omega/Cinema 
Props through a myriad of changes due to new technolo-
gies and the evolution of the Entertainment Industry. Out-
side of the constant changes to the demand of new styles 
and decor represented within film and television, under 
Barry’s management, Omega/Cinema Props would also 
have to develop easier methods for renting and viewing 
their stock. Barry ultimately introduced online ordering 
that would also change the way they displayed products, 
managed orders, monitored stock, tracked goods and 

communicated with customers. The one aspect that has 
been constant for Omega/Cinema Props over the years 
however, is their reputation for stellar customer service. 
Local 399 Members that work at Omega/Cinema Props 
have truly had a lasting impression on the Entertainment 
Industry for their hard work, knowledge of both Omega’s 
stock as well as furniture pieces from various eras’ and 
of course, their commitment to assisting customers to the 
best of their ability.    
“I’m hoping that the Company can sell. The reputation is 
there. The customer trust is there. The history and legacy 
is there. We just need a buyer to embrace the vision and 
build Omega/Cinema Props into the prop house of the fu-
ture, keeping up with an evolving industry.” Said current 
owner Barry Pritchard.  
Art Barcenas, current Local 399 Omega Shop Steward, 

described the work of Local 399 Members at Omega, 
“We have Warehousemen, Assistant Foreman, Foreman 
and we have Sales, and that’s where I am. We deal with 
the clients, create the orders, manage the orders and the 
minute a client confirms the order we have different pro-
cesses for people to pull, prepare, and place at the dock 
to be loaded. That’s the excellent service we provide as 
a Company. Which no other Prop House provides, from 
what I hear.”
Art has been with Omega/Cinema Props for 30 years, 
starting at the Company when he was 19 years old. Since 
Art’s time at Omega, he has seen the property grow as 
new stock was acquired. “When I first got here, we only 
had Omega & CP2. Then the company purchased 1st 
Street and that became CP3 for us. It was all patio stuff. 
Before that they opened another prop house called CP4. 
That’s where we moved the office operations to from the 
1990’s into the 2000s until they got rid of it. That’s how 
the Company got big over the years, and the personnel 
got bigger too. But then the business faded. Filming start-
ed moving out of California. There was a huge drop off.” 
Prop Houses like Omega took a huge hit due to runaway 

production. Though Barry noted that the Company in 
some cases will rent and ship products across the country 
or even to Canada, it is typically only the very experi-
enced and well-regarded Production Designers or Set 
decorators that could get approval for such a feat. With 
filming leaving the state at a rapid rate, prop houses also 
had to compete against changes to retail and how easily it 
had become to acquire goods and products. 
Barry worked hard to keep the business growing through-
out some of the uncertain years. Local 399 Members and 
their hard work and customer service ensured Omega/
Cinema Props could keep their doors open with Custom-
ers preferring to work with the staff at Omega. 
Barry, having had a long career as a Fire Captain as well 
as owning Omega, is now ready for retirement. “I will 
miss it. It’s bittersweet. I hope to say that I will be visiting 
the next generation of Omega, not see it go,” said Barry. 
“My boss is a great man, but he wants to retire.” Art 
commented about Barry. “I think he wants to enjoy 
some of his life. Spend time with his family and call it a 
day. It’s his time.” 
As Barry transitions to retirement, he has been meeting 
with potential buyers that would take Omega/Cinema 
Props to the next level and groom it for the future. “It’s 
time for the next generation to make the company work 
in a new reality.” 

“I see people come in and out with our assistant General 
Manager Allen. He shows them around. We don’t know 
much of what is going on and nothing is set in stone right 
now. There are a lot of uncertainties, a lot of questions 
being asked. I’ve been getting bombarded because I am 
the Shop Steward and I keep telling them that I know as 
much as the Union knows.” Said Art. 
Outside of Art working with management regarding con-
tract issues and/or workplace issues the uncertainty of 
the future for our Members at Omega has changed the 
dynamic of his day-to-day Shop Steward responsibilities.  
Art jokes, “Well I have just been getting cursed at since 
the minute I became Shop Steward. “‘Omega is clos-

ing’ great thanks, Art.’”
“The tough part is I’ve had to hear from a lot of peo-
ple. I have to tell them I know as much as you know. 
Waiting for information from Barry. Just have to wait it 
out and pray. A lot of people are scared because of the 
uncertainty and I completely understand.” 
When asked about words of wisdom and advice he has 
given to the Members at Omega, Art said, “Hold your 
head high. Hopefully we will be okay. Don’t panic just 

yet. Just pray things will work out. Obviously, I talked 
to Steve (Dayan) and he said he 
is trying to find other companies 
where he can help place us if 
need be. Or maybe send a couple 
people at least.  A lot of people 
are scared. I try to be as positive 
as possible.”
Secretary-Treasurer Steve Dayan 
and Business Agent Ernie Barra-
za have been in communication 
with Barry and Art and are work-
ing to find avenues of support 
for Local 399 Members should 
Omega not find a buyer. Steve 
and Ernie also visited Omega/
Cinema Props the week before 
Christmas to hand out Holiday 
gift cards that the 399 Executive 
Board approved as well as an-
swer any and all questions from 
the Members about their future. 
“We are going to do everything 
we can to support our Brothers 

& Sisters at Omega/Cinema Props,” said Secretary-Trea-
surer Steve Dayan. “The uncertainty of the future of the 
Company makes it difficult. However, we are trying to 
provide our Members with every possible option and idea 
for moving forward whether in the Entertainment Indus-
try or another Unionized Teamster represented industry.” 
Assured Steve Dayan. “It’s a tough time for them right 
now. All we can do is see what happens and provide op-
tions when the time comes. We want them to know that 
they are part of our family and the Union has their backs.”
The relationships this group has forged with their cus-
tomers over the years within the Entertainment Industry 
is one that will not be forgotten. Their reputation is one 
of hard work, diligence and commitment to excellence. 
Art continued, “there are a lot of connections that some of 
us have in the Industry. There are a lot of clients that have 
even asked us if we want to work elsewhere. Regardless, I 
am a Teamster and for now I am sticking with my Union, 
but we will also be open to new opportunities if need be.”
As our Sisters and Brothers at Omega look to figure 
out the next steps over the next several months, Local 
399 asks for the support from the General Member-
ship to assist our Omega Sisters & Brothers should 
they make any transitions into the Industry through 
a different craft. As more information becomes avail-
able, the Local will be sharing ways Local 399 Mem-
bers can support their Brothers and Sisters at Omega. 
If you are a current Member at Omega/Cinema Props 
and have any questions regarding the current situa-
tion, your contract, health benefits, options for work, 
etc. please do not hesitate to reach out to your Busi-
ness Agent Ernie Barraza: ebarraza@ht399.org. 
As Omega embarks on a new era, we will always 
support our Members that have contributed to the 
success and positive reputation of Omega/Cinema 
Props throughout the Industry. We are proud of our 
Members both past and present that helped build this 
Company to what it is today.

LOCAL 399 CONTRACT UPDATES 
As 2018 comes to a close, we want to take a moment to congrat-
ulate our Local 399 Members that stood strong over the course 
of this past year to secure gains throughout various contract 
negotiations. By using their collective voices and sharing con-
cerns and unique ideas regarding how to tackle difficult issues, 
many of our Members begin the New Year with a new contract 
in place that accounts for higher wages and better working 
conditions. Outside of some of our major contracts that we 
have highlighted throughout the year, we close 2018 with a few 
more wins for our Local 399 Members working at: Triscenic, 
Scenic, Western, Universal City Walk and Herc.
“I’d like to thank all of the Local 399 negotiating committees 
during negotiations. We simply couldn’t get our jobs done 
without their support and hard work”.  Steve Dayan, Secretary 
Treasurer.

TRISCENIC, SCENIC & WESTERN
Our hardworking Members working at Triscenic, Scenic and Western have 
each overwhelmingly ratified their 3 ½ Year agreements. After a tough fight, 
the newly ratified agreements’ effective dates are February 1, 2018 through 
July 31st, 2021. These unique groups of Drivers and Mechanics are the ones 
responsible for moving set pieces to location as well as for the safe and 
secure storage of sets until they are to be used again. Triscenic, Scenic and 
Western also have warehousemen and highly-skilled mechanics covered un-
der their agreements, as this contract is negotiated in conjunction with our IA 
Local 80 Brothers and Sisters. 
We are proud of Local 399 Business Agent Ernie Barraza for working close-
ly with our Members under these agreements to help identify the most ur-
gent issues, in order to secure gains that positively impact our Members and 
their families. If you are working under the Triscenic, Scenic or Western 
Agreements and have any questions about any of the newly ratified con-
tracts, please email EBarraza@ht399.org. 

UNIVERSAL CITY WALK / HILLTOP 
Earlier this year we highlighted the unique work of our Local 399 Members 
that work at Universal City Walk. They are highly skilled professionals that 
take care of issues pertaining to: lighting, power, painting, fire equipment, 
running water through City Walk and the parking structure, helping to change 
decorations for the seasons, keeping the facility running smoothly and more. 
This small and talented crew is the backbone of Universal City Walk and they 
ensure it both looks and operates at its best. 
Embarking on negotiations back in early October, this group had a lot of 
issues to address surrounding wages, classifications, pension contributions, 
holiday pay and scheduling as well as general language cleanup from the 
previous agreement. This group stood strong and was able to secure a deal 
that in the end, was unanimously ratified by the Members working under the 
agreement. 
Business Agent/ Organizer Ernie Barraza ensured that all issues were ad-
dressed in negotiations and Secretary-Treasurer Steve Dayan fought hard to 
make certain these Members voices were heard across the table during those 
negotiations. In the end, our Members at Citywalk can be proud of their fight 
and their new agreement that will take them through to October 31st, 2023! 

HERC 
Herc is the only Teamster-represented heavy equipment rental company in Los 
Angeles. Our Local 399 Members that work for Herc were able to secure a new 
3-year Term Agreement taking them through August 31st, 2021. Supporting 
our Members that work for Herc doesn’t stop at fighting for them across the 
table. We must also advocate for them as Union Members and support a Union 
Company that benefits every Member receiving Motion Picture Benefits 
through MPI. When our Members rent from Herc, they are directly impacting 
our Motion Picture Pension and Health Benefits. Outside of covering our Herc 
Members, those benefits extend to a majority of our Local 399 Membership. 
As we celebrate the successful contract ratification for this hard-working 
group, we ask that our Members continue to Rent Union and Support 
Union companies whenever they are able.

I
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“Hold your head high.
Hopefully we will be okay. 

Don’t panic just yet. 
Just pray things 
will work out”

he final Local 399 contract negotiation of the year with the AMPTP was for our 
Casting Director Agreement. Similar to other negotiations this past year with the 
AMPTP, the Casting Negotiations got pushed back to later in the year and a Con-

tract Extension was filed to ensure there was enough time to address all of the issues 
brought forth by our Members working under this agreement. 
In order to best understand the issues surrounding this contract cycle, the Local put out 
two surveys to the Membership which were then reviewed by our Casting Steering 
Committee, Secretary-Treasurer Steve Dayan and Business Agent and Vice- President 
Ed Duffy. 
The Casting Directors Agreement is a unique contract in which Local 399 negotiates 
with our Sisters and Brothers from Teamsters Local 817 in New York. Secretary-Trea-
surer Steve Dayan worked closely with President of Local 817 Tommy O’Donnell to 
ensure that both Locals and their respective Members’ issues were addressed through-
out these negotiations. 
After four days of negotiations, our Casting Directors and Casting Associates were able 
to make significant gains to their agreement. A major issue for our Casting Directors 
was the issue of “stretching” of pay that can happen within Episodic series-when the 
production schedule runs weeks longer than initially anticipated. The AMPTP agreed to 
include a newly drafted Sideletter to help address this issue moving forward. 
The issues surrounding our Casting Associates mostly had to do with their hourly rates 
and the guarantee of their 60-hour work-week. As Shop Steward and Executive Board 
Trustee Gary Zuckerbrod pointed out at our October General Membership Meeting, 
our Casting Associates are one of the lowest paid groups in our Industry. Though they 

have experienced significant hourly increases over the years, they are still behind com-
pared to crafts that have been represented by Local 399 for a longer period of time. In 
this round, however, Local 399 and 817 were able to secure a 20% increase in the first 
year with a 3% increase in the second and third years. This will bring our Associates 
up to $19.00 an hour in the final year of the Agreement. There were also increases to 
the Associate’s IAP contributions secured in this round of negotiations. 
In order to follow the same pattern as Local 817, who held their Ratification meeting 
in New York on January 9th, we voted this contract at a Ratification Meeting on Jan-
uary 9th as well, at Pickwick Gardens . After a lengthy meeting to help our Members 
understand the gains made in this contract cycle as well as how certain issues should 
be handled moving forward, the Membership voted and overwhelmingly ratified their 
contract in both New York and California.
We are very proud of each and everyone of our Casting Steering Committee Members
from both Teamsters Local 399 and Teamsters Local 817. Without their support, in- 
sight and guidance on their pressing issues, we would not have been able to secure 
a fair and important agreement with the AMPTP. This group proved to work together 
well to get the best possible deal for all. Their fight extended outside of their own 
personal issues and truly captured the essence of issues that have plagued all of our 
hard-working Casting Professionals.” - Secretary-Treasurer Steve Dayan
As we look to the next 3 years we want to congratulate our Casting Professionals for 
their recent Contract Ratification and we look forward to developing a curriculum of 
education classes that will help to educate this group on their contract and how best to 
negotiate their own deals.

CASTING PROFESSIONALS 
RATIFY 3-YEAR AGREEMENT!

OMEGA/CINEMA PROPS: END OF 
AN ERA OR EVOLVING COMPANY?

“The reputation 
is there. 

The customer trust 
is there. 

The history & 
legacy is there.”

However the uncertainty as to whether or not they will 
find a buyer before Omega/Cinema Props needs to move 
out of it’s current location has been cause for concern for 
our Local 399 Members working there.  
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RELEVANT INDUSTRY ARTICLES FROM TOP ENTERTAINMENT SOURCES

“Akira,” produced by Leonardo 
DiCaprio for Warner Bros., will 
shoot in California and receive 
an $18.5 million tax credit, the 
California Film Commission has 
announced.
“Akira” was by far the biggest of 
the 18 tax credit allocations un-
veiled Tuesday under the state’s 
Film & TV Tax Credit Program 
2.0, which include eight inde-
pendent projects. The movies will 
generate an estimated $408 mil-
lion in qualified expenditures (be-
low-the-line wages and payments 
to in-state vendors) and employ 
2,575 crew, 812 cast, and 29,000 
extras/stand-ins over a combined 
740 shoot days in California.

“Akira,” based on a manga series written 
and illustrated by Katsuhiro Otama and 
set in a post-apocalyptic 2060 Tokyo, 
will generate an estimated $92 million in 
qualified spending. This figure includes 
$43 million in wages to 200 below-the-
line crew members and more than 5,000 
extras/stand-ins. The project is sched-
uled to film entirely in California over 
the course of 71 filming days.
“We are thrilled with the opportunity to 
shoot ‘Akira’ in California,” said Ravi 
Mehta, Warner Bros. Pictures’ executive 
VP of physical production and finance. 
“The availability of top-notch crew 
members, plus the wide variety of loca-

tion choices and predictable weather are 
second to none.”
Dicaprio is producing “Akira” with 
Jennifer Davisson through their Appian 
Way company with Taika Waititi (“Thor: 
Ragnarok”) attached to direct. In order 
to receive the tax credit, producers must 
begin production within 180 days.
With the addition of “Akira,” California 
has attracted a total of 13 big-budget fea-

ture films under its expanded Program 
2.0 — which includes projects with 
budgets of at least $75 million.
“Big-budget film projects bring big 
employment and big spending, and 
we’re able to bring them home to Cal-
ifornia more cost-effectively than oth-
er locales that don’t have all that we 
have to offer,” said California Film 
Commission executive director Amy 
Lemisch. “‘Akira’ is just the latest in 
a growing list of big-budget film proj-
ects that have found California offers 
the best value despite the availability 
of more aggressive financial incentives 
in other states and nations.”
Ten of the 18 projects plan to shoot 
outside the Los Angeles 30-mile zone 
including Tucker Tooley Productions’ 

“Flying Horse” with 50 filming days 
in Sacramento. It’s receiving a $4.4 
million tax credit. A teen drama based 
on Jandy Nelson’s novel “The Sky is 
Everywhere” has been set for a $1.7 
million credit with 40 filming days in 
Santa Cruz, San Francisco, Marin, and 
Alameda counties.
“This latest round of tax credits 
demonstrates how Program 2.0 en-

ables indie and studio projects to 
remain in California and tap our un-
matched talent and infrastructure,” Le-
misch added. “The filmmakers repre-
sent diverse projects that will shoot in 
locations across the state — from Napa 
Valley and Lake Tahoe to San Diego 
County.”
The commission reported on Nov. 2 
that California’s expanded production 
tax incentive program has resulted in 
nearly $6 billion in in-state spending 
over the past three years, generated 
from $815 million in tax credits. Cal-
ifornia’s credit covers up to 25% of 
in-state production costs, which is not 
as lucrative as other locations, but is 
aimed at putting the brakes on runaway 
production and luring projects to the 
Golden State.
In July, California Gov. Jerry Brown 
signed an extension of California’s 
production tax credit program for five 
years beyond its 2020 expiration with 
$1.6 billion in credits. The program 
was more than tripled in size in 2014 to 
$330 million annually to compete ef-
fectively with incentives in New York 
and Georgia. The program is overseen 
by the state’s film commission, which 
selects the TV and movie projects to 
qualify partly based on the number of 
jobs created.
Feature films covered under the pro-
gram include Disney’s “Captain Mar-
vel,” Paramount’s “Transformers” 
spinoff “Bumblebee” and Warner 
Bros. “Space Jam 2,” starring LeBron 
James and Bugs Bunny. Earlier this 
year, Showtime’s “Penny Dreadful: 
City of Angels” became the 16th tele-
vision series to relocate to California 
and has been allocated $24.7 million 
in tax credits. Other relocated series 
include “Good Girls,” “You,” “Sneaky 
Pete,” “Legion,” “Ballers” and “Veep.”
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eamsters General President Jim Hoffa joined more than 400 mem-
bers of Local 399 in Hollywood, California for their First Quar-
terly Membership Meeting on January 27th. Local 399 represents 
more than 4,800 members in the Motion Picture Industry. 

“The leadership here at Local 399 has negotiated a number of great agree-
ments in the past year. From the “Black Book “agreement for our Drivers 
to the new agreements for our Location Managers and Casting Directors - 
these agreements are outstanding,” Hoffa told attendees. “And Local 399 
has always been at the cutting edge of organizing new areas of produc-
tion. It’s amazing to see all of the new work that the streaming industry 
has brought to our members. From Netflix to Amazon Prime, HBO and 
Showtime, there is plenty of work to keep our Members busy.”
Hoffa swore in new Local 399 members at the meeting and also congrat-
ulated the local on helping the industry restore California’s state film tax 

credits for $3.3 billion through 2025, which will secure more work for 
Teamster Members.
“It’s an honor to have General President Hoffa with us today. As you can 
see by the turnout,” said Steve Dayan, Secretary-Treasurer of Teamsters 
Local 399.
Hoffa was joined at the meeting by Tommy O’Donnell, Director of the 
Teamsters Motion Picture Division and President of Local 817 in New 
York, and Randy Cammack, President of Joint Council 42.

Teamsters Local 399 would like to thank General President Hoffa as 
well our Joint Council President Randy Cammack, and Motion Picture 
Director and President of Local 817, Tommy O’Donnell. It was such 
an honor to have you all in attendance. Thanks to each of you for your 
inspiring words to our Membership.

LEONARDO DICAPRIO’S
‘AKIRA’ SHOOTS IN CALIFORNIA,
$18.5 MILLION TAX CREDIT ALLOCATED

HOFFA SPEAKS TO MOVIE TEAMSTERS

F E AT U R E D  O N  T E A M S T E R . O RG  O N  J A N UA RY  2 7 T H

ecretary-Treasurer Steve Dayan and the Local 399 Adminis-
tration wants to hear from you! If you recall back in 2017, we 
rolled out a General Membership Survey 
to hear from our Members regarding 

what this Administration is doing well, and 
where we can improve upon to better repre-
sent you. One of the findings from the 2017 
Survey is actually what drove our decision to 
develop the new Local 399 App. We feel it is 
of utmost importance to continually check in 
with the Membership in order to gauge areas 
that need more attention, listen to new ideas from our Members, 
and try to better understand where the Membership would like 
more support and guidance in the pursuit of their careers. 
We look forward to reviewing your feedback and we will do our 

best to implement and address your ideas and concerns.
Download the Teamsters Local 399 App to get the survey link right 

on your phone or head to www.ht399.org to 
learn more.
You will only be able to take this survey once, 
so please be mindful of your responses.
This is your Union, and we work for you!
The survey will be live until June. You have 
plenty of time to complete this survey and we 
hope each and every Member will take the 
time to share your thoughts and ideas. We will 

be highlighting the results in our July 2019 Newsreel. 
This is a simple way to get involved in your Union and we hope that 
you will take this opportunity to let your voice be heard.
If you have any questions, please email office@ht399.org.

Local 399 Executive Board with IBT General President Hoffa and Local 399 Members at General Membership Meeting. 

IBT General President Hoffa swearing in New Teamsters Local 399 Members at the 1st 
General Membership Meeting of the year. 

IBT General President Hoffa with Local 399 Shop Stewards, 
JC 42 and President of Local 817 Tommy O’Donnell. 

2019 GENERAL MEMBERSHIP SURVEY 
WE WANT TO HEAR FROM YOU!
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LOCATION TEAM OF THE YEAR –
INDEPENDENT FEATURE FILM
Location Team for “Bird Box” – Netflix
Boyd Wilson – Location Manager
Leann Emmert – Location Manager
Joe Bettencourt – Key Asst. Location Manager
Phillip Jordan Brooks – Key Asst. Location Mgr.
Jun C. Lin – Key Asst. Location Manager
Jacob M. Torres – Key Asst. Location Manager
Peter Gluck – Location Scout
Justin Harrold – Location Scout
Ted Kim – Location Scout
Vernon Smith – Asst. Location Manager
 
LOCATION MANAGER OF THE YEAR –
ONE HOUR TELEVISION
Gregory Alpert – “Sharp Objects” – HBO 

LOCATION TEAM OF THE YEAR – ONE HOUR 
TELEVISION
Location Team for “9-1-1” – 
20th Century Fox Television
Heather Haase – Location Manager
Courtney Ochoa – Key Asst. Location Manager 
(coordinator)
Spencer Coates – Key Asst. Location Manager
Matt Hickman – Key Asst. Location Manager
Jon Hollis – Key Asst. Location Manager
Brooke Kivowitz – Key Asst. Location Manager
Conrad Maslen – Key Asst. Location Manager 
(Scout)
Lara Massengill – Key Asst. Location Manager
Perri Pearson – Key Asst. Location Manager
Jen Smith – Key Asst. Location Manager
John West – Key Asst. Location Manager
Don Winklebauer – Key Asst. Location Manager 
(Scout)
Chester Wong – Key Asst. Location Manager
Michael Borushek – Asst. Location Manager
Brittany Klaus – Asst. Location Manager

LOCATION MANAGER OF THE YEAR – 
HALF HOUR TELEVISION
Jennifer “JJ” Levine - “The Mayor” – Disney/
ABC Television Group

LOCATION TEAM OF THE YEAR – 
HALF HOUR TELEVISION
Location Team for “Camping“ – HBO
Nancy Haecker – Location Manager
Clay Dodder – Key Asst. Location Manager
Stevie Nelson – Key Asst. Location Manager
Kyle “Snappy” Oliver – Key Asst. 
Location Manager
Billy Fox – Assistant Location Manager
Spencer Higgs – Assistant Location Manager

LOCATION MANAGER OF THE YEAR – 
COMMERCIALS
Michael Levy – “Nike Choose Go!”

LOCATION TEAM OF THE YEAR – 
COMMERCIALS
Location Team for “ATT FirstNet”
John Cefalu – Location Manager
Frank Yoshikane – Location Manager
Keith Nakata – Location Scout

LOCATION MANAGER OF THE YEAR – 
REALITY TELEVISION
Michael Dennis - “Sheriffs: El Dorado County”

LOCATION TEAM OF THE YEAR – 
REALITY TELEVISION
Location Team for “Sheriffs: El Dorado County”
Michael Dennis – Location Manager
Skyler Brown – Location Assistant
Christian Naranjo – Location Assistant
Daniel Norman – Location Assistant
Justin Taylor – Location Assistant
Roger Perillo – Location Scout Assistant

LOCATION MANAGER OF THE YEAR – 
PRINT ADVERTISING CAMPAIGNS
Brenda Ferrell – “Calvin Klein”

PUBLIC EMPLOYEE – FEDERAL
John Blanco – Federal Aviation 
Administration

PUBLIC EMPLOYEE – STATE
Dena Bellman – California State Parks

PUBLIC EMPLOYEE – COUNTY
Gary Smith – Los Angeles Co., Chief Executives 
Office

PUBLIC EMPLOYEE – CITY
Mark White – City of Los Angeles, Dept. of Public 
Works 

TEAMSTERS LOCAL 399 – ASST. LOCATION 
MANAGER OF THE YEAR – TELEVISION
Kimberly Lynn – “Bosch”  Amazon Prime 
Video

TEAMSTERS LOCAL 399 – ASST. LOCATION 
MANAGER OF THE YEAR – FEATURE FILMS
Lee David Lee – “Captain Marvel” Marvel 
Studios 

CONGRATULATIONS TO 
ALL OUR LOCATION 
PROFESSIONALS THAT 
WERE RECOGNIZED FOR 
THEIR ACCOMPLISHMENTS 
WHILE FILMING THROUGH-
OUT CALIFORNIA IN 2018
The 24th Annual California On Location Awards 
took place at the Beverly Hilton again this year on 
December 16th.  Each year, the COLA’s bring to-
gether Location Professionals, Public Employees, 
Production Companies and guests to celebrate and 
honor those that are committed to excellence while 
filming throughout California. We are proud of 
each and every one of our Local 399 Location Pro-
fessionals whose accomplishments and hard work 
were recognized at this year’s event. 
The nominations and awards given to the win-
ning Location Professionals and Public Employees 
weren’t the only thing to be celebrated at this year’s 
event. The California Film Commission and the 
Film Liaisons in California Statewide organized the 
event this year as a time to reflect on the great im-
pact of our California TV and Film Tax Incentive. We 
heard from Mayor Garcetti, Majority Leader of the 
California State Assembly and representative of the 
57th Assembly District Ian Calderon, and Executive 
Director of the California Film Commission, Amy 
Lemisch, all of whom touted the accomplishments 
of the recently extended and expanded program.
Outside of highlighting how busy this year has 
been for filming in California, Majority Leader, and 
co-author of the extended California TV & Film 
Tax Incentive bill, Ian Calderon summarized it best 
while talking about the success of this program. 
“It’s because of the jobs. The high paying, Union 
jobs, that this program creates. That this Industry 
creates. It’s to continue to bring jobs home. Jobs 
that we lost. And to grow jobs here in the State. 
That’s why we extended the program and grew it 
to what it is today.” Ian Calderon played a major 
role in championing our California TV & Film Tax 
Incentive bill. Understanding the impact on Union 
Members’ lives, small businesses and the California 
economy as a whole. 
The COLA Awards are a great place to share stories 
from the year and celebrate the extension of the 
program. As we look forward to 2019, California 
Film Commission Executive Director Amy Lemisch 
assured the crowd with this prediction: “ I have 
a prediction for 2019. That we will continue our 
trend, with even more TV series returning to Cali-
fornia and more features choosing to stay home.”
The success of the program has been apparent with 
our Membership – at full employment - multiple 
times throughout the year. This means our Mem-
bers are working, making a good living, supporting 
their families and having the ability to choose to 
work close to home and near their loved ones. The 
creativity, talent and work ethic that our Members 
display is impressive and continues to remind us 
why California is the number one place to film. 

COLA AWARDS RECIPIENTS:

LOCATION MANAGER OF THE YEAR –
STUDIO FEATURE FILM
Ilt Jones - “Captain Marvel” – Marvel Studios

LOCATION TEAM OF THE YEAR – 
STUDIO FEATURE FILM
Location Team for “Captain Marvel” –
Marvel Studios
Ilt Jones – Supervising Location Manager
Erce Cantu – Key Asst. Location Manager
Lee David Lee – Key Asst. Location Manager
Peter Gluck – Key Asst. Location Manager
Jennifer Kennedy – Key Asst. Location Manager
Michael Louis – Key Asst. Location Manager
Donny Martino – Key Asst. Location Manager
Zach Quemore – Key Asst. Location Manager
Sonia Villerias – Asst. Location Manager
Todd Campbell – Asst. Location Manager

LOCATION MANAGER OF THE YEAR –
INDEPENDENT FEATURE FILM
Boyd Wilson “Bird Box“ – Netflix 

2018 COLA
By: Matthew Klekner

M A V E R I C K
RANDY PETERS AND MIKE FANTASIA ENLIST FOR THE SEQUEL

CONTINUED ON PAGE 11

a recreation of one iconic moment when Tom 
Cruise is riding a motorcycle with Kelly McGillis. 
This time around, he has Jennifer Connelly along 
for the ride.
As the Transportation Coordinator on the original 
‘Top Gun’, Peters remembers the bike fondly. 
 “On the original (1984 Kawasaki Ninja 900/
GPZ900R) I swapped the colors out. If it was black, 
I painted it red, where it was red, I painted it black. 
We knocked them over. Dragged them through 
the parking lot behind a stake-bed. You know 
Tony (Scott) and I did that (ourselves). But now it’s 
much more Art Department focused and direct-
ed.”
As for the Ninjas in the new movie, “We got a bike 
guy, he’s in the Union now, Justin Kell. He did all 
the bikes, so between him and Kawasaki, they 
put two together. It’s not the original but it’s pret-
ty close. And then we got some new bikes that 
he’s riding.” 
“We also had an Aston Martin DB that’s worth 
millions of dollars and we’ve flown it over here 
three times for all these reshoots. It’s from a pri-
vate owner in England. It’s won Le Mans and it still 
races,” says Peters.
Working with the Navy wasn’t new to Mike Fanta-
sia. He had also worked with them about six years 
ago, when he worked on ‘Godzilla’ in Hawaii. 
“The process hasn’t changed much at all with 
them since then,” says Fantasia. “But on this mov-
ie, we’re working much more centrally with the 
Navy because so much of the movie is on military 
and naval air stations and aircraft carriers.” 
The movie utilizes five naval air stations as loca-
tions, Naval Air Station Whidbey Island (Oak Har-
bor, WA), Naval Air Station North Island (San Di-
ego, CA), Naval Air Station Lemoore (Fresno, CA). 
Naval Air Weapons Station China Lake (Ridge-
crest, CA) and Naval Air Station Fallon (Nevada). 
As far as aircraft carriers go, the crew shot flight 
deck operations on the Norfolk-based aircraft 
carrier USS Abraham Lincoln and they utilized the 
USS Theodore Roosevelt both while it was under-
way and docked in San Diego at NAS North Island. 
Their shooting schedule would revolve around 
when the carriers were in port. With things like 
aircraft carriers you might have a schedule for de-
ployment, but as the military knows all too well, 
unpredictable things can happen. 
For instance, when the shooting crew was aboard 
the Teddy Roosevelt, they were preparing to ship 
out for a week of filming at sea. But just as they set 
off, there was a problem with the propulsion sys-
tem. So, Teddy sat at the dock for five days while 
parts were flown in from Bremerton Washington 
to fix it. 
“Well the company was supposed to be down, 
but we were able to bob and weave with the Navy 
and within six or seven hours we were filming 
on the carrier at dock,” says Fantasia. “We moved 

scenes. We changed the schedule. We changed 
the locations of our work to different places on 
the ship and we filmed on the carrier while they 
were fixing it. And then they went out to sea.” 
“So, you’ve got to be flexible when you’re work-
ing with the Navy especially if it involves ships 
or planes because airplanes break, ships break, 
they are delicate instruments, as massive and 
deadly as they are, they’re still very delicate and 
so if there’s a breakdown you have to be ready.” 
“You’ve got to be organized and you’ve got to be 
flexible especially on movies like this. You can’t 
get upset when there’s a change because there’s 
constant changes. If you’re not organized, then 
you can’t keep track of stuff, and things fall by 
the wayside. And that’s never good,” says Fanta-
sia. 
The military also helped with housing as need-
ed. Up at Fallon (Reno), for instance, there are not 
many accommodations near the base. So, the 
crew had to find shelter on the base. When the 
crew traveled to Whidbey Island, half the crew 
stayed on the base and the other half stayed in 
hotels. While at Lemoore in the Central Valley, 
the crew was able to find accommodations at 
an Indian Casino ten miles from the base.

“They’re pretty accommodating, but each base 
has its own protocol,” says Peters.  There have 
been a few issues, but you’ve got to be on your 
best behavior when you’re on the base. Every-
one has to have a DOD clearance. There’s been a 
few problems there where guys who didn’t even 
know they were red flagged couldn’t get on the 
base.”
But in spite of all of the hoops they have to jump 
through, including script approvals, the Navy 
has been incredibly helpful and easy to work 
with. 
“They’ve given us incredible help as far as the re-
sources they provided for us,” says Fantasia. Be-
tween jets, maintainers, ships, facilities, they’ve 
been so fantastic. It’s been a great experience 
overall. We’ve got a movie family and they’ve 
got a Navy family and we are sort of melding the 
two on this movie,” says Fantasia.
Randy Peters is a veteran of the ‘Transformers’ 
movies (he has driven Optimus Prime in all five 
films) and he says the footprint on this one is just 
as big as ‘Transformers’, but without all the extra 

special effects trailers. There are probably more 
Cast trailers and Camera Trucks but a little lighter 
on Electric, since they are not lighting big sets. 
There are just as many Grip trucks, a bunch of 
Props and Wardrobe is all flight suits.
Right now, they are all in Second Unit mode, rid-
ing a wave of reshoots. That might sound small, 
but Peters is carrying 40 guys and Location is 
down to nine (from 11). And it doesn’t look like 
they are going to slow down any time soon, as 
the company has just made a move from Oak 
Harbor, just past Seattle and is preparing to 
move to NAS North Island and NAS Fallon again 
in the next two months.
“We’re taking everything, cast trailers and 40 
footers. It’s a downsized unit but it was still 15 
or so pieces that went up there. And I picked up 
about eight guys from the Seattle local, mostly 
Maxi Drivers. So, we put eight guys to work up 
there and took 15 with us.”
When coordinating a long haul like this be-
tween state lines, there’s a lot of rules and reg-
ulations that need to be adhered to. And even 
if you know the rules, that doesn’t always mean 
the Producer’s do. 
“I just wish that more Producers were more 
aware of all these regulations. When we make 
these company moves, they have to have their 
10 hours off before they go on that long trip,” 
says Peters.
“Say they are leaving tomorrow. They have got 
to have 10 hours off tonight and then when they 
get there, they get another 10 hours off to get 
turned around.” 
“So, you sit down and explain it to people, and it 
goes in one ear and out the other. ’But why can’t 
we be there in a day?’ ‘I want to shoot tomorrow.’ 
No man, you can’t!” 
When you’re on the back end of a movie and 
faced with an uncertain number of reshoots, 
you would think that the excitement would start 
to go away but it seems everyone is as stoked as 
when it started. 
“Like day one, you bet,” says Fantasia. “Because 
the things that we’re reshooting or the things 
that we’re adding to our production schedule, 
there’s a good reason for it. If we’re reshooting, 
it’s because what we shot the first time wasn’t 
exactly perfect or that the script has evolved. In 
some cases, some things that we shot needed 
to be reshot because it’s not relevant anymore.”
“It’s been a very positive work environment. 
Every single day I’m happy to go to work. I’ve 
been anxious to go to work every day because 
it’s challenging. It’s interesting. I’m sort of an 
‘Aviation Buff’ so to work on a movie like this is 
fantastic,” says Fantasia. 
“This is Tom’s movie you, know? This launched 
him 35 years ago. He is Maverick and he wants 
to make the best movie about jets, ever, and 

  You can’t get upset 
when there’s a change

 because there’s constant
 changes on movies 

    like this. 

pilot, Cruise has flown his P-51 Mustang out to 
Fort Worth to check out Lockheed’s F-35 pro-
duction line. 
The iconic F-14 Tomcat that was featured in 
the original movie has long since been retired 
by the Navy. There are no flyable Tomcats any-
where in the world outside of Iran but that’s 
not to say the recognizable co-star doesn’t 
make an appearance. The F-14 used in the 
film is actually a museum piece that was giv-
en a face lift for the silver screen. It has been 
residing in the Gillespie Field Annex at the San 
Diego Air & Space Museum for years. 
That is until Randy and his team busted it out 
of the retirement home for one last tour of 
duty. 
“It took a 21-foot-wide-load trailer and eight 
CHP officers to do it,” says Peters. “I had to hire a 
company to do it because there are just some 
things we can’t do.”
“I’ve been a pilot for 30-40 years now and I 
found a company that took airplanes apart. 
We put it on a truck, put it back together and 
took it to Lake Tahoe. We shot it up there like 
it was an F-14 at the airport and then took it 
back apart, brought it back down to San Di-

ego, took it apart again and then put it on an 
aircraft carrier. Now it’s waiting to go back to 
the San Diego Museum in Gillespie.”
“The star of this movie are all the airplanes but 
it’s all about F18’s now,” he adds. 
“I’m an aerial coordinator on the side, I’ve 
flown in a lot of movies. I was Goose in the 
original ‘Top Gun’, I ejected from the F-14, but 
it was a mock up.” 
“I have a Twin-engine Beechcraft that I’ve had 
for quite a few years (since 1993).” 
The sequel looks like it will have some great 
callbacks to the original ‘Top Gun’, including 

like the first one and manages to stay mostly 
contained on Naval bases and aircraft carriers. 
While the role of the fighter pilot is changing, 
the goal, more than anything else, of ‘Top Gun: 
Maverick’ is to re-create the experience of that 
first movie, which gave audiences a front seat 
ride into the world of naval aviation and what 
it’s like to be in a fighter jet.
“This is as epic as the first movie was,” says Loca-
tion Manager Mike Fantasia. “But this is E-P-I-C 
with capital letters.” 
“Tom (Cruise) said on our first day of filming up 
at Naval Air Station Lemoore that he wanted 
to make the best aviation movie in history and 
he’s holding us to it,” he says. “And we’re going 
to do that. We are filming incredible aerial foot-
age and people aren’t going to believe some of 
the flying scenes, they will think that they are 
CGI, but they are real planes flying through the 
mountains in Washington and it’s just incred-
ible.”
“Tom Cruise is a pilot and this is one of his 
signatures films, so he’s giving it 150 Percent,” 
says Transportation Coordinator Randy Peters. 
“All of the actors took flying lessons. They tried 
Cessnas, then moved up to doing aerobatics. 

They flew in the back seats of F-18’s, just so 
they could act like a real-pilot. It’s pretty crazy 
how far they are taking this.”
“We have a dozen actor/pilots but they’re not 
always all working,” adds Fantasia. “Most of the 
time we’ve got five or six them with us. Some 
are more prominent actors with more promi-
nent roles. Some have just a few days of work. 
Others have been working with us for weeks 
and weeks and weeks.” 
Cruise went through extensive training for the 
film. Known for doing his own stunts, he will do 
some of his own flying in certain aircrafts. As a 

Bust out the aviator glasses 
and dust off the bomber jack-
et. Pump up your volleyball 
and head to the beach and, by 
all means, get that lovin’ feel-
ing back. It’s hard to believe it’s 
been 33 years since Tom Cruise 
played Maverick in the original 
‘Top Gun’ but, here we are, ea-
gerly awaiting the next one. 
The original ‘Top Gun’ was based on a real flight 
school called the U.S. Navy Fighter Weapons 
School. Formerly based at Miramar Naval Air 
Station in San Diego, the school was founded 
in the late 1960s to focus on aerial-combat 
training. Because of base realignments and clo-
sures, TOPGUN relocated to Fallon, Nevada in 
1996 and was renamed the United States Navy 
Strike Fighter Tactics Instructor Program (SFTI 
program).

The original movie still holds up well, but the 
Navy and its flight training programs are all 
very different now than they were in 1986. As 
the Navy has adapted to modern technology 
and air combat training, so too will ‘Top Gun: 
Maverick’. 
Although the plot is mostly under wraps, it’s 
been reported that Lieutenant Pete “Maverick” 
Mitchell will now be a flight instructor and the 
film will explore the new world of drone tech-
nology, fifth-generation fighters (the next gen-
eration of jets) and the end of the era of aerial 
dog-fighting. It will still be a competition film 

“Top Gun: Maverick” Transportation Crew
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The 24th Annual California On Location Awards 
took place at the Beverly Hilton again this year on 
December 16th.  Each year, the COLA’s bring to-
gether Location Professionals, Public Employees, 
Production Companies and guests to celebrate and 
honor those that are committed to excellence while 
filming throughout California. We are proud of 
each and every one of our Local 399 Location Pro-
fessionals whose accomplishments and hard work 
were recognized at this year’s event. 
The nominations and awards given to the win-
ning Location Professionals and Public Employees 
weren’t the only thing to be celebrated at this year’s 
event. The California Film Commission and the 
Film Liaisons in California Statewide organized the 
event this year as a time to reflect on the great im-
pact of our California TV and Film Tax Incentive. We 
heard from Mayor Garcetti, Majority Leader of the 
California State Assembly and representative of the 
57th Assembly District Ian Calderon, and Executive 
Director of the California Film Commission, Amy 
Lemisch, all of whom touted the accomplishments 
of the recently extended and expanded program.
Outside of highlighting how busy this year has 
been for filming in California, Majority Leader, and 
co-author of the extended California TV & Film 
Tax Incentive bill, Ian Calderon summarized it best 
while talking about the success of this program. 
“It’s because of the jobs. The high paying, Union 
jobs, that this program creates. That this Industry 
creates. It’s to continue to bring jobs home. Jobs 
that we lost. And to grow jobs here in the State. 
That’s why we extended the program and grew it 
to what it is today.” Ian Calderon played a major 
role in championing our California TV & Film Tax 
Incentive bill. Understanding the impact on Union 
Members’ lives, small businesses and the California 
economy as a whole. 
The COLA Awards are a great place to share stories 
from the year and celebrate the extension of the 
program. As we look forward to 2019, California 
Film Commission Executive Director Amy Lemisch 
assured the crowd with this prediction: “ I have 
a prediction for 2019. That we will continue our 
trend, with even more TV series returning to Cali-
fornia and more features choosing to stay home.”
The success of the program has been apparent with 
our Membership – at full employment - multiple 
times throughout the year. This means our Mem-
bers are working, making a good living, supporting 
their families and having the ability to choose to 
work close to home and near their loved ones. The 
creativity, talent and work ethic that our Members 
display is impressive and continues to remind us 
why California is the number one place to film. 

COLA AWARDS RECIPIENTS:

LOCATION MANAGER OF THE YEAR –
STUDIO FEATURE FILM
Ilt Jones - “Captain Marvel” – Marvel Studios

LOCATION TEAM OF THE YEAR – 
STUDIO FEATURE FILM
Location Team for “Captain Marvel” –
Marvel Studios
Ilt Jones – Supervising Location Manager
Erce Cantu – Key Asst. Location Manager
Lee David Lee – Key Asst. Location Manager
Peter Gluck – Key Asst. Location Manager
Jennifer Kennedy – Key Asst. Location Manager
Michael Louis – Key Asst. Location Manager
Donny Martino – Key Asst. Location Manager
Zach Quemore – Key Asst. Location Manager
Sonia Villerias – Asst. Location Manager
Todd Campbell – Asst. Location Manager

LOCATION MANAGER OF THE YEAR –
INDEPENDENT FEATURE FILM
Boyd Wilson “Bird Box“ – Netflix 

2018 COLA
By: Matthew Klekner

M A V E R I C K
RANDY PETERS AND MIKE FANTASIA ENLIST FOR THE SEQUEL
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a recreation of one iconic moment when Tom 
Cruise is riding a motorcycle with Kelly McGillis. 
This time around, he has Jennifer Connelly along 
for the ride.
As the Transportation Coordinator on the original 
‘Top Gun’, Peters remembers the bike fondly. 
 “On the original (1984 Kawasaki Ninja 900/
GPZ900R) I swapped the colors out. If it was black, 
I painted it red, where it was red, I painted it black. 
We knocked them over. Dragged them through 
the parking lot behind a stake-bed. You know 
Tony (Scott) and I did that (ourselves). But now it’s 
much more Art Department focused and direct-
ed.”
As for the Ninjas in the new movie, “We got a bike 
guy, he’s in the Union now, Justin Kell. He did all 
the bikes, so between him and Kawasaki, they 
put two together. It’s not the original but it’s pret-
ty close. And then we got some new bikes that 
he’s riding.” 
“We also had an Aston Martin DB that’s worth 
millions of dollars and we’ve flown it over here 
three times for all these reshoots. It’s from a pri-
vate owner in England. It’s won Le Mans and it still 
races,” says Peters.
Working with the Navy wasn’t new to Mike Fanta-
sia. He had also worked with them about six years 
ago, when he worked on ‘Godzilla’ in Hawaii. 
“The process hasn’t changed much at all with 
them since then,” says Fantasia. “But on this mov-
ie, we’re working much more centrally with the 
Navy because so much of the movie is on military 
and naval air stations and aircraft carriers.” 
The movie utilizes five naval air stations as loca-
tions, Naval Air Station Whidbey Island (Oak Har-
bor, WA), Naval Air Station North Island (San Di-
ego, CA), Naval Air Station Lemoore (Fresno, CA). 
Naval Air Weapons Station China Lake (Ridge-
crest, CA) and Naval Air Station Fallon (Nevada). 
As far as aircraft carriers go, the crew shot flight 
deck operations on the Norfolk-based aircraft 
carrier USS Abraham Lincoln and they utilized the 
USS Theodore Roosevelt both while it was under-
way and docked in San Diego at NAS North Island. 
Their shooting schedule would revolve around 
when the carriers were in port. With things like 
aircraft carriers you might have a schedule for de-
ployment, but as the military knows all too well, 
unpredictable things can happen. 
For instance, when the shooting crew was aboard 
the Teddy Roosevelt, they were preparing to ship 
out for a week of filming at sea. But just as they set 
off, there was a problem with the propulsion sys-
tem. So, Teddy sat at the dock for five days while 
parts were flown in from Bremerton Washington 
to fix it. 
“Well the company was supposed to be down, 
but we were able to bob and weave with the Navy 
and within six or seven hours we were filming 
on the carrier at dock,” says Fantasia. “We moved 

scenes. We changed the schedule. We changed 
the locations of our work to different places on 
the ship and we filmed on the carrier while they 
were fixing it. And then they went out to sea.” 
“So, you’ve got to be flexible when you’re work-
ing with the Navy especially if it involves ships 
or planes because airplanes break, ships break, 
they are delicate instruments, as massive and 
deadly as they are, they’re still very delicate and 
so if there’s a breakdown you have to be ready.” 
“You’ve got to be organized and you’ve got to be 
flexible especially on movies like this. You can’t 
get upset when there’s a change because there’s 
constant changes. If you’re not organized, then 
you can’t keep track of stuff, and things fall by 
the wayside. And that’s never good,” says Fanta-
sia. 
The military also helped with housing as need-
ed. Up at Fallon (Reno), for instance, there are not 
many accommodations near the base. So, the 
crew had to find shelter on the base. When the 
crew traveled to Whidbey Island, half the crew 
stayed on the base and the other half stayed in 
hotels. While at Lemoore in the Central Valley, 
the crew was able to find accommodations at 
an Indian Casino ten miles from the base.

“They’re pretty accommodating, but each base 
has its own protocol,” says Peters.  There have 
been a few issues, but you’ve got to be on your 
best behavior when you’re on the base. Every-
one has to have a DOD clearance. There’s been a 
few problems there where guys who didn’t even 
know they were red flagged couldn’t get on the 
base.”
But in spite of all of the hoops they have to jump 
through, including script approvals, the Navy 
has been incredibly helpful and easy to work 
with. 
“They’ve given us incredible help as far as the re-
sources they provided for us,” says Fantasia. Be-
tween jets, maintainers, ships, facilities, they’ve 
been so fantastic. It’s been a great experience 
overall. We’ve got a movie family and they’ve 
got a Navy family and we are sort of melding the 
two on this movie,” says Fantasia.
Randy Peters is a veteran of the ‘Transformers’ 
movies (he has driven Optimus Prime in all five 
films) and he says the footprint on this one is just 
as big as ‘Transformers’, but without all the extra 

special effects trailers. There are probably more 
Cast trailers and Camera Trucks but a little lighter 
on Electric, since they are not lighting big sets. 
There are just as many Grip trucks, a bunch of 
Props and Wardrobe is all flight suits.
Right now, they are all in Second Unit mode, rid-
ing a wave of reshoots. That might sound small, 
but Peters is carrying 40 guys and Location is 
down to nine (from 11). And it doesn’t look like 
they are going to slow down any time soon, as 
the company has just made a move from Oak 
Harbor, just past Seattle and is preparing to 
move to NAS North Island and NAS Fallon again 
in the next two months.
“We’re taking everything, cast trailers and 40 
footers. It’s a downsized unit but it was still 15 
or so pieces that went up there. And I picked up 
about eight guys from the Seattle local, mostly 
Maxi Drivers. So, we put eight guys to work up 
there and took 15 with us.”
When coordinating a long haul like this be-
tween state lines, there’s a lot of rules and reg-
ulations that need to be adhered to. And even 
if you know the rules, that doesn’t always mean 
the Producer’s do. 
“I just wish that more Producers were more 
aware of all these regulations. When we make 
these company moves, they have to have their 
10 hours off before they go on that long trip,” 
says Peters.
“Say they are leaving tomorrow. They have got 
to have 10 hours off tonight and then when they 
get there, they get another 10 hours off to get 
turned around.” 
“So, you sit down and explain it to people, and it 
goes in one ear and out the other. ’But why can’t 
we be there in a day?’ ‘I want to shoot tomorrow.’ 
No man, you can’t!” 
When you’re on the back end of a movie and 
faced with an uncertain number of reshoots, 
you would think that the excitement would start 
to go away but it seems everyone is as stoked as 
when it started. 
“Like day one, you bet,” says Fantasia. “Because 
the things that we’re reshooting or the things 
that we’re adding to our production schedule, 
there’s a good reason for it. If we’re reshooting, 
it’s because what we shot the first time wasn’t 
exactly perfect or that the script has evolved. In 
some cases, some things that we shot needed 
to be reshot because it’s not relevant anymore.”
“It’s been a very positive work environment. 
Every single day I’m happy to go to work. I’ve 
been anxious to go to work every day because 
it’s challenging. It’s interesting. I’m sort of an 
‘Aviation Buff’ so to work on a movie like this is 
fantastic,” says Fantasia. 
“This is Tom’s movie you, know? This launched 
him 35 years ago. He is Maverick and he wants 
to make the best movie about jets, ever, and 

  You can’t get upset 
when there’s a change

 because there’s constant
 changes on movies 

    like this. 

pilot, Cruise has flown his P-51 Mustang out to 
Fort Worth to check out Lockheed’s F-35 pro-
duction line. 
The iconic F-14 Tomcat that was featured in 
the original movie has long since been retired 
by the Navy. There are no flyable Tomcats any-
where in the world outside of Iran but that’s 
not to say the recognizable co-star doesn’t 
make an appearance. The F-14 used in the 
film is actually a museum piece that was giv-
en a face lift for the silver screen. It has been 
residing in the Gillespie Field Annex at the San 
Diego Air & Space Museum for years. 
That is until Randy and his team busted it out 
of the retirement home for one last tour of 
duty. 
“It took a 21-foot-wide-load trailer and eight 
CHP officers to do it,” says Peters. “I had to hire a 
company to do it because there are just some 
things we can’t do.”
“I’ve been a pilot for 30-40 years now and I 
found a company that took airplanes apart. 
We put it on a truck, put it back together and 
took it to Lake Tahoe. We shot it up there like 
it was an F-14 at the airport and then took it 
back apart, brought it back down to San Di-

ego, took it apart again and then put it on an 
aircraft carrier. Now it’s waiting to go back to 
the San Diego Museum in Gillespie.”
“The star of this movie are all the airplanes but 
it’s all about F18’s now,” he adds. 
“I’m an aerial coordinator on the side, I’ve 
flown in a lot of movies. I was Goose in the 
original ‘Top Gun’, I ejected from the F-14, but 
it was a mock up.” 
“I have a Twin-engine Beechcraft that I’ve had 
for quite a few years (since 1993).” 
The sequel looks like it will have some great 
callbacks to the original ‘Top Gun’, including 

like the first one and manages to stay mostly 
contained on Naval bases and aircraft carriers. 
While the role of the fighter pilot is changing, 
the goal, more than anything else, of ‘Top Gun: 
Maverick’ is to re-create the experience of that 
first movie, which gave audiences a front seat 
ride into the world of naval aviation and what 
it’s like to be in a fighter jet.
“This is as epic as the first movie was,” says Loca-
tion Manager Mike Fantasia. “But this is E-P-I-C 
with capital letters.” 
“Tom (Cruise) said on our first day of filming up 
at Naval Air Station Lemoore that he wanted 
to make the best aviation movie in history and 
he’s holding us to it,” he says. “And we’re going 
to do that. We are filming incredible aerial foot-
age and people aren’t going to believe some of 
the flying scenes, they will think that they are 
CGI, but they are real planes flying through the 
mountains in Washington and it’s just incred-
ible.”
“Tom Cruise is a pilot and this is one of his 
signatures films, so he’s giving it 150 Percent,” 
says Transportation Coordinator Randy Peters. 
“All of the actors took flying lessons. They tried 
Cessnas, then moved up to doing aerobatics. 

They flew in the back seats of F-18’s, just so 
they could act like a real-pilot. It’s pretty crazy 
how far they are taking this.”
“We have a dozen actor/pilots but they’re not 
always all working,” adds Fantasia. “Most of the 
time we’ve got five or six them with us. Some 
are more prominent actors with more promi-
nent roles. Some have just a few days of work. 
Others have been working with us for weeks 
and weeks and weeks.” 
Cruise went through extensive training for the 
film. Known for doing his own stunts, he will do 
some of his own flying in certain aircrafts. As a 

Bust out the aviator glasses 
and dust off the bomber jack-
et. Pump up your volleyball 
and head to the beach and, by 
all means, get that lovin’ feel-
ing back. It’s hard to believe it’s 
been 33 years since Tom Cruise 
played Maverick in the original 
‘Top Gun’ but, here we are, ea-
gerly awaiting the next one. 
The original ‘Top Gun’ was based on a real flight 
school called the U.S. Navy Fighter Weapons 
School. Formerly based at Miramar Naval Air 
Station in San Diego, the school was founded 
in the late 1960s to focus on aerial-combat 
training. Because of base realignments and clo-
sures, TOPGUN relocated to Fallon, Nevada in 
1996 and was renamed the United States Navy 
Strike Fighter Tactics Instructor Program (SFTI 
program).

The original movie still holds up well, but the 
Navy and its flight training programs are all 
very different now than they were in 1986. As 
the Navy has adapted to modern technology 
and air combat training, so too will ‘Top Gun: 
Maverick’. 
Although the plot is mostly under wraps, it’s 
been reported that Lieutenant Pete “Maverick” 
Mitchell will now be a flight instructor and the 
film will explore the new world of drone tech-
nology, fifth-generation fighters (the next gen-
eration of jets) and the end of the era of aerial 
dog-fighting. It will still be a competition film 

“Top Gun: Maverick” Transportation Crew
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Leo T. Reed,
Secretary-Treasurer Emeritus

he year is 2004 and the location is the Sports-
men’s Lodge on Ventura Blvd. It’s been a popu-
lar Hollywood destination since the 1920’s, but 
on this day it’s a rallying point for a standing 

army of Teamsters as they prepare to go on strike. 
Their rallying cries can be heard from a distance. 
“We’ve got 1,700 Local 399 Members and 300 IA-
TSE Members there,” says Leo T. Reed. There are 
so many people you can’t see the back of the room.” 
The reason for the meeting was that in 2004, the IA-
TSE agreed to take a 23 percent cut in pay on epi-
sodic television. “That’s six to seven hundred bucks 
a week,” says Leo. “It was provided in the Memo-
randum of Agreement, that if the IA agreed to it, 
the Teamsters would too. So, we were gearing up to 
strike.  First, I call a ‘Come to Jesus’ meeting in Ve-
gas. I summon all the Motion Picture Teamster Union 
leaders from across the country.” I said, “You know, 
I’ve helped all of you guys, all through the years, as 
the Director of the Motion Picture Division of the 
Teamsters, now I need your help. What happens to 
me, will happen to you and your Locals next. They 
want us to take a 23 percent cut in pay and I’m not 
doing it. We’re striking.” 
“Frank Perkins from Local 657, San Antonio, gets up 
and says, ‘Leo has helped us, and 399 has helped us. 
I make a motion that if 399 goes on strike, God for-
bid if they do, then we all support 399 one hundred 
percent. The vote was unanimous, this included our 
Canadian Brothers.”
So with his house in order, Leo goes to see the Gen-
eral President, Jim Hoffa, the next day. 
“Hoffa seemed irritated because he already made a 
commitment for us to go along with the IA. ‘Don’t 
worry about it Leo,’ he said. ‘Do you really want to 
extend your picket lines, for example, from here to 
Local 17 in Denver Colorado?’ 
Leo responds, “The whole nation. I had 
a meeting yesterday and I’ve 
got proof. 100 percent.” 
Hoffa looks at his 
c o u n s e l 

and says, ‘Write the memorandum. We are going to 
back a resolution. We’re going to back 399.’”
Back at the Sportsmen’s Lodge, there are only three 
speakers: the two Vice Presidents and Leo T. Reed. 
As they wait their turn, Leo gets a phone call from 
Nick Counter, the chief negotiator for the AMPTP. “I 
said, Nick what’s going on? We’re ready to rock and 
roll man. From sea to shining sea.”
Nick says, “Leo, wait a minute, the deal’s off. The 23 
p e r c e n t reduction is taken off the table.” 

Leo replies, “It doesn’t end 
there. I want 3%, 

3% and 3% 

T

Leo T. Reed was the longest serving Secretary-Treasurer at Teamsters Local 399. Over his 25 
years of leadership the Local grew from near bankruptcy, into the gold standard it is today. 
Leo recently celebrated his 80th birthday at the beginning of the New Year. In honor of his 
legacy and great contribution to Local 399, we sat down with Leo to learn more about his 

fascinating past, share about his distinguished accomplishments and highlight his dedicated 
service to the Membership of Teamsters Local 399.

By: Matthew Klekner

compounded wage increases. I want 10% on the pen-
sion and full maintenance of benefits.”
Counter responds, “Well you know, I’ve got bosses to 
answer to, also, Leo? What are you giving me?” 
Leo ends the conversation with, “I’m giving you La-
bor Peace.”
Counter calls back ten minutes later. “You’ve got a 
deal.” 
So Leo hangs up and turns to the IBT Vice Pres-
idents, Jim Santangelo and Randy Cammack, 
“Change of speech. The speech about going on 
strike is over. We need a feel-good-speech.”
When Leo finally addresses the crowd at the 
Sportsman’s Lodge he says, “I’m from the Old 
School, so I said, ‘The first person I want to thank 
is General President Hoffa. Without his help we 
wouldn’t be successful. There will be no strike. 
We’ve got a contract!’” 
And the crowd erupts in cheers!

A RISING TIDE LIFTS ALL BOATS
“The threat of a strike is more dangerous than the 
strike itself, but you must have clout. You cannot bluff 
them, because they know. They’ll find out.” says Leo.
“We got our butts kicked when the Studios locked 
us out in 1988 (under Earl Bush), every Local Union 
worker did our work. They did shows in San Diego, 
New York, Hawaii everywhere. Even “The Pink Ca-
dillac”, a Clint Eastwood show, shooting in Reno Ne-
vada, was working while 399 was locked out of the 
studios.” 
“We were losing out everywhere. And I saw that, be-
cause the movie industry is a traveling circus, they 
can take their movies out of town and you’ll be stuck 
striking a half empty studio. A strike can be very in-
effective if 399 strikes by themselves. We needed the 
whole country behind us.”
When Leo became the Director of the Motion Picture 
Theatrical Trade Division in 1994, he made a point 

to help out all the other Teamster Locals, in 
all other parts of the country. He went 

to Florida and anywhere else 
he was needed, and he 

helped those Lo-
cals establish area 
standards, almost 
doubling their pay 
overnight. 
“There was a Local 
in the deep south, 
where all these 
guys were working 
for about $14-$15 
bucks an hour. I 
went down there 
to talk to the pro-
ducers. I said ‘This 
contract is null and 
void.’ And I re-
wrote the contract.” 
Leo’s new friend 
in the south said, 
“Leo, I don’t know 
how to thank you.”
“I said, ‘we’re all 

friends. We help each 
other. But tell your Members 

that you, the Union, did it because I 

have a plane to catch. One day I’m going to need your 
help. Good luck Brother. I’ll see you.’ And I did that 
all over the place.”
“Some people from 399 say, ‘How come you helped 
them out so much?’ I told them because if I get their 
standard up closer to ours, we wouldn’t lose as many 
jobs, running away to cheaper places. I was talking 
about the IA and everybody. This was before subsi-
dies were initiated by the other states.”

THE EARLY YEARS
Leo came from a little village called La’ie, on the 
North Shore of Oahu, Hawaii. 
“I came from a strong Mormon community. It was 
great being raised in Hawaii because we had to work 
on the taro patches and banana fields on the week-
ends. We didn’t know we were poor. I came from 
a rough family. Still, majority of them are very re-
ligious. For example, today my son is a Mormon 
Bishop at Brigham Young University Hawaii. I have 
a strong Mormon background. So there are two sides 
to the family.”
“My grandfather had a big taro patch and 
all-day Saturday I would be working in it. 
We had banana fields and papaya fields 
too. We were working every Saturday, all 
day, and at the end of the day, before the 
sun went down, we would go down to the 
beach and swim and get all the mud off us 
and then take a shower at home and get 
ready for church the next day.”  
“My father was Scottish and Irish, his name 
was also Leo Reed. My dad raised 4 boys 
and 1 girl. But I was the oldest, so I was 
raised by my Samoan grandparents (This is 
an old tradition amongst Samoans). They 
hardly spoke in English; I didn’t even know 
my name was Leo Reed until my first day 
at school because everyone called me Son-
ny up until the first grade. To this day my 
family and close friends still call me Son-
ny.”
“My high school, Kahuku High School 
class had 53 seniors (19 boys), and I was 
fortunate enough to get a football schol-
arship to Colorado State University – room, board, 
tuition, fees - the works. I was lucky. I wanted to get 
off the island and the entire community saw me off 
because in 1958, going to Colorado was like going to 
Mars today. It was a long distance. We used to call it 
the mainland or America, “You going to America?” 
Although, we were all US Citizens by birth, Hawaii 
was still a territory by the United States.
“They all sent me off. Back then everyone had to 
travel in coat and tie. It was a prop jet and it took 9 
hours to get to California and then 4 or 5 hours to Sta-
pleton Airport in Denver, Colorado.  And the coaches 
met me at the airport. I was a young kid, 6’4’’ 250lbs. 
I was big for those days. 
“It was culture shock for me to go to a big school like 
Colorado State University from a small community. 
And people couldn’t understand me because I spoke 
pigeon, like real pigeon. But I could write, so they 
told me to write instead.” 
“Going to Colorado State University, academically, I 
had no problems, because I went to high school and 
was taught by a bunch of Jewish teachers that had 

escaped the Hitler regime. They were in Hawaii in the 
30’s and when I went to school in the 50’s they were 
already close to retirement. I had the best teachers in 
the world.”

GOING PRO
Today there is a healthy Samoan/Polynesian popula-
tion in the NFL but that wasn’t always the case. Leo 
represented the first wave of Polynesians to play the 
game professionally.  
In 1961 Leo played for the Houston Oilers, and later 
traded to the Denver Broncos. Leo played for three 
years at Colorado State, so the Broncos were a natural 
landing spot for Leo.
 While playing football during the 60’s, Leo was 
exposed to the racism of the time as he traveled the 
south. Occasionally, he was forced to stay in segre-
gated hotels and was treated as an outsider. 
He welcomed the trade to the Broncos. “Even though 
I was from Hawaii, they treated me like a local in 
Colorado because of my collegiate ties to the state.”
 Leo was honored in November of 2011 by his for-

mer AFL franchise, now called the Tennessee Ti-
tans, during their 50th anniversary celebration. They 
awarded him a trophy for being a part of the 1961 
AFL championship-winning team. 

“Unlike today’s players, the linemen of the NFL 
didn’t make millions of dollars a year. The average 
salary was around $10,000 to $12,000 a year. None 
of us were playing to become millionaires. We just 
loved the game.” 

THE ORIGNIAL HAWAII 5-0
With the increasing ease of air travel, Honolulu in 
the 1960s was booming, a sort of Las Vegas of the 
Pacific. Don Ho was crooning on stage and the city 
was bustling with tourism. By some accounts it was 
becoming too popular, and crime was becoming a 
problem there too. 
“Right after playing football, I left football for per-
sonal reasons, I joined the Honolulu Police Force and 
I walked the beat for just a few weeks. Because of my 

size and because I was good at Judo, they 
assigned me to the Metro Squad, a special 
task force. I guess you can call the Metro 
Squad the original Hawaii 5-0. I was the 
state Judo Champion for 8 years when I 
was a cop and after.”
“Everybody on the Metro squad was a 
black belt in judo,” says Leo. “There is a 
picture of me and the chief of Police in 
front of all the Judo Trophy’s. It’s in the 
police museum today.”
“The Metro Division was given the worst 
of the worst to deal with. They were the 
squad that took care of all the problems 
and worked the beat when bad guys were 
bad to the bone and the cops did what they 
had to, in order to maintain the peace.  The 
division was later disbanded for being too 
good at their jobs.
Leo joined the Labor Movement in 1973 
as a Supervisory Business Agent for the 
Hawaii Government Employees Associa-
tion, the largest public employee Union in 
Hawaii. In 1975, longtime Hawaii Labor 
leader, Art Rutledge asked Reed to come 
work for the Hawaii Teamsters, Local 996.  
“In Hawaii, the Business Agents organized 
all the people in the area and they negotiat-
ed the contract against the lawyers and the 
company owner. You sink or swim. And 
you got to study hard because you can get 

very embarrassed in arbitration, if you know what I 
mean.” 

HOLLYWOOD (1980-1985)

In 1980, Reed was recruited to the mainland, and he 
joined Local 399 in Hollywood. He became a Driv-
er in Local 399 and soon became a Business Agent, 
putting his negotiating skills to work. From 1981 
to 1983, he worked under Pete Diskin, the Secre-
tary-Treasurer at that time. 
“When I came to L.A., Pete’s guys were fresh off the 
Trucks. They were Truck Drivers coming in to be 
Business Agents, and I knew that they needed help 
and I told Pete, ‘Hey, are there any contracts you want 
me to negotiate?’ And he says, ‘Oh, we don’t do that 
here. The lawyers do that.’ So I say, “Oh, well, how 
about arbitration?’ and Pete says, ‘Oh we don’t do 
that, either.’ ‘So I say, ‘Ok. How about Organizing?’ 
And finally, Pete says, “’We do that.’”
“When Pete Diskin lost the Election (in 1983) I 
thought I was done. I thought I was going to go back 

to Hawaii. But the guy that won the elec-
tion (Nate Parks) made a campaign prom-
ise that he was going to keep me if he won, 
because the Members said they would vote 
for Nate, only if he kept Leo. So Nate Parks 
calls me up, because the Members came to 
see him. It was January 2nd, 1983. They 
said, ‘Where’s Leo?’”
Leo still wasn’t sure what he was going to 
do. So, Leo called up Joint Council 42 and 
spoke to a Rep. named Paul Blinko. Blinko 
said, “You don’t work for Nate. You work 
for the Members, so keep your job and stay 
put.”
But eventually the International ended up 
pushing out Parks. They got rid of him with 
one year left to go on his term, which threw 
the leadership of Local 399 into a tailspin 
and the General Executive Board mandated 
a trusteeship to oversee things.
“They had Members testify on how bad he 
was, things like that. It wasn’t fair, but it’s 
all in the minutes.”

THE EARL BUSH YEARS (1986-1988)

“When Earl Bush came in as a Trustee, my name was 
popping up all over by the Members, so he decided to 
keep me. He was a Trustee, and the Members seemed 
to like him, so I was number two under him. I was 
like the acting President. He was a good guy the first 
year. I went with him everywhere he went and that’s 
when Local 399 left trusteeship, after one year.”
Earl Bush was not a Member of 399 so he needed 
the blessing of the IBT to run for Secretary-Treasurer. 
After his first year fulfilling the role of Trustee, Earl 
was given permission to run and he chose Leo as his 
right-hand man.
Leo recounts Earl saying, “Don’t worry, I’ll be the 
same guy as I was during the Trusteeship”. So we got 
elected. On the night of the election, he won. He beat 
Jerry Knight decisively and I won the Presidency, but 
with over 350 more votes than him in my position. I 
didn’t know he would try to get rid of me next.”

CONTINUED ON PAGE 11

Tony Steere,
Local 399 Driver

ecruiting Tony for an article 
about himself wasn’t easy. To-
ny’s humility, coupled with his 

extensive experience working as a 
Driver, made him the perfect candi-
date. With 45 years under his belt as a 
Member of Local 399 and another 8-9 
years working as a Driver in freight 
with Local 208 and Local 420, Tony is 
not only a Driver by trade but also a 
Union man through and through. 
When asked how he made the shift 
from over the road driving in freight 
to the Entertainment Industry, Tony 
replied, “I made the jump into the En-
tertainment Industry because I had a 
rather poor driving record at the time, 
and I was released from a company 
in Sun Valley in which I was driving 
pneumatic tanks. They released me 
and said come back in a year when 
my record was good.” 
Anyone that knows Tony today would 
be hard pressed to believe anything 
but a stellar driving record from Mr. 
Steere. His impressive career in the 
Industry, and reputation for being an 
extremely thorough Driver when it 
comes to safety and the responsibili-
ty of the equipment in his care, would 
have just about anyone shocked to 
hear that was his start. Nonetheless, 
when taking a break from freight he 
contacted an old friend of his that 
was in Local 399 at the time to look for work. 
“I knew a fellow who was in Local 399, he was 
much older than I was, and for years he told 
me to come over and I kept refusing because 
I enjoyed what I was doing.” Tony continued, 
“However, when I was out of work, I felt like 
I should go see him and so I met a Local 399 
Business Agent at the time, and he asked me 
to tell him a bit about myself and my experi-
ence. The conversation ended with the Busi-
ness Agent telling me to go home and wait 
for a call that night about a job for the next 
day. And I did. That very next day I went to 
work at 20th Century Fox.”  
Tony, just like many of the Local 399 Members 
at that time, suffered through Permits and 
being a Group 3, working back in freight here 
and there during the slow or hiatus seasons. It 
wasn’t too long after however, that Tony start-
ed to work more consistently, and he was able 
to join Local 399 in 1969 where he worked on 
Television shows pretty steadily.  
Back when Tony started with Local 399, the 
Studios still had Lot Seniority. Outside of 
becoming a Member of Local 399, Tony still 
needed to get 30 days at a specific Studio to 
join their Seniority roster. 
“I was with 20th Century Fox and it took them 
a long time to hire me because they would 

keep me for 29 days and then they would lay 
me off. You had to work 30 days to be hired at 
that specific lot. I went through that about 7 
or 8 times until finally someone called in sick, 
so I called in and they had to hire me. I think 
it was harder to get your days at that time be-
cause there wasn’t the work there is now. Re-
gardless of skill level, it was the old guard that 
kept the jobs.  Back in the day we had maybe 
half the number of Members we have now.” 
Tony explained. 
20th Century Fox ended up being a great place 
to work for Tony. He was able to work con-
sistently on “M.A.S.H.” and “Room 222”. Also, 
outside of constant work, it was work that al-
lowed him to expand his skillset on a variety 
of equipment -anything from construction 
equipment, to a skip loader, to a dump truck, 
to a water truck. 
“I was blessed with a lot of experience over 
the years as a Driver. It was a big learning 
curve for me. It was on the job training. I had 
several jobs at the same time that were not all 
just in closed trucks. I had tankers, flat racks, 
wide loads, livestock, So I got a variety of stuff. 
The flat beds especially.”
Not only did Tony invest his time in learning a 
variety of equipment, he also excitedly shared 

R some of his work getting to be a stunt 
driver on a few productions over the 
years. 

“Periodically I did stunt work because 
I could drive a truck and I had a Guild 
Card since 1980. I would get hired on 
occasion to drive a semi-truck doing 
stunt driving.” 
When asked if there were any notable 
productions that were his particular 
favorites to do stunt work on, Tony 
paused, and with a big smile replied, 
“They were all my favorite! Are you 
kidding? I did some stunts on “Dallas” 
and I did a couple stunt jobs on “Clear 
and Present Danger” and “Patriot 
Games”. I can’t even remember some 
of the other TV shows. They were a 
day or two at the most. I could never 
earn a living out of it, but it was fun 
when I could do it.”
Tony spent a good portion of his ca-
reer over the years as a Captain and 
eventually in 1978 he made the tran-
sition to Transportation Coordinator 
when “Dallas” started up again. What 
started as a Captain position on the 
show under Coordinator Jim Russell 
soon grew into the position of Coor-
dinator when Jim left the show after 
they had returned to Los Angeles. 
“’Dallas” was the longest TV show I 
worked on. I stayed there 9 years. At 

the end of my time on “Dallas” they were do-
ing 30-33 episodes a year. We went to Texas for 
approximately 50-52 days, maybe 55 shooting 
days. There was not much prep involved, it 
was all practical locations.”
After his time on “Dallas”, Tony moved on to 
work on Stephen Cannell productions where 
he spent a couple of seasons while also work-
ing a lot at Warner Brothers. 
“Every hiatus I was fortunate enough to get 
a picture somewhere and just go. I worked 
with many different Coordinators. A lot of the 
old timers knew me. I was always assigned a 
semi-truck and away we went. I did a lot of 
traveling nationwide. There are only 4 states I 
haven’t worked in – Alaska, Montana, Wiscon-
sin and North Dakota. I loved every minute of 
traveling for work. Coming out of the freight 
business I was accustomed to the long hauls. 
Travel was one of the benefits for me and was 
one of the most attractive things that drew 
me to this business. Going somewhere you 
have never been with new faces, new environ-
ments and simply being able to take the truck 
somewhere you have never been, out there 
by yourself. I always enjoyed it.”
When asked if there were any favorite or espe-
cially challenging productions he worked on 
over the years, Tony immediately brought up 

over the years began to demand and was 
eventually achieved, making the entire work-
flow more efficient. 
“In the mid 70’s there were few lift gates on 
trailers and the trailers that had them were 
old and poorly maintained and were built 
with fairly early technology. There weren’t 
stake beds around, we just had a lot of pick-
up trucks. The stake beds that were there at 
the time were ill equipped. It was much more 
difficult to load and unload equipment. The 
stake beds started to come into effect out 
of necessity and they began to be equipped 
with much better and fancier lift gates. Soon 
after it blossomed into what we see today.” 
With Tony seeing such vast changes over the 

years in terms of technology, it helped him to 
develop his own commitment to safety pro-
tocols when dealing with unfit equipment. 
As a Driver, he continually stressed that the 
responsibility is on you should something go 
wrong, and it’s important to be mindful and 
carefully check the equipment you are given 
to operate.
“You have to be careful about the equipment 
you’re provided because it can be inferior. I’ve 
had many occasions that I had to demand 
better equipment. I have even had times that 
I went to pick up equipment and had to spend 
my own money and get reimbursed because 
you don’t dare go down a highway without 
legal equipment. If something falls off and in-
jures someone on the road, it’s all on you. You 
have to be assertive at times to make sure you 
have the right equipment, something I have 
always been a stickler about.”
When asked if there was any other advice sur-
rounding safety and equipment, Tony contin-
ued, “Don’t do anything illegal. Make sure you 
know the rules and understand what is re-
quired. That’s why the classes are so 
good. Anything that’s a safety 
rule or has been a re-
quirement for 
the dos 

and don’ts, I highlight them all. Safety gear 
is there for your protection and if you’re not 
learning it, there’s a tremendous amount of 
liability if you do something illegal when op-
erating a machine. It has caused deaths in the 
past. There are a lot of ways to find out if you 
are doing something incorrectly. People are 
sometimes afraid to throw a monkey wrench 
into things. But when it comes to safety, you 
are the only operator around.”
When it comes to new Local 399 Members, 
Tony had a lot of advice and knowledge to 
share. He also highlighted that over the years 
he has seen a shift in some of the culture of 
the Industry and the Union. When Tony be-
gan his career in the Industry, he didn’t feel 
that there was as much support from some of 
the older more experienced Members when 
he started. Nowadays however, he feels that 
people are more willing to help one another, 
share tips and assist when someone is strug-
gling. 
“There there are lots of men and women com-
ing into this Union and this business that are 
very bright and very good workers and it’s 
encouraging. If you don’t know something, 
ask someone. Most of the Members now in 
my generation are willing to help people. It 
wasn’t always true when I got in, but today 
that’s not the case. There’s a better sense and 
consciousness that the working staff is help-
ing one another. Treat the newer Members 
with the same respect as the older Members. 
They are there doing the same job. I can’t let 
myself watch anyone struggle. I’m always 
here to offer assistance if I can.”   
To sum up most of Tony’s work-related advice 
to new Members it would simply be: 
1.  Present Yourself in a Professional Manner 
2.  Know Your Craft – if you don’t know 
     something, be open to learn 
3.  Know Your Contract
4.  Don’t Turn Down Work 
5. Get Involved in your Union
“I would take a couple calls a day and even 
sometimes work on the weekends on “X-Files” 
just for straight time. It was extra dough that 
I could use and also just to keep working 
for the pension hours. You are getting those 
hours on straight time or overtime. It all helps 
your career.” 

 As Tony continued to offer his advice to 
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The most important and most powerful resource in every Union is its Members. They are not 
only the source of our collective power; they are the building blocks of our Union, ensuring 
the strength of our Local over the course of the past, present and future. With this Member 
Spotlight we caught up with 45-year Teamsters Local 399 Driver, Tony Steere. Well respect-
ed within the Industry, Tony has made a vibrant career for himself. His years of experience, 

love for his profession, and his respect for his fellow Union Sisters and Brothers is some-
thing to be highlighted for new and seasoned Teamster Members.  

his time working on “Clear and Present Dan-
ger”. It was shot down in Mexico and the scale 
of the production, coupled with having to 
get all of the equipment over the border and 
back, made it a complicated yet rewarding ex-
perience for Tony.  
“There were challenges with going out of the 
country because it required us to take ev-
erything we brought in, back out. On “Clear 
and Present Danger” we wrecked about 10 
suburbans and we had to take every one of 
those wrecks out of the country when we 
left. We were swapping parts, engines, doors 
and transmissions on all those cars so none 
of the numbers matched when we were at 
the border, making it a struggle to get them 
back across. And, of course, they all had bullet 
holes through them. In transit from Mexico 
City to the border the Federal police would 
stop these auto carriers and query them as 
to why they were destroyed. It was difficult 
to explain to them and a couple times in my 
limited Spanish I would show them the explo-
sion on the inside of the door to show how it 
was caused so they had a better understand-
ing. They were still very inquisitive about 
where we were and what we were doing.” 
Tony laughed.
When asked about his all-time favorite pro-
duction to have worked on, Tony emphasized 
with full confidence that the finest and best 
picture, that was also the most fun to work 
on, was “Seabiscuit” with Coordinator Tom-
my Tancharoen. Tony described it as not only 
having a great and hardworking crew, but 
that they also had a great time together and 
travelled all over the country.  
Tony’s longstanding career in the Industry has 
allowed him to not only see a lot of this coun-
try, but it has also allowed him to see a lot of 
advancement in equipment over the years. 
Sometimes it was out of the necessity to get 
the job done, and other times to help protect 
everyone working on or around the equip-
ment. As productions and crews grew bigger, 
the Industry needed to evolve to support the 
work with better equipment tailored to the 
complexities and intricacies of the Industry. 
“People started making trucks for the indus-
try. One of the very first was Creative Mobile 
Industries. Creative Mobile Studios’; Ronnie 
Baker, Marty Rosenthal and Gene Levy, some 
of the first to build this stuff custom. This was 
the early 1970’s. They were building and im-
proving every year. Everyone that had trac-
tors and trailers were customizing them to 
accommodate grip, electric, camera, prop-
erty effects, etc. The equipment did improve 
but only though the innovation and the 
risk that all these people took by 
spending the money to 
build it. It was a risk, but 
most of them did pretty 
well. Once one started 
doing it, others wanted 
to get in on the revenue 
and there was plenty of 
room for everyone. New 
equipment piecemealed 
out slowly and it even 
pushed the Majors to start 
building other equip-
ment. They weren’t the in-
novators. The Studios had 
to follow suite due to the 
demand that was put on 
them. But it didn’t happen 
overnight, it was a long 
process.” 
Tony further explained 
that when he started his 
career it wouldn’t be un-
usual to see grip, electric, 
property and effects all sharing 
production vans to haul their gear to-
gether. Nowadays, each department has their 
own truck to accommodate for the larger 
loads. It was something many departments 

   In the mid 70’s there 
were few lift gates on 

trailers and the 
trailers that had them 
were old and poorly 

maintained.
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Leo T. Reed,
Secretary-Treasurer Emeritus

he year is 2004 and the location is the Sports-
men’s Lodge on Ventura Blvd. It’s been a popu-
lar Hollywood destination since the 1920’s, but 
on this day it’s a rallying point for a standing 

army of Teamsters as they prepare to go on strike. 
Their rallying cries can be heard from a distance. 
“We’ve got 1,700 Local 399 Members and 300 IA-
TSE Members there,” says Leo T. Reed. There are 
so many people you can’t see the back of the room.” 
The reason for the meeting was that in 2004, the IA-
TSE agreed to take a 23 percent cut in pay on epi-
sodic television. “That’s six to seven hundred bucks 
a week,” says Leo. “It was provided in the Memo-
randum of Agreement, that if the IA agreed to it, 
the Teamsters would too. So, we were gearing up to 
strike.  First, I call a ‘Come to Jesus’ meeting in Ve-
gas. I summon all the Motion Picture Teamster Union 
leaders from across the country.” I said, “You know, 
I’ve helped all of you guys, all through the years, as 
the Director of the Motion Picture Division of the 
Teamsters, now I need your help. What happens to 
me, will happen to you and your Locals next. They 
want us to take a 23 percent cut in pay and I’m not 
doing it. We’re striking.” 
“Frank Perkins from Local 657, San Antonio, gets up 
and says, ‘Leo has helped us, and 399 has helped us. 
I make a motion that if 399 goes on strike, God for-
bid if they do, then we all support 399 one hundred 
percent. The vote was unanimous, this included our 
Canadian Brothers.”
So with his house in order, Leo goes to see the Gen-
eral President, Jim Hoffa, the next day. 
“Hoffa seemed irritated because he already made a 
commitment for us to go along with the IA. ‘Don’t 
worry about it Leo,’ he said. ‘Do you really want to 
extend your picket lines, for example, from here to 
Local 17 in Denver Colorado?’ 
Leo responds, “The whole nation. I had 
a meeting yesterday and I’ve 
got proof. 100 percent.” 
Hoffa looks at his 
c o u n s e l 

and says, ‘Write the memorandum. We are going to 
back a resolution. We’re going to back 399.’”
Back at the Sportsmen’s Lodge, there are only three 
speakers: the two Vice Presidents and Leo T. Reed. 
As they wait their turn, Leo gets a phone call from 
Nick Counter, the chief negotiator for the AMPTP. “I 
said, Nick what’s going on? We’re ready to rock and 
roll man. From sea to shining sea.”
Nick says, “Leo, wait a minute, the deal’s off. The 23 
p e r c e n t reduction is taken off the table.” 

Leo replies, “It doesn’t end 
there. I want 3%, 

3% and 3% 

T

Leo T. Reed was the longest serving Secretary-Treasurer at Teamsters Local 399. Over his 25 
years of leadership the Local grew from near bankruptcy, into the gold standard it is today. 
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fascinating past, share about his distinguished accomplishments and highlight his dedicated 
service to the Membership of Teamsters Local 399.

By: Matthew Klekner

compounded wage increases. I want 10% on the pen-
sion and full maintenance of benefits.”
Counter responds, “Well you know, I’ve got bosses to 
answer to, also, Leo? What are you giving me?” 
Leo ends the conversation with, “I’m giving you La-
bor Peace.”
Counter calls back ten minutes later. “You’ve got a 
deal.” 
So Leo hangs up and turns to the IBT Vice Pres-
idents, Jim Santangelo and Randy Cammack, 
“Change of speech. The speech about going on 
strike is over. We need a feel-good-speech.”
When Leo finally addresses the crowd at the 
Sportsman’s Lodge he says, “I’m from the Old 
School, so I said, ‘The first person I want to thank 
is General President Hoffa. Without his help we 
wouldn’t be successful. There will be no strike. 
We’ve got a contract!’” 
And the crowd erupts in cheers!

A RISING TIDE LIFTS ALL BOATS
“The threat of a strike is more dangerous than the 
strike itself, but you must have clout. You cannot bluff 
them, because they know. They’ll find out.” says Leo.
“We got our butts kicked when the Studios locked 
us out in 1988 (under Earl Bush), every Local Union 
worker did our work. They did shows in San Diego, 
New York, Hawaii everywhere. Even “The Pink Ca-
dillac”, a Clint Eastwood show, shooting in Reno Ne-
vada, was working while 399 was locked out of the 
studios.” 
“We were losing out everywhere. And I saw that, be-
cause the movie industry is a traveling circus, they 
can take their movies out of town and you’ll be stuck 
striking a half empty studio. A strike can be very in-
effective if 399 strikes by themselves. We needed the 
whole country behind us.”
When Leo became the Director of the Motion Picture 
Theatrical Trade Division in 1994, he made a point 

to help out all the other Teamster Locals, in 
all other parts of the country. He went 

to Florida and anywhere else 
he was needed, and he 

helped those Lo-
cals establish area 
standards, almost 
doubling their pay 
overnight. 
“There was a Local 
in the deep south, 
where all these 
guys were working 
for about $14-$15 
bucks an hour. I 
went down there 
to talk to the pro-
ducers. I said ‘This 
contract is null and 
void.’ And I re-
wrote the contract.” 
Leo’s new friend 
in the south said, 
“Leo, I don’t know 
how to thank you.”
“I said, ‘we’re all 

friends. We help each 
other. But tell your Members 

that you, the Union, did it because I 

have a plane to catch. One day I’m going to need your 
help. Good luck Brother. I’ll see you.’ And I did that 
all over the place.”
“Some people from 399 say, ‘How come you helped 
them out so much?’ I told them because if I get their 
standard up closer to ours, we wouldn’t lose as many 
jobs, running away to cheaper places. I was talking 
about the IA and everybody. This was before subsi-
dies were initiated by the other states.”

THE EARLY YEARS
Leo came from a little village called La’ie, on the 
North Shore of Oahu, Hawaii. 
“I came from a strong Mormon community. It was 
great being raised in Hawaii because we had to work 
on the taro patches and banana fields on the week-
ends. We didn’t know we were poor. I came from 
a rough family. Still, majority of them are very re-
ligious. For example, today my son is a Mormon 
Bishop at Brigham Young University Hawaii. I have 
a strong Mormon background. So there are two sides 
to the family.”
“My grandfather had a big taro patch and 
all-day Saturday I would be working in it. 
We had banana fields and papaya fields 
too. We were working every Saturday, all 
day, and at the end of the day, before the 
sun went down, we would go down to the 
beach and swim and get all the mud off us 
and then take a shower at home and get 
ready for church the next day.”  
“My father was Scottish and Irish, his name 
was also Leo Reed. My dad raised 4 boys 
and 1 girl. But I was the oldest, so I was 
raised by my Samoan grandparents (This is 
an old tradition amongst Samoans). They 
hardly spoke in English; I didn’t even know 
my name was Leo Reed until my first day 
at school because everyone called me Son-
ny up until the first grade. To this day my 
family and close friends still call me Son-
ny.”
“My high school, Kahuku High School 
class had 53 seniors (19 boys), and I was 
fortunate enough to get a football schol-
arship to Colorado State University – room, board, 
tuition, fees - the works. I was lucky. I wanted to get 
off the island and the entire community saw me off 
because in 1958, going to Colorado was like going to 
Mars today. It was a long distance. We used to call it 
the mainland or America, “You going to America?” 
Although, we were all US Citizens by birth, Hawaii 
was still a territory by the United States.
“They all sent me off. Back then everyone had to 
travel in coat and tie. It was a prop jet and it took 9 
hours to get to California and then 4 or 5 hours to Sta-
pleton Airport in Denver, Colorado.  And the coaches 
met me at the airport. I was a young kid, 6’4’’ 250lbs. 
I was big for those days. 
“It was culture shock for me to go to a big school like 
Colorado State University from a small community. 
And people couldn’t understand me because I spoke 
pigeon, like real pigeon. But I could write, so they 
told me to write instead.” 
“Going to Colorado State University, academically, I 
had no problems, because I went to high school and 
was taught by a bunch of Jewish teachers that had 

escaped the Hitler regime. They were in Hawaii in the 
30’s and when I went to school in the 50’s they were 
already close to retirement. I had the best teachers in 
the world.”

GOING PRO
Today there is a healthy Samoan/Polynesian popula-
tion in the NFL but that wasn’t always the case. Leo 
represented the first wave of Polynesians to play the 
game professionally.  
In 1961 Leo played for the Houston Oilers, and later 
traded to the Denver Broncos. Leo played for three 
years at Colorado State, so the Broncos were a natural 
landing spot for Leo.
 While playing football during the 60’s, Leo was 
exposed to the racism of the time as he traveled the 
south. Occasionally, he was forced to stay in segre-
gated hotels and was treated as an outsider. 
He welcomed the trade to the Broncos. “Even though 
I was from Hawaii, they treated me like a local in 
Colorado because of my collegiate ties to the state.”
 Leo was honored in November of 2011 by his for-

mer AFL franchise, now called the Tennessee Ti-
tans, during their 50th anniversary celebration. They 
awarded him a trophy for being a part of the 1961 
AFL championship-winning team. 

“Unlike today’s players, the linemen of the NFL 
didn’t make millions of dollars a year. The average 
salary was around $10,000 to $12,000 a year. None 
of us were playing to become millionaires. We just 
loved the game.” 

THE ORIGNIAL HAWAII 5-0
With the increasing ease of air travel, Honolulu in 
the 1960s was booming, a sort of Las Vegas of the 
Pacific. Don Ho was crooning on stage and the city 
was bustling with tourism. By some accounts it was 
becoming too popular, and crime was becoming a 
problem there too. 
“Right after playing football, I left football for per-
sonal reasons, I joined the Honolulu Police Force and 
I walked the beat for just a few weeks. Because of my 

size and because I was good at Judo, they 
assigned me to the Metro Squad, a special 
task force. I guess you can call the Metro 
Squad the original Hawaii 5-0. I was the 
state Judo Champion for 8 years when I 
was a cop and after.”
“Everybody on the Metro squad was a 
black belt in judo,” says Leo. “There is a 
picture of me and the chief of Police in 
front of all the Judo Trophy’s. It’s in the 
police museum today.”
“The Metro Division was given the worst 
of the worst to deal with. They were the 
squad that took care of all the problems 
and worked the beat when bad guys were 
bad to the bone and the cops did what they 
had to, in order to maintain the peace.  The 
division was later disbanded for being too 
good at their jobs.
Leo joined the Labor Movement in 1973 
as a Supervisory Business Agent for the 
Hawaii Government Employees Associa-
tion, the largest public employee Union in 
Hawaii. In 1975, longtime Hawaii Labor 
leader, Art Rutledge asked Reed to come 
work for the Hawaii Teamsters, Local 996.  
“In Hawaii, the Business Agents organized 
all the people in the area and they negotiat-
ed the contract against the lawyers and the 
company owner. You sink or swim. And 
you got to study hard because you can get 

very embarrassed in arbitration, if you know what I 
mean.” 

HOLLYWOOD (1980-1985)

In 1980, Reed was recruited to the mainland, and he 
joined Local 399 in Hollywood. He became a Driv-
er in Local 399 and soon became a Business Agent, 
putting his negotiating skills to work. From 1981 
to 1983, he worked under Pete Diskin, the Secre-
tary-Treasurer at that time. 
“When I came to L.A., Pete’s guys were fresh off the 
Trucks. They were Truck Drivers coming in to be 
Business Agents, and I knew that they needed help 
and I told Pete, ‘Hey, are there any contracts you want 
me to negotiate?’ And he says, ‘Oh, we don’t do that 
here. The lawyers do that.’ So I say, “Oh, well, how 
about arbitration?’ and Pete says, ‘Oh we don’t do 
that, either.’ ‘So I say, ‘Ok. How about Organizing?’ 
And finally, Pete says, “’We do that.’”
“When Pete Diskin lost the Election (in 1983) I 
thought I was done. I thought I was going to go back 

to Hawaii. But the guy that won the elec-
tion (Nate Parks) made a campaign prom-
ise that he was going to keep me if he won, 
because the Members said they would vote 
for Nate, only if he kept Leo. So Nate Parks 
calls me up, because the Members came to 
see him. It was January 2nd, 1983. They 
said, ‘Where’s Leo?’”
Leo still wasn’t sure what he was going to 
do. So, Leo called up Joint Council 42 and 
spoke to a Rep. named Paul Blinko. Blinko 
said, “You don’t work for Nate. You work 
for the Members, so keep your job and stay 
put.”
But eventually the International ended up 
pushing out Parks. They got rid of him with 
one year left to go on his term, which threw 
the leadership of Local 399 into a tailspin 
and the General Executive Board mandated 
a trusteeship to oversee things.
“They had Members testify on how bad he 
was, things like that. It wasn’t fair, but it’s 
all in the minutes.”

THE EARL BUSH YEARS (1986-1988)

“When Earl Bush came in as a Trustee, my name was 
popping up all over by the Members, so he decided to 
keep me. He was a Trustee, and the Members seemed 
to like him, so I was number two under him. I was 
like the acting President. He was a good guy the first 
year. I went with him everywhere he went and that’s 
when Local 399 left trusteeship, after one year.”
Earl Bush was not a Member of 399 so he needed 
the blessing of the IBT to run for Secretary-Treasurer. 
After his first year fulfilling the role of Trustee, Earl 
was given permission to run and he chose Leo as his 
right-hand man.
Leo recounts Earl saying, “Don’t worry, I’ll be the 
same guy as I was during the Trusteeship”. So we got 
elected. On the night of the election, he won. He beat 
Jerry Knight decisively and I won the Presidency, but 
with over 350 more votes than him in my position. I 
didn’t know he would try to get rid of me next.”
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Tony Steere,
Local 399 Driver

ecruiting Tony for an article 
about himself wasn’t easy. To-
ny’s humility, coupled with his 

extensive experience working as a 
Driver, made him the perfect candi-
date. With 45 years under his belt as a 
Member of Local 399 and another 8-9 
years working as a Driver in freight 
with Local 208 and Local 420, Tony is 
not only a Driver by trade but also a 
Union man through and through. 
When asked how he made the shift 
from over the road driving in freight 
to the Entertainment Industry, Tony 
replied, “I made the jump into the En-
tertainment Industry because I had a 
rather poor driving record at the time, 
and I was released from a company 
in Sun Valley in which I was driving 
pneumatic tanks. They released me 
and said come back in a year when 
my record was good.” 
Anyone that knows Tony today would 
be hard pressed to believe anything 
but a stellar driving record from Mr. 
Steere. His impressive career in the 
Industry, and reputation for being an 
extremely thorough Driver when it 
comes to safety and the responsibili-
ty of the equipment in his care, would 
have just about anyone shocked to 
hear that was his start. Nonetheless, 
when taking a break from freight he 
contacted an old friend of his that 
was in Local 399 at the time to look for work. 
“I knew a fellow who was in Local 399, he was 
much older than I was, and for years he told 
me to come over and I kept refusing because 
I enjoyed what I was doing.” Tony continued, 
“However, when I was out of work, I felt like 
I should go see him and so I met a Local 399 
Business Agent at the time, and he asked me 
to tell him a bit about myself and my experi-
ence. The conversation ended with the Busi-
ness Agent telling me to go home and wait 
for a call that night about a job for the next 
day. And I did. That very next day I went to 
work at 20th Century Fox.”  
Tony, just like many of the Local 399 Members 
at that time, suffered through Permits and 
being a Group 3, working back in freight here 
and there during the slow or hiatus seasons. It 
wasn’t too long after however, that Tony start-
ed to work more consistently, and he was able 
to join Local 399 in 1969 where he worked on 
Television shows pretty steadily.  
Back when Tony started with Local 399, the 
Studios still had Lot Seniority. Outside of 
becoming a Member of Local 399, Tony still 
needed to get 30 days at a specific Studio to 
join their Seniority roster. 
“I was with 20th Century Fox and it took them 
a long time to hire me because they would 

keep me for 29 days and then they would lay 
me off. You had to work 30 days to be hired at 
that specific lot. I went through that about 7 
or 8 times until finally someone called in sick, 
so I called in and they had to hire me. I think 
it was harder to get your days at that time be-
cause there wasn’t the work there is now. Re-
gardless of skill level, it was the old guard that 
kept the jobs.  Back in the day we had maybe 
half the number of Members we have now.” 
Tony explained. 
20th Century Fox ended up being a great place 
to work for Tony. He was able to work con-
sistently on “M.A.S.H.” and “Room 222”. Also, 
outside of constant work, it was work that al-
lowed him to expand his skillset on a variety 
of equipment -anything from construction 
equipment, to a skip loader, to a dump truck, 
to a water truck. 
“I was blessed with a lot of experience over 
the years as a Driver. It was a big learning 
curve for me. It was on the job training. I had 
several jobs at the same time that were not all 
just in closed trucks. I had tankers, flat racks, 
wide loads, livestock, So I got a variety of stuff. 
The flat beds especially.”
Not only did Tony invest his time in learning a 
variety of equipment, he also excitedly shared 

R some of his work getting to be a stunt 
driver on a few productions over the 
years. 

“Periodically I did stunt work because 
I could drive a truck and I had a Guild 
Card since 1980. I would get hired on 
occasion to drive a semi-truck doing 
stunt driving.” 
When asked if there were any notable 
productions that were his particular 
favorites to do stunt work on, Tony 
paused, and with a big smile replied, 
“They were all my favorite! Are you 
kidding? I did some stunts on “Dallas” 
and I did a couple stunt jobs on “Clear 
and Present Danger” and “Patriot 
Games”. I can’t even remember some 
of the other TV shows. They were a 
day or two at the most. I could never 
earn a living out of it, but it was fun 
when I could do it.”
Tony spent a good portion of his ca-
reer over the years as a Captain and 
eventually in 1978 he made the tran-
sition to Transportation Coordinator 
when “Dallas” started up again. What 
started as a Captain position on the 
show under Coordinator Jim Russell 
soon grew into the position of Coor-
dinator when Jim left the show after 
they had returned to Los Angeles. 
“’Dallas” was the longest TV show I 
worked on. I stayed there 9 years. At 

the end of my time on “Dallas” they were do-
ing 30-33 episodes a year. We went to Texas for 
approximately 50-52 days, maybe 55 shooting 
days. There was not much prep involved, it 
was all practical locations.”
After his time on “Dallas”, Tony moved on to 
work on Stephen Cannell productions where 
he spent a couple of seasons while also work-
ing a lot at Warner Brothers. 
“Every hiatus I was fortunate enough to get 
a picture somewhere and just go. I worked 
with many different Coordinators. A lot of the 
old timers knew me. I was always assigned a 
semi-truck and away we went. I did a lot of 
traveling nationwide. There are only 4 states I 
haven’t worked in – Alaska, Montana, Wiscon-
sin and North Dakota. I loved every minute of 
traveling for work. Coming out of the freight 
business I was accustomed to the long hauls. 
Travel was one of the benefits for me and was 
one of the most attractive things that drew 
me to this business. Going somewhere you 
have never been with new faces, new environ-
ments and simply being able to take the truck 
somewhere you have never been, out there 
by yourself. I always enjoyed it.”
When asked if there were any favorite or espe-
cially challenging productions he worked on 
over the years, Tony immediately brought up 

over the years began to demand and was 
eventually achieved, making the entire work-
flow more efficient. 
“In the mid 70’s there were few lift gates on 
trailers and the trailers that had them were 
old and poorly maintained and were built 
with fairly early technology. There weren’t 
stake beds around, we just had a lot of pick-
up trucks. The stake beds that were there at 
the time were ill equipped. It was much more 
difficult to load and unload equipment. The 
stake beds started to come into effect out 
of necessity and they began to be equipped 
with much better and fancier lift gates. Soon 
after it blossomed into what we see today.” 
With Tony seeing such vast changes over the 

years in terms of technology, it helped him to 
develop his own commitment to safety pro-
tocols when dealing with unfit equipment. 
As a Driver, he continually stressed that the 
responsibility is on you should something go 
wrong, and it’s important to be mindful and 
carefully check the equipment you are given 
to operate.
“You have to be careful about the equipment 
you’re provided because it can be inferior. I’ve 
had many occasions that I had to demand 
better equipment. I have even had times that 
I went to pick up equipment and had to spend 
my own money and get reimbursed because 
you don’t dare go down a highway without 
legal equipment. If something falls off and in-
jures someone on the road, it’s all on you. You 
have to be assertive at times to make sure you 
have the right equipment, something I have 
always been a stickler about.”
When asked if there was any other advice sur-
rounding safety and equipment, Tony contin-
ued, “Don’t do anything illegal. Make sure you 
know the rules and understand what is re-
quired. That’s why the classes are so 
good. Anything that’s a safety 
rule or has been a re-
quirement for 
the dos 

and don’ts, I highlight them all. Safety gear 
is there for your protection and if you’re not 
learning it, there’s a tremendous amount of 
liability if you do something illegal when op-
erating a machine. It has caused deaths in the 
past. There are a lot of ways to find out if you 
are doing something incorrectly. People are 
sometimes afraid to throw a monkey wrench 
into things. But when it comes to safety, you 
are the only operator around.”
When it comes to new Local 399 Members, 
Tony had a lot of advice and knowledge to 
share. He also highlighted that over the years 
he has seen a shift in some of the culture of 
the Industry and the Union. When Tony be-
gan his career in the Industry, he didn’t feel 
that there was as much support from some of 
the older more experienced Members when 
he started. Nowadays however, he feels that 
people are more willing to help one another, 
share tips and assist when someone is strug-
gling. 
“There there are lots of men and women com-
ing into this Union and this business that are 
very bright and very good workers and it’s 
encouraging. If you don’t know something, 
ask someone. Most of the Members now in 
my generation are willing to help people. It 
wasn’t always true when I got in, but today 
that’s not the case. There’s a better sense and 
consciousness that the working staff is help-
ing one another. Treat the newer Members 
with the same respect as the older Members. 
They are there doing the same job. I can’t let 
myself watch anyone struggle. I’m always 
here to offer assistance if I can.”   
To sum up most of Tony’s work-related advice 
to new Members it would simply be: 
1.  Present Yourself in a Professional Manner 
2.  Know Your Craft – if you don’t know 
     something, be open to learn 
3.  Know Your Contract
4.  Don’t Turn Down Work 
5. Get Involved in your Union
“I would take a couple calls a day and even 
sometimes work on the weekends on “X-Files” 
just for straight time. It was extra dough that 
I could use and also just to keep working 
for the pension hours. You are getting those 
hours on straight time or overtime. It all helps 
your career.” 

 As Tony continued to offer his advice to 
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his time working on “Clear and Present Dan-
ger”. It was shot down in Mexico and the scale 
of the production, coupled with having to 
get all of the equipment over the border and 
back, made it a complicated yet rewarding ex-
perience for Tony.  
“There were challenges with going out of the 
country because it required us to take ev-
erything we brought in, back out. On “Clear 
and Present Danger” we wrecked about 10 
suburbans and we had to take every one of 
those wrecks out of the country when we 
left. We were swapping parts, engines, doors 
and transmissions on all those cars so none 
of the numbers matched when we were at 
the border, making it a struggle to get them 
back across. And, of course, they all had bullet 
holes through them. In transit from Mexico 
City to the border the Federal police would 
stop these auto carriers and query them as 
to why they were destroyed. It was difficult 
to explain to them and a couple times in my 
limited Spanish I would show them the explo-
sion on the inside of the door to show how it 
was caused so they had a better understand-
ing. They were still very inquisitive about 
where we were and what we were doing.” 
Tony laughed.
When asked about his all-time favorite pro-
duction to have worked on, Tony emphasized 
with full confidence that the finest and best 
picture, that was also the most fun to work 
on, was “Seabiscuit” with Coordinator Tom-
my Tancharoen. Tony described it as not only 
having a great and hardworking crew, but 
that they also had a great time together and 
travelled all over the country.  
Tony’s longstanding career in the Industry has 
allowed him to not only see a lot of this coun-
try, but it has also allowed him to see a lot of 
advancement in equipment over the years. 
Sometimes it was out of the necessity to get 
the job done, and other times to help protect 
everyone working on or around the equip-
ment. As productions and crews grew bigger, 
the Industry needed to evolve to support the 
work with better equipment tailored to the 
complexities and intricacies of the Industry. 
“People started making trucks for the indus-
try. One of the very first was Creative Mobile 
Industries. Creative Mobile Studios’; Ronnie 
Baker, Marty Rosenthal and Gene Levy, some 
of the first to build this stuff custom. This was 
the early 1970’s. They were building and im-
proving every year. Everyone that had trac-
tors and trailers were customizing them to 
accommodate grip, electric, camera, prop-
erty effects, etc. The equipment did improve 
but only though the innovation and the 
risk that all these people took by 
spending the money to 
build it. It was a risk, but 
most of them did pretty 
well. Once one started 
doing it, others wanted 
to get in on the revenue 
and there was plenty of 
room for everyone. New 
equipment piecemealed 
out slowly and it even 
pushed the Majors to start 
building other equip-
ment. They weren’t the in-
novators. The Studios had 
to follow suite due to the 
demand that was put on 
them. But it didn’t happen 
overnight, it was a long 
process.” 
Tony further explained 
that when he started his 
career it wouldn’t be un-
usual to see grip, electric, 
property and effects all sharing 
production vans to haul their gear to-
gether. Nowadays, each department has their 
own truck to accommodate for the larger 
loads. It was something many departments 

   In the mid 70’s there 
were few lift gates on 

trailers and the 
trailers that had them 
were old and poorly 

maintained.
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Tony Steere,
Local 399 Driver

ecruiting Tony for an article 
about himself wasn’t easy. To-
ny’s humility, coupled with his 

extensive experience working as a 
Driver, made him the perfect candi-
date. With 45 years under his belt as a 
Member of Local 399 and another 8-9 
years working as a Driver in freight 
with Local 208 and Local 420, Tony is 
not only a Driver by trade but also a 
Union man through and through. 
When asked how he made the shift 
from over the road driving in freight 
to the Entertainment Industry, Tony 
replied, “I made the jump into the En-
tertainment Industry because I had a 
rather poor driving record at the time, 
and I was released from a company 
in Sun Valley in which I was driving 
pneumatic tanks. They released me 
and said come back in a year when 
my record was good.” 
Anyone that knows Tony today would 
be hard pressed to believe anything 
but a stellar driving record from Mr. 
Steere. His impressive career in the 
Industry, and reputation for being an 
extremely thorough Driver when it 
comes to safety and the responsibili-
ty of the equipment in his care, would 
have just about anyone shocked to 
hear that was his start. Nonetheless, 
when taking a break from freight he 
contacted an old friend of his that 
was in Local 399 at the time to look for work. 
“I knew a fellow who was in Local 399, he was 
much older than I was, and for years he told 
me to come over and I kept refusing because 
I enjoyed what I was doing.” Tony continued, 
“However, when I was out of work, I felt like 
I should go see him and so I met a Local 399 
Business Agent at the time, and he asked me 
to tell him a bit about myself and my experi-
ence. The conversation ended with the Busi-
ness Agent telling me to go home and wait 
for a call that night about a job for the next 
day. And I did. That very next day I went to 
work at 20th Century Fox.”  
Tony, just like many of the Local 399 Members 
at that time, suffered through Permits and 
being a Group 3, working back in freight here 
and there during the slow or hiatus seasons. It 
wasn’t too long after however, that Tony start-
ed to work more consistently, and he was able 
to join Local 399 in 1969 where he worked on 
Television shows pretty steadily.  
Back when Tony started with Local 399, the 
Studios still had Lot Seniority. Outside of 
becoming a Member of Local 399, Tony still 
needed to get 30 days at a specific Studio to 
join their Seniority roster. 
“I was with 20th Century Fox and it took them 
a long time to hire me because they would 

keep me for 29 days and then they would lay 
me off. You had to work 30 days to be hired at 
that specific lot. I went through that about 7 
or 8 times until finally someone called in sick, 
so I called in and they had to hire me. I think 
it was harder to get your days at that time be-
cause there wasn’t the work there is now. Re-
gardless of skill level, it was the old guard that 
kept the jobs.  Back in the day we had maybe 
half the number of Members we have now.” 
Tony explained. 
20th Century Fox ended up being a great place 
to work for Tony. He was able to work con-
sistently on “M.A.S.H.” and “Room 222”. Also, 
outside of constant work, it was work that al-
lowed him to expand his skillset on a variety 
of equipment -anything from construction 
equipment, to a skip loader, to a dump truck, 
to a water truck. 
“I was blessed with a lot of experience over 
the years as a Driver. It was a big learning 
curve for me. It was on the job training. I had 
several jobs at the same time that were not all 
just in closed trucks. I had tankers, flat racks, 
wide loads, livestock, So I got a variety of stuff. 
The flat beds especially.”
Not only did Tony invest his time in learning a 
variety of equipment, he also excitedly shared 

R some of his work getting to be a stunt 
driver on a few productions over the 
years. 

“Periodically I did stunt work because 
I could drive a truck and I had a Guild 
Card since 1980. I would get hired on 
occasion to drive a semi-truck doing 
stunt driving.” 
When asked if there were any notable 
productions that were his particular 
favorites to do stunt work on, Tony 
paused, and with a big smile replied, 
“They were all my favorite! Are you 
kidding? I did some stunts on “Dallas” 
and I did a couple stunt jobs on “Clear 
and Present Danger” and “Patriot 
Games”. I can’t even remember some 
of the other TV shows. They were a 
day or two at the most. I could never 
earn a living out of it, but it was fun 
when I could do it.”
Tony spent a good portion of his ca-
reer over the years as a Captain and 
eventually in 1978 he made the tran-
sition to Transportation Coordinator 
when “Dallas” started up again. What 
started as a Captain position on the 
show under Coordinator Jim Russell 
soon grew into the position of Coor-
dinator when Jim left the show after 
they had returned to Los Angeles. 
“’Dallas” was the longest TV show I 
worked on. I stayed there 9 years. At 

the end of my time on “Dallas” they were do-
ing 30-33 episodes a year. We went to Texas for 
approximately 50-52 days, maybe 55 shooting 
days. There was not much prep involved, it 
was all practical locations.”
After his time on “Dallas”, Tony moved on to 
work on Stephen Cannell productions where 
he spent a couple of seasons while also work-
ing a lot at Warner Brothers. 
“Every hiatus I was fortunate enough to get 
a picture somewhere and just go. I worked 
with many different Coordinators. A lot of the 
old timers knew me. I was always assigned a 
semi-truck and away we went. I did a lot of 
traveling nationwide. There are only 4 states I 
haven’t worked in – Alaska, Montana, Wiscon-
sin and North Dakota. I loved every minute of 
traveling for work. Coming out of the freight 
business I was accustomed to the long hauls. 
Travel was one of the benefits for me and was 
one of the most attractive things that drew 
me to this business. Going somewhere you 
have never been with new faces, new environ-
ments and simply being able to take the truck 
somewhere you have never been, out there 
by yourself. I always enjoyed it.”
When asked if there were any favorite or espe-
cially challenging productions he worked on 
over the years, Tony immediately brought up 

over the years began to demand and was 
eventually achieved, making the entire work-
flow more efficient. 
“In the mid 70’s there were few lift gates on 
trailers and the trailers that had them were 
old and poorly maintained and were built 
with fairly early technology. There weren’t 
stake beds around, we just had a lot of pick-
up trucks. The stake beds that were there at 
the time were ill equipped. It was much more 
difficult to load and unload equipment. The 
stake beds started to come into effect out 
of necessity and they began to be equipped 
with much better and fancier lift gates. Soon 
after it blossomed into what we see today.” 
With Tony seeing such vast changes over the 

years in terms of technology, it helped him to 
develop his own commitment to safety pro-
tocols when dealing with unfit equipment. 
As a Driver, he continually stressed that the 
responsibility is on you should something go 
wrong, and it’s important to be mindful and 
carefully check the equipment you are given 
to operate.
“You have to be careful about the equipment 
you’re provided because it can be inferior. I’ve 
had many occasions that I had to demand 
better equipment. I have even had times that 
I went to pick up equipment and had to spend 
my own money and get reimbursed because 
you don’t dare go down a highway without 
legal equipment. If something falls off and in-
jures someone on the road, it’s all on you. You 
have to be assertive at times to make sure you 
have the right equipment, something I have 
always been a stickler about.”
When asked if there was any other advice sur-
rounding safety and equipment, Tony contin-
ued, “Don’t do anything illegal. Make sure you 
know the rules and understand what is re-
quired. That’s why the classes are so 
good. Anything that’s a safety 
rule or has been a re-
quirement for 
the dos 

and don’ts, I highlight them all. Safety gear 
is there for your protection and if you’re not 
learning it, there’s a tremendous amount of 
liability if you do something illegal when op-
erating a machine. It has caused deaths in the 
past. There are a lot of ways to find out if you 
are doing something incorrectly. People are 
sometimes afraid to throw a monkey wrench 
into things. But when it comes to safety, you 
are the only operator around.”
When it comes to new Local 399 Members, 
Tony had a lot of advice and knowledge to 
share. He also highlighted that over the years 
he has seen a shift in some of the culture of 
the Industry and the Union. When Tony be-
gan his career in the Industry, he didn’t feel 
that there was as much support from some of 
the older more experienced Members when 
he started. Nowadays however, he feels that 
people are more willing to help one another, 
share tips and assist when someone is strug-
gling. 
“There there are lots of men and women com-
ing into this Union and this business that are 
very bright and very good workers and it’s 
encouraging. If you don’t know something, 
ask someone. Most of the Members now in 
my generation are willing to help people. It 
wasn’t always true when I got in, but today 
that’s not the case. There’s a better sense and 
consciousness that the working staff is help-
ing one another. Treat the newer Members 
with the same respect as the older Members. 
They are there doing the same job. I can’t let 
myself watch anyone struggle. I’m always 
here to offer assistance if I can.”   
To sum up most of Tony’s work-related advice 
to new Members it would simply be: 
1.  Present Yourself in a Professional Manner 
2.  Know Your Craft – if you don’t know 
     something, be open to learn 
3.  Know Your Contract
4.  Don’t Turn Down Work 
5. Get Involved in your Union
“I would take a couple calls a day and even 
sometimes work on the weekends on “X-Files” 
just for straight time. It was extra dough that 
I could use and also just to keep working 
for the pension hours. You are getting those 
hours on straight time or overtime. It all helps 
your career.” 

 As Tony continued to offer his advice to 
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his time working on “Clear and Present Dan-
ger”. It was shot down in Mexico and the scale 
of the production, coupled with having to 
get all of the equipment over the border and 
back, made it a complicated yet rewarding ex-
perience for Tony.  
“There were challenges with going out of the 
country because it required us to take ev-
erything we brought in, back out. On “Clear 
and Present Danger” we wrecked about 10 
suburbans and we had to take every one of 
those wrecks out of the country when we 
left. We were swapping parts, engines, doors 
and transmissions on all those cars so none 
of the numbers matched when we were at 
the border, making it a struggle to get them 
back across. And, of course, they all had bullet 
holes through them. In transit from Mexico 
City to the border the Federal police would 
stop these auto carriers and query them as 
to why they were destroyed. It was difficult 
to explain to them and a couple times in my 
limited Spanish I would show them the explo-
sion on the inside of the door to show how it 
was caused so they had a better understand-
ing. They were still very inquisitive about 
where we were and what we were doing.” 
Tony laughed.
When asked about his all-time favorite pro-
duction to have worked on, Tony emphasized 
with full confidence that the finest and best 
picture, that was also the most fun to work 
on, was “Seabiscuit” with Coordinator Tom-
my Tancharoen. Tony described it as not only 
having a great and hardworking crew, but 
that they also had a great time together and 
travelled all over the country.  
Tony’s longstanding career in the Industry has 
allowed him to not only see a lot of this coun-
try, but it has also allowed him to see a lot of 
advancement in equipment over the years. 
Sometimes it was out of the necessity to get 
the job done, and other times to help protect 
everyone working on or around the equip-
ment. As productions and crews grew bigger, 
the Industry needed to evolve to support the 
work with better equipment tailored to the 
complexities and intricacies of the Industry. 
“People started making trucks for the indus-
try. One of the very first was Creative Mobile 
Industries. Creative Mobile Studios’; Ronnie 
Baker, Marty Rosenthal and Gene Levy, some 
of the first to build this stuff custom. This was 
the early 1970’s. They were building and im-
proving every year. Everyone that had trac-
tors and trailers were customizing them to 
accommodate grip, electric, camera, prop-
erty effects, etc. The equipment did improve 
but only though the innovation and the 
risk that all these people took by 
spending the money to 
build it. It was a risk, but 
most of them did pretty 
well. Once one started 
doing it, others wanted 
to get in on the revenue 
and there was plenty of 
room for everyone. New 
equipment piecemealed 
out slowly and it even 
pushed the Majors to start 
building other equip-
ment. They weren’t the in-
novators. The Studios had 
to follow suite due to the 
demand that was put on 
them. But it didn’t happen 
overnight, it was a long 
process.” 
Tony further explained 
that when he started his 
career it wouldn’t be un-
usual to see grip, electric, 
property and effects all sharing 
production vans to haul their gear to-
gether. Nowadays, each department has their 
own truck to accommodate for the larger 
loads. It was something many departments 

   In the mid 70’s there 
were few lift gates on 

trailers and the 
trailers that had them 
were old and poorly 

maintained.
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Tony Steere,
Local 399 Driver

ecruiting Tony for an article 
about himself wasn’t easy. To-
ny’s humility, coupled with his 

extensive experience working as a 
Driver, made him the perfect candi-
date. With 45 years under his belt as a 
Member of Local 399 and another 8-9 
years working as a Driver in freight 
with Local 208 and Local 420, Tony is 
not only a Driver by trade but also a 
Union man through and through. 
When asked how he made the shift 
from over the road driving in freight 
to the Entertainment Industry, Tony 
replied, “I made the jump into the En-
tertainment Industry because I had a 
rather poor driving record at the time, 
and I was released from a company 
in Sun Valley in which I was driving 
pneumatic tanks. They released me 
and said come back in a year when 
my record was good.” 
Anyone that knows Tony today would 
be hard pressed to believe anything 
but a stellar driving record from Mr. 
Steere. His impressive career in the 
Industry, and reputation for being an 
extremely thorough Driver when it 
comes to safety and the responsibili-
ty of the equipment in his care, would 
have just about anyone shocked to 
hear that was his start. Nonetheless, 
when taking a break from freight he 
contacted an old friend of his that 
was in Local 399 at the time to look for work. 
“I knew a fellow who was in Local 399, he was 
much older than I was, and for years he told 
me to come over and I kept refusing because 
I enjoyed what I was doing.” Tony continued, 
“However, when I was out of work, I felt like 
I should go see him and so I met a Local 399 
Business Agent at the time, and he asked me 
to tell him a bit about myself and my experi-
ence. The conversation ended with the Busi-
ness Agent telling me to go home and wait 
for a call that night about a job for the next 
day. And I did. That very next day I went to 
work at 20th Century Fox.”  
Tony, just like many of the Local 399 Members 
at that time, suffered through Permits and 
being a Group 3, working back in freight here 
and there during the slow or hiatus seasons. It 
wasn’t too long after however, that Tony start-
ed to work more consistently, and he was able 
to join Local 399 in 1969 where he worked on 
Television shows pretty steadily.  
Back when Tony started with Local 399, the 
Studios still had Lot Seniority. Outside of 
becoming a Member of Local 399, Tony still 
needed to get 30 days at a specific Studio to 
join their Seniority roster. 
“I was with 20th Century Fox and it took them 
a long time to hire me because they would 

keep me for 29 days and then they would lay 
me off. You had to work 30 days to be hired at 
that specific lot. I went through that about 7 
or 8 times until finally someone called in sick, 
so I called in and they had to hire me. I think 
it was harder to get your days at that time be-
cause there wasn’t the work there is now. Re-
gardless of skill level, it was the old guard that 
kept the jobs.  Back in the day we had maybe 
half the number of Members we have now.” 
Tony explained. 
20th Century Fox ended up being a great place 
to work for Tony. He was able to work con-
sistently on “M.A.S.H.” and “Room 222”. Also, 
outside of constant work, it was work that al-
lowed him to expand his skillset on a variety 
of equipment -anything from construction 
equipment, to a skip loader, to a dump truck, 
to a water truck. 
“I was blessed with a lot of experience over 
the years as a Driver. It was a big learning 
curve for me. It was on the job training. I had 
several jobs at the same time that were not all 
just in closed trucks. I had tankers, flat racks, 
wide loads, livestock, So I got a variety of stuff. 
The flat beds especially.”
Not only did Tony invest his time in learning a 
variety of equipment, he also excitedly shared 

R some of his work getting to be a stunt 
driver on a few productions over the 
years. 

“Periodically I did stunt work because 
I could drive a truck and I had a Guild 
Card since 1980. I would get hired on 
occasion to drive a semi-truck doing 
stunt driving.” 
When asked if there were any notable 
productions that were his particular 
favorites to do stunt work on, Tony 
paused, and with a big smile replied, 
“They were all my favorite! Are you 
kidding? I did some stunts on “Dallas” 
and I did a couple stunt jobs on “Clear 
and Present Danger” and “Patriot 
Games”. I can’t even remember some 
of the other TV shows. They were a 
day or two at the most. I could never 
earn a living out of it, but it was fun 
when I could do it.”
Tony spent a good portion of his ca-
reer over the years as a Captain and 
eventually in 1978 he made the tran-
sition to Transportation Coordinator 
when “Dallas” started up again. What 
started as a Captain position on the 
show under Coordinator Jim Russell 
soon grew into the position of Coor-
dinator when Jim left the show after 
they had returned to Los Angeles. 
“’Dallas” was the longest TV show I 
worked on. I stayed there 9 years. At 

the end of my time on “Dallas” they were do-
ing 30-33 episodes a year. We went to Texas for 
approximately 50-52 days, maybe 55 shooting 
days. There was not much prep involved, it 
was all practical locations.”
After his time on “Dallas”, Tony moved on to 
work on Stephen Cannell productions where 
he spent a couple of seasons while also work-
ing a lot at Warner Brothers. 
“Every hiatus I was fortunate enough to get 
a picture somewhere and just go. I worked 
with many different Coordinators. A lot of the 
old timers knew me. I was always assigned a 
semi-truck and away we went. I did a lot of 
traveling nationwide. There are only 4 states I 
haven’t worked in – Alaska, Montana, Wiscon-
sin and North Dakota. I loved every minute of 
traveling for work. Coming out of the freight 
business I was accustomed to the long hauls. 
Travel was one of the benefits for me and was 
one of the most attractive things that drew 
me to this business. Going somewhere you 
have never been with new faces, new environ-
ments and simply being able to take the truck 
somewhere you have never been, out there 
by yourself. I always enjoyed it.”
When asked if there were any favorite or espe-
cially challenging productions he worked on 
over the years, Tony immediately brought up 

over the years began to demand and was 
eventually achieved, making the entire work-
flow more efficient. 
“In the mid 70’s there were few lift gates on 
trailers and the trailers that had them were 
old and poorly maintained and were built 
with fairly early technology. There weren’t 
stake beds around, we just had a lot of pick-
up trucks. The stake beds that were there at 
the time were ill equipped. It was much more 
difficult to load and unload equipment. The 
stake beds started to come into effect out 
of necessity and they began to be equipped 
with much better and fancier lift gates. Soon 
after it blossomed into what we see today.” 
With Tony seeing such vast changes over the 

years in terms of technology, it helped him to 
develop his own commitment to safety pro-
tocols when dealing with unfit equipment. 
As a Driver, he continually stressed that the 
responsibility is on you should something go 
wrong, and it’s important to be mindful and 
carefully check the equipment you are given 
to operate.
“You have to be careful about the equipment 
you’re provided because it can be inferior. I’ve 
had many occasions that I had to demand 
better equipment. I have even had times that 
I went to pick up equipment and had to spend 
my own money and get reimbursed because 
you don’t dare go down a highway without 
legal equipment. If something falls off and in-
jures someone on the road, it’s all on you. You 
have to be assertive at times to make sure you 
have the right equipment, something I have 
always been a stickler about.”
When asked if there was any other advice sur-
rounding safety and equipment, Tony contin-
ued, “Don’t do anything illegal. Make sure you 
know the rules and understand what is re-
quired. That’s why the classes are so 
good. Anything that’s a safety 
rule or has been a re-
quirement for 
the dos 

and don’ts, I highlight them all. Safety gear 
is there for your protection and if you’re not 
learning it, there’s a tremendous amount of 
liability if you do something illegal when op-
erating a machine. It has caused deaths in the 
past. There are a lot of ways to find out if you 
are doing something incorrectly. People are 
sometimes afraid to throw a monkey wrench 
into things. But when it comes to safety, you 
are the only operator around.”
When it comes to new Local 399 Members, 
Tony had a lot of advice and knowledge to 
share. He also highlighted that over the years 
he has seen a shift in some of the culture of 
the Industry and the Union. When Tony be-
gan his career in the Industry, he didn’t feel 
that there was as much support from some of 
the older more experienced Members when 
he started. Nowadays however, he feels that 
people are more willing to help one another, 
share tips and assist when someone is strug-
gling. 
“There there are lots of men and women com-
ing into this Union and this business that are 
very bright and very good workers and it’s 
encouraging. If you don’t know something, 
ask someone. Most of the Members now in 
my generation are willing to help people. It 
wasn’t always true when I got in, but today 
that’s not the case. There’s a better sense and 
consciousness that the working staff is help-
ing one another. Treat the newer Members 
with the same respect as the older Members. 
They are there doing the same job. I can’t let 
myself watch anyone struggle. I’m always 
here to offer assistance if I can.”   
To sum up most of Tony’s work-related advice 
to new Members it would simply be: 
1.  Present Yourself in a Professional Manner 
2.  Know Your Craft – if you don’t know 
     something, be open to learn 
3.  Know Your Contract
4.  Don’t Turn Down Work 
5. Get Involved in your Union
“I would take a couple calls a day and even 
sometimes work on the weekends on “X-Files” 
just for straight time. It was extra dough that 
I could use and also just to keep working 
for the pension hours. You are getting those 
hours on straight time or overtime. It all helps 
your career.” 

 As Tony continued to offer his advice to 

CONTINUED ON PAGE 15

The most important and most powerful resource in every Union is its Members. They are not 
only the source of our collective power; they are the building blocks of our Union, ensuring 
the strength of our Local over the course of the past, present and future. With this Member 
Spotlight we caught up with 45-year Teamsters Local 399 Driver, Tony Steere. Well respect-
ed within the Industry, Tony has made a vibrant career for himself. His years of experience, 

love for his profession, and his respect for his fellow Union Sisters and Brothers is some-
thing to be highlighted for new and seasoned Teamster Members.  

his time working on “Clear and Present Dan-
ger”. It was shot down in Mexico and the scale 
of the production, coupled with having to 
get all of the equipment over the border and 
back, made it a complicated yet rewarding ex-
perience for Tony.  
“There were challenges with going out of the 
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erything we brought in, back out. On “Clear 
and Present Danger” we wrecked about 10 
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those wrecks out of the country when we 
left. We were swapping parts, engines, doors 
and transmissions on all those cars so none 
of the numbers matched when we were at 
the border, making it a struggle to get them 
back across. And, of course, they all had bullet 
holes through them. In transit from Mexico 
City to the border the Federal police would 
stop these auto carriers and query them as 
to why they were destroyed. It was difficult 
to explain to them and a couple times in my 
limited Spanish I would show them the explo-
sion on the inside of the door to show how it 
was caused so they had a better understand-
ing. They were still very inquisitive about 
where we were and what we were doing.” 
Tony laughed.
When asked about his all-time favorite pro-
duction to have worked on, Tony emphasized 
with full confidence that the finest and best 
picture, that was also the most fun to work 
on, was “Seabiscuit” with Coordinator Tom-
my Tancharoen. Tony described it as not only 
having a great and hardworking crew, but 
that they also had a great time together and 
travelled all over the country.  
Tony’s longstanding career in the Industry has 
allowed him to not only see a lot of this coun-
try, but it has also allowed him to see a lot of 
advancement in equipment over the years. 
Sometimes it was out of the necessity to get 
the job done, and other times to help protect 
everyone working on or around the equip-
ment. As productions and crews grew bigger, 
the Industry needed to evolve to support the 
work with better equipment tailored to the 
complexities and intricacies of the Industry. 
“People started making trucks for the indus-
try. One of the very first was Creative Mobile 
Industries. Creative Mobile Studios’; Ronnie 
Baker, Marty Rosenthal and Gene Levy, some 
of the first to build this stuff custom. This was 
the early 1970’s. They were building and im-
proving every year. Everyone that had trac-
tors and trailers were customizing them to 
accommodate grip, electric, camera, prop-
erty effects, etc. The equipment did improve 
but only though the innovation and the 
risk that all these people took by 
spending the money to 
build it. It was a risk, but 
most of them did pretty 
well. Once one started 
doing it, others wanted 
to get in on the revenue 
and there was plenty of 
room for everyone. New 
equipment piecemealed 
out slowly and it even 
pushed the Majors to start 
building other equip-
ment. They weren’t the in-
novators. The Studios had 
to follow suite due to the 
demand that was put on 
them. But it didn’t happen 
overnight, it was a long 
process.” 
Tony further explained 
that when he started his 
career it wouldn’t be un-
usual to see grip, electric, 
property and effects all sharing 
production vans to haul their gear to-
gether. Nowadays, each department has their 
own truck to accommodate for the larger 
loads. It was something many departments 

   In the mid 70’s there 
were few lift gates on 

trailers and the 
trailers that had them 
were old and poorly 

maintained.
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A YEAR IN 
REVIEW 2018
MAJOR HIGHLIGHTS:

2018 was a very busy year for Local 399. With countless productions filming throughout California, lobbying on behalf of our Califor-
nia TV & Film Tax Incentive, over 18 contract negotiations and ratification cycles, new organizing efforts and new Members, Member 
events like our; Golf Tournament, Car & Motorcycle Show and 399 Retiree Reunion, and the organizing that has happened throughout 
the Los Angeles Labor Movement in response to the devastating Janus decision -- It has truly been a monumental year. 
 The Local 399 Membership has shown great strength and growth this year, standing together and making great strides at work, in 
contract negotiations and throughout our Industry. In an attempt to remember and reflect on the successes of 2018, check out the 
Local 399 Year-In-Review recap highlighted below. Our Local 399 Members have a lot to celebrate and be proud of this past year. 
399 Members have been a driving force in Hollywood and we will continue to be Teamster Strong in the New Year.

Teamsters Local 399 Strong in 2018

MAJOR VICTORIES
•  California TV & Film Tax Incentive: Local 
399 and the Entertainment Union Coalition 
worked diligently to extend our Tax Incentive 
program for another five years. We are cur-
rently beginning year four of our first incen-
tive, giving us a total of seven more years of 
tax incentives.

•  Midterm Elections: The IBT, Teamsters 
Joint Council 42, California Federation of 
Labor, the Los Angeles Federation of Labor 
and other Unions, Guilds and working people 
around the Nation worked tirelessly leading 
up to our Midterm Elections to ensure Labor 
endorsed candidates will be the next gen-
eration of our elected leaders on a local and 
national level. 

NEGOTIATIONS & RATIFICATIONS
All Contracts that were successfully negoti-
ated and ratified throughout 2018:
 
•   ABC TV Network Drivers 
•   Scenic Expressions 
•   Triscenic Production Services 
•   Western Studio Services 
•   Universal Studios, Inc. 
•   Universal Tours 
•   Black Book Agreement
•   Classic Couriers
•   Consolidated Scenic Services, Inc 
•   Film Transportation Services 
•   Green Set 
•   Greenco Studio Rentals, Inc 
•   King Kong Production Vehicle 
•   Location Manager Agreement
•   Quixote Studios, LLC
•   Reel Greens, Inc
•   Herc Entertainment 
•   Casting Director Agreement
•   Hilltop Services, Inc  
•    Quixote Grip & Lighting

Electronic Voting: 
2018 was the first year Local 399 utilized an 
electronic voting method for our Members 
working under our Quixote Driver Contract, 
“Black Book” Agreement as well as our 

Location Manager Agreement. The use of 
electronic voting increased voter turnout in a 
safe and secure manner and also helped the 
Local capture and update Member’s contact 
information for future communication 
regarding important news and events. 

TRAININGS & CLASSES
Local 399 prides itself on the ability to host 
classes for our Members in order to help assist 
Members grow in their careers, understand 
their contract, best utilize their benefits and 
more. We plan to continue these classes, as 
well as add more, in the New Year:

•   Shop Steward Training  
•   New Member Orientation 
•   Pre-Retirement Seminars
•   “Black Book” Class 
•   Veterans’ Program 
•   DOT / CHP Class
•   Location Professional Education Program 
•   Society of Financial Awareness Class

ORGANIZING & MOBILIZING
2018 helped set in motion some great orga-
nizing efforts. We plan to continue organizing 
throughout the New Year to help support 
hardworking members that drive the Enter-
tainment Industry forward:

•   Quixote Warehouse Workers 
•   DOT Admins at Universal Studios and 
Warner Bros. (Both groups unanimously vot-
ed to have 399 represent them. The Compa-
nies’ have appealed the decision to the Board 
in Washington D.C., and we’ll be bargaining 
with both Studios while we await the NLRB 
decision.)
•   Catering Support Vehicles: Stay tuned for 
more ways to help this group in the New Year.
•   Major Grievance Settlements
•   330 One-Off Contracts Signed
•   Janus vs ASCFME decision ended with the 
Supreme Court voting in favor of Mark Janus. 
This devastating decision for public sector 
Unions caused a wave of Union mobilizing in 
order to protect and strengthen Unions for 
working people everywhere. We have seen 

the Labor Movement in action this year 
despite this devastating decision.  
•   115 Commercials Signed
•   Time’s Up Movement and the Mobilizing 
and Empowering of Women in the Motion 
Picture Industry:  The Time’s Up Movement 
has continued to grow throughout the Na-
tion, and specifically in Hollywood. 
Local 399 has partnered with their efforts 
and will continue to support safe and 
harassment and discrimination free 
workplaces in our Industry and beyond. 

 
EVENTS & SOLIDARITY
•   Retiree Reunion in Las Vegas at the 
Golden Nugget 
•   Martin Luther King, Jr. Parade marching 
with our Brothers and Sisters from the 
Teamsters National Black Caucus and our 
Joint Council 42. 
•   4th Annual Classic Car & Motorcycle 
Show was held at Woodley Park. We had 
one of our best turnouts yet last year and we 
look forward to growing this event next year 
for its 5th Anniversary. 
•   27th Annual Ralph Clare Golf  Tourna-
ment was held and this event has grown 
so big that we rented two Courses this 
past year. Details coming soon for the 2019 
Tournament. 
•   Union Night at Dodgers Stadium
•   Union Night at LA Galaxy Stadium

Thank you to each and every Local 
399 Member for making 2018 such a 
successful year. We look forward to the 
challenges that lie ahead in 2019 and 
we are prepared to continue to fight 
for our Local 399 Membership.  
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We are excited to announce the date of our 5th Annual Classic Car & Motorcycle Show! This year we will be back at Woodley Park 
on July 20th from Noon – 5pm. We are excited to host this event again with our Basic Crafts Sisters & Brothers. We hope to make this 
event even bigger and better to celebrate 5 years of putting on this special event with the help of our Members! We will be sharing 
more details and registration information as we get closer on our website at: www.ht399.org. 
 

Sign up to receive emails from Teamsters Local 399 at www.ht399.org or follow us on: 
Facebook, Twitter or Instagram to be the first to know when registration is live to receive updates about the event. 

CONTACT YOUR UNION: 
Easily contact your Business Agent 
or your Shop Steward, file a work-
place violation and more! 

MEMBER RESOURCES: 
Easily log into your Call Board pro-
file, pay your dues, locate your con-
tract, update your contact informa-
tion, find unique benefits for Union 

Members, and more all from the Local 399 App!  

NEWS & EVENTS: 
Keep up-to-date with General Mem-
bership and Craft Specific News & 
Events. The App allows Local 399 to 
share important information that 

pertains to your line of work as well as general 
updates for the entire Membership.

NOTIFICATIONS DIRECTLY 
ON YOUR PHONE: 
We know our Members are busy. The 
Local 399 App allows you to keep 
tabs with your Union on your own 

time. We look forward to continuing to grow 
this tool to better suit our Members’ needs.

After more than a year of development, we are excit-
ed to release the new Teamsters Local 399 App for our 
Local 399 Members. In 2017, we conducted a General 
Membership Survey asking Local 399 Members what 
we could do to improve upon our communication 
and support to the Membership. Many Members sug-
gested looking into building an APP to help centralize 
important news, events, information, resources, etc. 
We took that suggestion and partnered with Linked 
Union — a company specializing in the develop-
ment of APPs for the Labor world. 
This tool gives you Union related resources right at 
your fingertips! We look forward to continuing to 
build the platform to address the needs of our Mem-
bers and add new tools as they become available. 
This APP not only gives you general news and infor-
mation, but it also targets Members based on your 
classification so that resources and information 

pertaining to your line-of-work can reach you easily.
If you were in attendance at the January General Mem-

bership Meeting, you may have seen a glimpse of 
the new APP’s functionality. The best way to learn 
what this APP holds is to click around.  We are al-
ways looking for new ideas for content and tools 
that can be of service to our Membership.
We see this APP as a tool that helps our Members 
stay connected with YOUR Union on YOUR time. 
This APP will not replace other channels of commu-
nication; however, it will serve as a great tool to stay 
connected and informed.
If you have any ideas or information to include 
or questions about the app and its functionality, 
please don’t hesitate to reach out to:
Amy@ht399.org Should you run into any is-
sues downloading this new tool, please email:
appsupport@ht399.org

App is now available for: 

(Local 399 App is not configured for Tablet or iPad use.)

Locate the App in Google Play or the 
App Store under: Teamster 399.

Download the App.

Upon Launching the App make sure to 
‘REGISTER’ first before simply trying to 
login.

Carefully input your registration details. 
Upon submitting your registration infor-
mation, you will receive an email confir-
mation with a verification code to enter. 
(This verification code will timeout after 
a minute, so locate and input the verifi-
cation code quickly.)

Carefully input your contact informa-
tion. The information you submit will 
be shared with the Front Office and Call 
Board to update if necessary. 

Issues with Login, incorrect classifica-
tion, suggestions, etc. Email:
Appsupport@ht399.org 

Stay logged in or simply use the ‘LOGIN’ 
button the next time you launch the app 
should you choose to logout.

1.   

2.

3.

4.

5.

6.

7.

NEW TEAMSTERS LOCAL 399 APP NOW AVAILABLE FOR IOS & ANDROID USERS

STAY CONNECTED WITH YOUR UNION
ON YOUR TIME!

NEED HELP DOWNLOADING THE NEW 
TEAMSTERS LOCAL 399 APP? CHECK 

OUT THIS STEP-BY-STEP GUIDE. 

TAKE A LOOK AT JUST SOME OF 
THE HIGHLIGHTED FEATURES BELOW!

Please email Local 399 Director of Communications, Amy Gorton, amy@ht399.org for all:

                                           • QUESTIONS / SUGGESTIONS!                         • SPONSORSHIP OPPORTUNITIES!
                                                         • BOOTH SPACE!                                                     • WAYS TO GET INVOLVED! 

We hope to see you and your family on July 20th! Stay tuned for more details.
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•   Shop Steward Training  
•   New Member Orientation 
•   Pre-Retirement Seminars
•   “Black Book” Class 
•   Veterans’ Program 
•   DOT / CHP Class
•   Location Professional Education Program 
•   Society of Financial Awareness Class

ORGANIZING & MOBILIZING
2018 helped set in motion some great orga-
nizing efforts. We plan to continue organizing 
throughout the New Year to help support 
hardworking members that drive the Enter-
tainment Industry forward:

•   Quixote Warehouse Workers 
•   DOT Admins at Universal Studios and 
Warner Bros. (Both groups unanimously vot-
ed to have 399 represent them. The Compa-
nies’ have appealed the decision to the Board 
in Washington D.C., and we’ll be bargaining 
with both Studios while we await the NLRB 
decision.)
•   Catering Support Vehicles: Stay tuned for 
more ways to help this group in the New Year.
•   Major Grievance Settlements
•   330 One-Off Contracts Signed
•   Janus vs ASCFME decision ended with the 
Supreme Court voting in favor of Mark Janus. 
This devastating decision for public sector 
Unions caused a wave of Union mobilizing in 
order to protect and strengthen Unions for 
working people everywhere. We have seen 

the Labor Movement in action this year 
despite this devastating decision.  
•   115 Commercials Signed
•   Time’s Up Movement and the Mobilizing 
and Empowering of Women in the Motion 
Picture Industry:  The Time’s Up Movement 
has continued to grow throughout the Na-
tion, and specifically in Hollywood. 
Local 399 has partnered with their efforts 
and will continue to support safe and 
harassment and discrimination free 
workplaces in our Industry and beyond. 

 
EVENTS & SOLIDARITY
•   Retiree Reunion in Las Vegas at the 
Golden Nugget 
•   Martin Luther King, Jr. Parade marching 
with our Brothers and Sisters from the 
Teamsters National Black Caucus and our 
Joint Council 42. 
•   4th Annual Classic Car & Motorcycle 
Show was held at Woodley Park. We had 
one of our best turnouts yet last year and we 
look forward to growing this event next year 
for its 5th Anniversary. 
•   27th Annual Ralph Clare Golf  Tourna-
ment was held and this event has grown 
so big that we rented two Courses this 
past year. Details coming soon for the 2019 
Tournament. 
•   Union Night at Dodgers Stadium
•   Union Night at LA Galaxy Stadium

Thank you to each and every Local 
399 Member for making 2018 such a 
successful year. We look forward to the 
challenges that lie ahead in 2019 and 
we are prepared to continue to fight 
for our Local 399 Membership.  
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We are excited to announce the date of our 5th Annual Classic Car & Motorcycle Show! This year we will be back at Woodley Park 
on July 20th from Noon – 5pm. We are excited to host this event again with our Basic Crafts Sisters & Brothers. We hope to make this 
event even bigger and better to celebrate 5 years of putting on this special event with the help of our Members! We will be sharing 
more details and registration information as we get closer on our website at: www.ht399.org. 
 

Sign up to receive emails from Teamsters Local 399 at www.ht399.org or follow us on: 
Facebook, Twitter or Instagram to be the first to know when registration is live to receive updates about the event. 

CONTACT YOUR UNION: 
Easily contact your Business Agent 
or your Shop Steward, file a work-
place violation and more! 

MEMBER RESOURCES: 
Easily log into your Call Board pro-
file, pay your dues, locate your con-
tract, update your contact informa-
tion, find unique benefits for Union 

Members, and more all from the Local 399 App!  

NEWS & EVENTS: 
Keep up-to-date with General Mem-
bership and Craft Specific News & 
Events. The App allows Local 399 to 
share important information that 

pertains to your line of work as well as general 
updates for the entire Membership.

NOTIFICATIONS DIRECTLY 
ON YOUR PHONE: 
We know our Members are busy. The 
Local 399 App allows you to keep 
tabs with your Union on your own 

time. We look forward to continuing to grow 
this tool to better suit our Members’ needs.

After more than a year of development, we are excit-
ed to release the new Teamsters Local 399 App for our 
Local 399 Members. In 2017, we conducted a General 
Membership Survey asking Local 399 Members what 
we could do to improve upon our communication 
and support to the Membership. Many Members sug-
gested looking into building an APP to help centralize 
important news, events, information, resources, etc. 
We took that suggestion and partnered with Linked 
Union — a company specializing in the develop-
ment of APPs for the Labor world. 
This tool gives you Union related resources right at 
your fingertips! We look forward to continuing to 
build the platform to address the needs of our Mem-
bers and add new tools as they become available. 
This APP not only gives you general news and infor-
mation, but it also targets Members based on your 
classification so that resources and information 

pertaining to your line-of-work can reach you easily.
If you were in attendance at the January General Mem-

bership Meeting, you may have seen a glimpse of 
the new APP’s functionality. The best way to learn 
what this APP holds is to click around.  We are al-
ways looking for new ideas for content and tools 
that can be of service to our Membership.
We see this APP as a tool that helps our Members 
stay connected with YOUR Union on YOUR time. 
This APP will not replace other channels of commu-
nication; however, it will serve as a great tool to stay 
connected and informed.
If you have any ideas or information to include 
or questions about the app and its functionality, 
please don’t hesitate to reach out to:
Amy@ht399.org Should you run into any is-
sues downloading this new tool, please email:
appsupport@ht399.org

App is now available for: 

(Local 399 App is not configured for Tablet or iPad use.)

Locate the App in Google Play or the 
App Store under: Teamster 399.

Download the App.

Upon Launching the App make sure to 
‘REGISTER’ first before simply trying to 
login.

Carefully input your registration details. 
Upon submitting your registration infor-
mation, you will receive an email confir-
mation with a verification code to enter. 
(This verification code will timeout after 
a minute, so locate and input the verifi-
cation code quickly.)

Carefully input your contact informa-
tion. The information you submit will 
be shared with the Front Office and Call 
Board to update if necessary. 

Issues with Login, incorrect classifica-
tion, suggestions, etc. Email:
Appsupport@ht399.org 

Stay logged in or simply use the ‘LOGIN’ 
button the next time you launch the app 
should you choose to logout.

1.   

2.

3.

4.

5.

6.

7.

NEW TEAMSTERS LOCAL 399 APP NOW AVAILABLE FOR IOS & ANDROID USERS

STAY CONNECTED WITH YOUR UNION
ON YOUR TIME!

NEED HELP DOWNLOADING THE NEW 
TEAMSTERS LOCAL 399 APP? CHECK 

OUT THIS STEP-BY-STEP GUIDE. 

TAKE A LOOK AT JUST SOME OF 
THE HIGHLIGHTED FEATURES BELOW!

Please email Local 399 Director of Communications, Amy Gorton, amy@ht399.org for all:

                                           • QUESTIONS / SUGGESTIONS!                         • SPONSORSHIP OPPORTUNITIES!
                                                         • BOOTH SPACE!                                                     • WAYS TO GET INVOLVED! 

We hope to see you and your family on July 20th! Stay tuned for more details.

Newsreel #21.indd   8-9 4/15/19   8:22 AM



Have a question you would like to see answered in our next Newsreel? 
Email :  amy@ht399.org. 
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What do you feel have been some of the 
biggest accomplishments in the past year? 

There were so many! I’d have to say that ex-
tending the California Film & Television Tax 
Incentive another five years was a big win for 

our Members. And of course, bargaining most of 
our contracts successfully this year.

What do you feel have been the biggest 
challenge(s) in the past year? 

Contract Negotiations were the biggest chal-
lenge. Bargaining with the employers is nev-
er easy, and our Members have expectations 
that can be difficult to meet. We did the very 

best we could in each negotiation and I feel very 
good about all of the outcomes. I can honestly say 
that we didn’t leave any money on the table in any 
of the contracts we bargained this year. 

Why do you feel it is important to highlight 
the accomplishments of former 
Secretary-Treasurer Leo T. Reed in 
this Newsreel?  

We must never forget our past and where we 
came from. Honoring Members like Leo is 
important to me because I believe we should 

show respect for those who came before us. Also, 
many of our newer Members may not be aware 
of our history and that’s important to me as well. 

What is on the horizon for 2019 for the 
Local 399 Membership? 

We’ll be rolling out our new Mobile App at 
the January meeting. The App will make it 
easier for Members to keep their informa-
tion up-to-date and do other functions from 

their smart phones. We’re also undertaking a proj-
ect to digitize all of our records to make it easier 
for future administrations to look up important 
bargaining history and grievance and arbitration 
decisions before filing grievances that could po-
tentially harm our Membership. We’ll be having 
another Car Show in the summer as well as a Re-
tiree event here in Los Angeles in the fall. Most 
importantly, we’re going to have another busy 
year in the industry which will keep most of our 
Members working throughout the year!

What types of classes is the Local looking to 
host throughout 2019? 

We’ll be rolling out our new Transportation 
Coordinator class this year as well as new 
classes for our Casting Director group. We 
will also continue our Location Manager 

classes in addition to our DOT-Hours of service 
classes, retirement seminars and financial plan-
ning. I am open to any suggestions that the Mem-
bers might have to add additional classes.

Outside of the James R. Hoffa Scholarship, 
what other scholarships can the Member-
ship expect to see throughout the New Year?

 All active scholarships can be found on our 
website at www.ht399.org under the “Mem-
bers” Tab under “Scholarship Opportuni-

ties”. Currently the only active scholarship is the 
James R. Hoffa Fund, however we will be posting 
details about the Leo T. Reed, Joint Council 42, 
Hispanic Caucus and Teamsters National Black 
Caucus scholarship opportunities as they become 
available later in the year. Please continue to check 
our website for new opportunities and make sure 
you are signed up to receive emails from the Local 
in order to be the first to know when new scholar-
ships are posted.  

What benefits do you see the Local 399 App 
being able to provide to the Membership?

  
We are very excited to launch this new tool 
for our Local 399 Members. The App allows 
us to communicate with our various Classi-
fications and Crafts more directly. It gives 

our Members a place to go to check important 
updates, events and information as it pertains to 
their craft on their own time. We will still be con-
tinuing all other forms of communication with our 
Members (email, texts, social media, print media, 
etc.) however, this is simply another way to keep 
our Members connected to the Local and its oper-
ations. One aspect we are excited about in regards 
to the App is its ability to grow with us. We are 
working with a company called Linked Union on 
the development aspect and as they continue to 
roll out new tools that help Labor Unions connect 
with their Members, we will be able to continually 
add new features and information. Have any idea 
about something to include in the new Local 399 
App? Email amy@ht399.org.   

Why are the dues going up in 
January 2019? 

Per our By-laws, our dues go up every year 
by the amount of our wage increases. As you 
already know, many Teamster Locals out-
side of Hollywood charge 3% of their Mem-

bers gross wages in dues. That would be far more 
costly to our Members. I want to be clear that I 
would never contemplate changing our structure, 
but I believe it helps put our dues structure into 
perspective. Dues will be $294 a Quarter starting 
on January 1st, 2019. Should you have any ques-
tions about your dues, please call the Front Office 
at: 818-985-7374 or email office@ht399.org. 
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Q

A

A

A
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The administrating firm for the James R. 
Hoffa Memorial Scholarship Fund, ISTS, 
has opened up the application system for 
the 2019 academic and vocational/train-
ing scholarships. Similar to last year, the 
application system is completely online 
and can be reached through the Fund’s 
website: www.jrhmsf.org
The Fund will be awarding Academ-
ic scholarships to high school seniors 
who are planning to attend a four-year 
college or university and who are the 
sons, daughters or financial dependents 
of Teamster Members. The academic 
awards range from $1,000 to $10,000.
The Fund is also accepting applications 
for Training and Vocational Program 
scholarships. These range from $500 to 
$2,000 and will be awarded to the sons, 
daughters or financial dependents of 
Teamster Members who plan to attend 
an accredited training or vocational 
non-baccalaureate program at a commu-
nity college or other training institution. 
Programs must be related to a Team-
ster-represented industry, class or craft. 

Exact application procedures are 
outlined in the application on our 

website, 
www.jrhmsf.org

The deadline for all applications 
is March 31, 2019. 

If you have additional questions, please 
see the Fund website at www.jrhmsf.org 
and view the Frequently Asked Questions 
section or contact 855-670-ISTS (4787) or 
Email: contactus@applyISTS.com College 
Tuition Discount Network.

We wish all of the 2019 
applicants the best of luck! 

More 2019 Scholarship 
Opportunities can be found on 

our website at:
 www.ht399.org

under the “Members” tab, 
“Scholarship Opportunities”. 

JAMES R. HOFFA
THE

Application
Now Open for 2019

“When Earl got elected, he ostracized me. I wasn’t in-
volved in any of his important meetings. He made all the 
decisions, and most of his decisions were contrary to what 
I wanted. He was anti-Seniority. We just didn’t get along 
and we ended up with a strike, a badly timed strike, as a 
result of his leadership. There was a Writer’s strike for 10 
months and then Earl called a Teamster strike right after 
that, because I assume, he wanted us to lose that strike.”
“Part of the strike issues were getting rid of Seniority at 
all the major studios, because all Seniority guys didn’t 
like Earl, and I mean all of them. For example, Univer-
sal Studios had over 625 Seniority Drivers, Fox had over 
200, Disney had 180. They made a very strong voting 
block, and they all didn’t like Earl.” 
The strike was poorly timed and poorly organized. 
“They had, two International Vice Pres-
idents at the ratification meeting, in Oc-
tober 1988. They said, ‘The International 
is not going to back you (in this strike).’ 
Earl did all of the talking and he said to the 
Local 399 Membership, ‘You have got to 
fulfill this contract. If not, your strike will 
be futile. It would be a waste of time.’ And 
sadly, the Members voted for the contract 
and after that, the Members wanted to 
hang him.”
Earl felt the heat and he didn’t show up to 
the next special meeting, leaving Leo to 
clean up his mess. They called a second 
special meeting and this time Earl showed 
up. It was in the old movie theater on Ven-
tura, next to Laurel Canyon. It’s still there.
“The place was packed with people, some 
standing in the aisles. And Big John Tuell 
got up, all 6’5”, 245 – 250 pounds, and 
says, ‘You all know me. I’m Big John Tu-
ell, EX-SENIORITY MAN at Universal. 
I lost my Seniority because of that person 
(pointing to Earl). All of you who want to get rid of him, 
please stand.’ And everybody stood up, except for one 
Member. Earl was warned this would happen, so he had 
a tape recorder.” 
“I saw it and sensed it. So when Earl said, ‘Leo, the mic is 
yours,’ I was ready. I stood up and said, ‘You guys can’t 
do this. The man has one more year to go. But if you want 
me to run against him, I will run against him and we will 
win.’” 
The house came down in applause. 
“But not this way. We can’t do this. This is illegal and 
what you’re doing is wrong the man has a year to go on 
his term.”
So, Leo made a motion to close the meet-
ing. Then he went out to see all the boys 
and all the leaders of this coup. He said, 
“What the hell is wrong with you guys?”
“We’re sick and tired. We want his ass out 
of here!” they yelled. 
“You can’t do that.” Leo said. “He has 
a year to go, you do that, and we will be 
under Trusteeship again and all of you 
guys, including me, will get expelled, per-
manently, out of the Union. And that guy 
(Earl Bush) will probably be the next Trust-
ee again. You can’t do this, okay? I’ll run 
against him next year.”
Leo came to work Monday expecting to be 
fired. He was called into Earl’s office on 
Tuesday.
“I went in there and Earl said, ‘”I think we 
need a change. I think you would be good 
for the Local. I want to change positions. 
The Members seem to want you, but I 
want to keep my pay.’”
Leo didn’t want to take the bait. “I’m going to wait, I 
want to run for re-election a year from now,” Leo says. 
“But Earl challenged my fortitude and pissed me off.  
So, I said “Okay. Let’s change this.”  Earl had the Sec-
retary type up the paperwork. All we needed was the 
E-Board to sign the paperwork – which they did.”
When Leo went to work the next day, he ran into Earl, 
who said, “Good morning, Boss.” 
“I said, ‘Yes, indeed, it is a good morning. A good 
morning to fire your sorry ass. Get out of my office.’” 
“Earl left and all hell broke loose. The International 
came to his rescue. They said International Vice Presi-
dent Mike Riley would investigate the case.” 
They said, “What you did is illegal, you can’t fire him. 
You owe him wages.”
“I said we’re checking the books right now and there 
seems to be some improprieties. To make a long story 
short, it was what we call a wash. He leaves, and we got 
to run our Local.” 

der some of the provisions of their New Media Agree-
ment. But not, us.”
“I’ve got to be honest, at the time, I thought Leo was 
making a mistake with New Media,” says current Sec-
retary-Treasurer Steve Dayan. “We talked about that 
and I said to Leo, ‘Are you sure? This is the next wave.” 
And he said, “No, I don’t want my Members to work 
for less.”
Without a New Media deal in place, Local 399 is able to nego-
tiate one-off deals that often secure better wages and working 
conditions then their IA counterparts. Leo’s refusal to sign onto 
a New Media deal when first introduced has proven to be bet-
ter for the Local 399 Members to this day.  
“I’m very grateful that I had the years I had under Leo, because 
I learned so much from him,” says Dayan. “He had me repre-

sent our Drivers and learn the “Black Book” and 
he also had me become the Organizer for the 
Local. I didn’t want to be an Organizer, but he 
said, “You’re doing a good job at this. I want 
you to do it,” and I’m grateful for the experi-
ence because whatever Leo asked me to do, I 
did. He was the boss.”
When a lot of people started going to Atlanta 
and other states to work from Hollywood the 
IA went to the plans and said, “We’d like to 
cover these people under the Motion Picture 
Plan.” The studios said, “All right. If you give 
up your residuals on those people, we will cov-
er them.”
When they said they were going to give up the 
residuals Leo said, “Screw you guys we’re not 
doing that.”
And as it turned out, the “Away Plan” didn’t 
work as expected and the Studios stopped it. 
“When I talk about Leo’s instincts, this is an 
example,” Dayan says. “He knew. I don’t 
know how - but he knew that was a bad idea 

and he wasn’t willing to give up any residuals, 
even though it was only for a small group of people.” 
“Part of the problem I think, in Hollywood, is that the Labor 
Unions were only looking out for themselves. And they 
weren’t looking out for the labor movement as a whole,”  
say's Dayan. 
“That’s it!” says Leo, who nods his head in agreement.
“I read a book years ago in Hawaii, “How to keep 
the Unions Away”.” Leo says. “I wanted to know 
how the enemy thought. And the author said, 
“’Every company that is organized by a Union 
deserves to be. Because they screw their employ-
ees. You don’t want a Union? Then take care of 
your employees. Treat them fairly and pay them 

correctly. So, there will always be 
a need for Unions, because a lot of 
companies don’t do that.”
“But,” Leo continues, “this isn’t my 
problem now, I’m retired. I come 
from a different era,” says Leo. “The 
Union is in good hands. I supported 
Steve. When I lost the election, in 
my farewell speech, I said: 
“The Members have spoken. Steve 
won the election and I ask you to sup-
port Steve because what is import-
ant, more than Steve or Leo Reed, is 
the state of the Union. We’ve all got 
to back Steve up.”
“He was very gracious,” says Dayan. 
“I have to say, Leo was a real gen-
tleman about the whole thing and I 
appreciated that. And the most im-
portant thing Leo taught me was to 
put the Members first. Take care of 
the Members. If you do that, you’ll 

be fine.”
“It’s really great that I was fortunate enough to have a 
mentor because not everybody gets that opportunity. As 
Leo will tell you, there was a period of time where we 
had seven different Principal Officers. So, every term 
there was a different person. And that’s when you lose 
ground because the inexperienced come in. They don’t 
have the knowledge and skills, the history or experi-
ence so it is easy to make mistakes.”
Leo adds, “I lived up to my word. If I said I’m going 
to do something, I did it. And then Management had to 
respect you. When you have adversaries, you get their 
respect, not only the Members but also Management. 
To me, that means a lot - but your word is more im-
portant than anything else. I was lucky to be here a long 
time and I’m thankful for that.”

LEO T. REED - CELEBRATING A LEGACY
FROM THE ASHES

“At the time I officially took over Local 399, we were 
$41 thousand dollars in the red. That’s $41 thousand 
a month. And I had to get rid of most of my Business 
Agents temporarily because they were the biggest cost. 
Our building was dilapidated. Where Steve Dayan’s 
current office is, it was boarded up. Homeless people 
were staying in there. Part of the building was flooded 
out. I used to meet up with management at restaurants, 
to settle things over a cup of coffee because I was too 
embarrassed to bring them to our office.”
After 7 terms of changing leadership things were in a 
sad state of affairs. Arguably 399 had hit rock bottom, 
but at least the Local was being run by its own Members 

again and had its own self-interests in mind. Leo, true to 
his Samoan heritage, a warrior who never backed down 
from a fight, rolled up his sleeves and sharpened his 
pencils and picket signs. 
“So, I started an organizing drive. Cable first, Turner, 
TNT, Showtime. We went after the commercials, and 
there were 325 commercial companies I believe. We 
got them all. We organized all the low budget produc-
tions that were running amok all over Hollywood. I 
bought two pages in the Daily Variety and the Holly-
wood Reporter. It read, “’To all non-union producers, 
our office hours are from 5 a.m. to 11 p.m. Come see 
us or we’ll come see you,” signed Leo Reed, Secre-

tary-Treasurer of Teamsters Local 399,’” and then we 
started organizing strikes.”
“It worked, and money started rolling in and more 
Members started joining. I think we had 2,800 mem-
bers and we got up to over 4,000 members. Things 
were looking good and we were able to hire more peo-
ple and fix up the building.”
“And, at the end of the day, our Black Book Agreement 
is still the best contract in the land.”

A NEW ERA FOR NEW MEDIA
Outside of Leo’s ability to lead the Members of Local 
399 to success through his organizing efforts, he also 
helped protect the Membership from drastic changes to 
the “Black Book” Agreement as new technologies and 
formats for film and television were in their infancy. 
“When the AMPTP asked me about New Media, I said, 
‘I’ll see you on the streets. You want New Media? I’ll see 
all of you on the streets.’ I got up and walked out, again.”  
“Now, today, they (the IA) are working for peanuts un-

CONTINUED FROM PAGE 7

2019 SCHOLARSHIPS 
AVAILABLE TO GRADUATING 
HIGH SCHOOL SENIORS!

he’s got a lot of ideas. And when Tom comes to 
us with an idea, a change or whatever, there’s 
a good reason behind it, a valid reason, and it 
does nothing but make the movie better,” says 
Fantasia.  

Production seems to have the resources to be 
able to do that. Every time you extend a shoot 
it costs additional resources, but they have 
provided their departments with what they 
need to do their jobs.
“Production has been fantastic, they’ve never 
said ‘No’ to anything that was necessary. The 
Producers have given us the money to do 
things the right way,” says Fantasia.
The crew adopted the run and gun approach 
of the US Navy and it takes a certain type of 
crew to fall in line and get it done. Changes 
on the fly are not always easy, especially when 
complex logistics are already in place. 
“I’ve worked in harsh environments on many, 
many, movies. Once you do that a few times 
you know what to anticipate,” says Fantasia. 
“So, we were ready for the things that were 
thrown at us. We were ready for the wind. We 
were ready for the snow. We were ready for the 
rain. There weren’t any surprises and I think it’s 
a testament to the team and their training and 
their past experience and not just their abili-
ty and willingness to work together to solve 
problems,” says Fantasia. 
“I try to be a supervisor that gives my folks 
clear marching orders,” he adds. “Whenever 
I have clarity, I try to give them the freedom 
to do their jobs. I try not to be a nitpicker. My 
management style is basically you know what 
I expect. Now do your job. You don’t have to 
check in every day. Call me if there’s a prob-
lem. It’s ok to mess up. If you mess up. Fine. 
Admit it. Cop to it and let’s move on and fix 
the problem.”
“I try to be fairly loose about things but at the 
same time I have very high standards,” says 
Fantasia. As long as they’re operating within 
those standards things go along okay. They 
all came through with finding great locations 
and went the extra mile to set up all these bas-
es.
I’ve got to say, knock on wood, we’ve given 
Production everything they needed so far. 
There’s always been a place to shoot. There’s 
always been a good basecamp. There is al-
ways good logistics. They’ve done a great job.”
“If you don’t know your business and your 
craft you might be able to B.S., or fabricate 
your way through as a Transportation Coordi-
nator, but it’s only going to last so long,” says 
Peters. 
“If you want to have a 40 or 45 year career you 
should know the business. You’ve got to un-
derstand what they want and you just can’t 
throw money at it. It’s got to be well orches-
trated,” he continues. 
“And you’re only as good as your guys. I know 
that with my reputation I get a little hot with 
them sometimes, but it’s only because we 
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 office@ht399.org OR CALL 818-985-7374

      Attention!
Local 399 Mem-
bers with Gradu-
ating High School 
Seniors – don’t miss 
out on these great schol-
arship opportunities. 
Currently there are 4 scholar-
ships available to apply for. Ev-
ery little bit helps when it comes 
to paying for College, or any 

form of secondary educa-
tion. We encourage 
all Local 399 Mem-

bers that have gradu-
ating High School Se-

niors to take advantage of 
applying for these scholarships. 
Please pay close attention to the 
details, deadlines and eligibili-
ty requirements highlighted for 
each scholarship opportunity. 
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We wish all of the applicants the best of luck!

ocal 399 Member Norman Comp-
ton approached Secretary-Treasurer 
Steve Dayan with an idea for a new 

segment to include in our Quarterly Publi-
cation that focuses on Local 399 Members 
health, specifically helping Members re-
cover from the physical demands of what 
can be an unforgiving Industry. Teamsters 
Local 399 believes it would be extremely 
helpful to provide our Members, who have 
a diverse list of job descriptions, with some 
tips that can prevent, control or even re-
pair damage that working as a 399 Team-
ster can bring.  
For the next year in our Teamster News-
reel we will be sharing Norm and his Wife’s 
knowledge that they have accumulat-
ed through their years of education and 
hands-on experience as certified medical 
exercise specialists. 
“By using the technique of “Stacking” you 
will see why posture is a very powerful and 
effective pain manager and natural heal-
er. Then, we will give simple exercise sug-
gestions that, if applied, will make a differ-
ence to all Members.
In addition, Steve Dayan says a room can 
be made available for us the month after 
the Newsreel is released. Deb and I would 
love to offer interactive classes for those of 
you wanting to develop or fine tune a pro-
gram based on your personal assessment. 
We will teach you to do the self-assess-
ments of your posture and identify the 
culprit not allowing you to develop effi-
cient body mechanics or movements. This 
leads to weak and tight spots, as well as, 
chronic inflammation and pain. These as-
sessments allow us the ability to devise a 
plan to get your bones back in their correct 
pockets where they belong.” – Local 399 
Member Norman Compton.

LOCAL TEAMSTER OFFERS 
HELP RECOVERING 
FROM THE PHYSICAL 
DEMANDS OF AN 
UNFORGIVING INDUSTRY 

INTRODUCING CERTIFIED 
MEDICAL EXERCISE SPECIALISTS 
DEBBIE AND NORMAN COMPTON 

THIS IS OUR STORY

My wife of forty years, Debbie, and I are cer-
tified Medical Exercise Specialists. Deb has 
been working with people with special needs 
and workers like us, for twenty-eight years. Cli-
ents with such serious needs as spina-bifida, 
Parkinson’s Disease, and joint replacements 
have all shown remarkable improvements in 
their quality of life using her techniques and 
guidance.  
I’ve been in the movie industry for thirty-five 
years and a 399 Teamster for 25 of those years. 
I understand the issues that plague our bodies 
as Drivers from the long hours and short turn-
arounds to the going up and down truck steps 
just to sit on a seat that has lost its spring years 
before. Then of course, the hard bouncing our 

insides endure while driving that truck on the 
freeway!  
When Deb and I first met in Hawaii in 1976 we 
had no idea that our first date, a jog around 
Kapiolani Park, would lead to a combined 
80 years we now share in the health and fit-
ness world.  We’ve lived 
through every fitness 
trend from Jack LaLanne 
to Joe Weider to the over 
the top “Biggest Loser” TV 
series.
Deb got her first certifica-
tion as a personal train-
er with ACE-American 
Council of Exercise when 
we first moved here from Hawaii in 1990. She 
is now a certified Medical Exercise Specialist 
and an ACE certified Health Coach. 
I began my career as a stuntman on “Mag-
num PI” in the early eighties, then in 2001, at 
the age of forty-seven became Dwayne “The 
Rock” Johnson’s first stunt double on his break 
out movie “The Scorpion King.” Every project 
as a stuntman was almost always followed by 
some kind of rehab, as a matter of fact, this 
happened so many times Deb started calling 
me her science project. 
I got certified as a personal trainer in 2000, and 
now, I am also a certified Functional Exercise 
specialist.  We are authors of a book entitled 
“Stacking- Your Skeletal Blueprint for Posture.” 
(available on Amazon) We’ve also been pub-
lished and quoted as the “go-to” experts in our 
field as “posture mechanics” for publications 
such as Woman’s World, ACE Magazine, to The 
Beach Reporter, covering the South Bay.
We aspire to help our Teamster family to be-
gin communicating with their bodies to help 
prevent imbalances and injuries caused from 
repetitive work movements and positions, 
then give you the tools needed to reverse the 
damage they have caused. 
Let’s start here for our first challenge:  WHERE 
THE RUBBER MEETS THE ROAD…The FEET
Deb and I often talk about the importance of 
the feet and how no one ever gives them their 

due. Yet, if you think about it, in almost every 
physical endeavor, in every competitive sport, 
which body part touches the ground most of-
ten? The Feet. Everything else is a distant sec-
ond!
The foot has 26 bones and around 100 mus-

cles, tendons and liga-
ments that are the sta-
bilizers against gravity, 
the foundation that gives 
guidance and support to 
the whole muscular sys-
tem above it.  So, when 
the condition of the feet 
is left to chance, the knees 
will suffer because they 

are not capable of being the stabilizing joint 
that the body above it, is counting on. 
Because of the importance of their job, the 
feet cannot be ignored. Have you ever gone 
to a gym and seen anyone doing just feet ex-
ercises? Never. The feet must be strong and 
flexible, for as long as you plan to use them, 
period.  If a house was damaged by an earth-
quake and the foundation was compromised, 
you wouldn’t start repairs on the roof without 
fixing the foundation first, would you? 

FINDING THE TRIANGLE
Having an imagination is a must in this step. 
You can do this seated or standing, whichever 
is easier to feel the bottoms of your feet.  Take 
your shoes off, place your feet about six inches 
apart, flat on the floor and toes pointing for-
ward. For this to work your feet must match. 
They cannot be pointed in different directions.
Envision a triangle on the bottom of each foot.  

Dwayne Johnson 
has only used Teamsters 

as his main stunt doubles, 
Tanoai Reed and me – 

the first.

LEO T. REED SCHOLARSHIP PROGRAM
Applicants must be graduating High School Seniors em-
barking on their first year of college in the fall. Teamsters 
Local 399 will be awarding scholarships to 10 selected grad-
uating High School Seniors of active Teamster Members. 
Deadline to Apply: May 31st, 2019

TEAMSTERS NATIONAL BLACK CAUCUS
SOUTHERN CALIFORNIA CHAPTER 
SCHOLARSHIP AWARD
Applicants must be the child of an active Teamster Mem-

ber, a U.S. citizen and live in the Southern California area. They also must 
be a Senior In High School or attending a College at the time of applica-
tion and have a current minimum GPA of 2.50. This scholarship requires 
a brief essay and a personal statement to be included. 
Deadline to Apply: Must be Postmarked by May 10th and arrive no 
later than May 17th, 2019.

JOINT COUNCIL 42 SCHOLARSHIP PROGRAM
Applicants must be the child of an active Teamsters Union 
Member from a Local Union affiliated with Joint Council 42, 
who are graduating from High School in 2019.
Deadline to Apply: May 17th, 2019 

TEAMSTERS NATIONAL HISPANIC CAUCUS
Applicants must be a Daughter or Son of an active Teamster 
Member whose dues are current with his/her Local Union 
and are attending or have been accepted by an accredited 
University, College or Trade School.
Deadline to Apply: June 28th, 2019 

The applications for each of the above scholarships can be found at www.
ht399.org under the Members tab > Scholarship Opportunities. You can also 
find these applications in our Local 399 App under the Member Resources 
on the Main Menu page. Please make sure to read each application carefully. 
Each application has different requirements that must be met. Please pay close 
attention to the details of each Scholarship and its deadline. If you have any 
questions about any of these scholarships, please contact:
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Have a question you would like to see answered in our next Newsreel? 
Email :  amy@ht399.org. 
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What do you feel have been some of the 
biggest accomplishments in the past year? 

There were so many! I’d have to say that ex-
tending the California Film & Television Tax 
Incentive another five years was a big win for 

our Members. And of course, bargaining most of 
our contracts successfully this year.

What do you feel have been the biggest 
challenge(s) in the past year? 

Contract Negotiations were the biggest chal-
lenge. Bargaining with the employers is nev-
er easy, and our Members have expectations 
that can be difficult to meet. We did the very 

best we could in each negotiation and I feel very 
good about all of the outcomes. I can honestly say 
that we didn’t leave any money on the table in any 
of the contracts we bargained this year. 

Why do you feel it is important to highlight 
the accomplishments of former 
Secretary-Treasurer Leo T. Reed in 
this Newsreel?  

We must never forget our past and where we 
came from. Honoring Members like Leo is 
important to me because I believe we should 

show respect for those who came before us. Also, 
many of our newer Members may not be aware 
of our history and that’s important to me as well. 

What is on the horizon for 2019 for the 
Local 399 Membership? 

We’ll be rolling out our new Mobile App at 
the January meeting. The App will make it 
easier for Members to keep their informa-
tion up-to-date and do other functions from 

their smart phones. We’re also undertaking a proj-
ect to digitize all of our records to make it easier 
for future administrations to look up important 
bargaining history and grievance and arbitration 
decisions before filing grievances that could po-
tentially harm our Membership. We’ll be having 
another Car Show in the summer as well as a Re-
tiree event here in Los Angeles in the fall. Most 
importantly, we’re going to have another busy 
year in the industry which will keep most of our 
Members working throughout the year!

What types of classes is the Local looking to 
host throughout 2019? 

We’ll be rolling out our new Transportation 
Coordinator class this year as well as new 
classes for our Casting Director group. We 
will also continue our Location Manager 

classes in addition to our DOT-Hours of service 
classes, retirement seminars and financial plan-
ning. I am open to any suggestions that the Mem-
bers might have to add additional classes.

Outside of the James R. Hoffa Scholarship, 
what other scholarships can the Member-
ship expect to see throughout the New Year?

 All active scholarships can be found on our 
website at www.ht399.org under the “Mem-
bers” Tab under “Scholarship Opportuni-

ties”. Currently the only active scholarship is the 
James R. Hoffa Fund, however we will be posting 
details about the Leo T. Reed, Joint Council 42, 
Hispanic Caucus and Teamsters National Black 
Caucus scholarship opportunities as they become 
available later in the year. Please continue to check 
our website for new opportunities and make sure 
you are signed up to receive emails from the Local 
in order to be the first to know when new scholar-
ships are posted.  

What benefits do you see the Local 399 App 
being able to provide to the Membership?

  
We are very excited to launch this new tool 
for our Local 399 Members. The App allows 
us to communicate with our various Classi-
fications and Crafts more directly. It gives 

our Members a place to go to check important 
updates, events and information as it pertains to 
their craft on their own time. We will still be con-
tinuing all other forms of communication with our 
Members (email, texts, social media, print media, 
etc.) however, this is simply another way to keep 
our Members connected to the Local and its oper-
ations. One aspect we are excited about in regards 
to the App is its ability to grow with us. We are 
working with a company called Linked Union on 
the development aspect and as they continue to 
roll out new tools that help Labor Unions connect 
with their Members, we will be able to continually 
add new features and information. Have any idea 
about something to include in the new Local 399 
App? Email amy@ht399.org.   

Why are the dues going up in 
January 2019? 

Per our By-laws, our dues go up every year 
by the amount of our wage increases. As you 
already know, many Teamster Locals out-
side of Hollywood charge 3% of their Mem-

bers gross wages in dues. That would be far more 
costly to our Members. I want to be clear that I 
would never contemplate changing our structure, 
but I believe it helps put our dues structure into 
perspective. Dues will be $294 a Quarter starting 
on January 1st, 2019. Should you have any ques-
tions about your dues, please call the Front Office 
at: 818-985-7374 or email office@ht399.org. 
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A
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The administrating firm for the James R. 
Hoffa Memorial Scholarship Fund, ISTS, 
has opened up the application system for 
the 2019 academic and vocational/train-
ing scholarships. Similar to last year, the 
application system is completely online 
and can be reached through the Fund’s 
website: www.jrhmsf.org
The Fund will be awarding Academ-
ic scholarships to high school seniors 
who are planning to attend a four-year 
college or university and who are the 
sons, daughters or financial dependents 
of Teamster Members. The academic 
awards range from $1,000 to $10,000.
The Fund is also accepting applications 
for Training and Vocational Program 
scholarships. These range from $500 to 
$2,000 and will be awarded to the sons, 
daughters or financial dependents of 
Teamster Members who plan to attend 
an accredited training or vocational 
non-baccalaureate program at a commu-
nity college or other training institution. 
Programs must be related to a Team-
ster-represented industry, class or craft. 

Exact application procedures are 
outlined in the application on our 

website, 
www.jrhmsf.org

The deadline for all applications 
is March 31, 2019. 

If you have additional questions, please 
see the Fund website at www.jrhmsf.org 
and view the Frequently Asked Questions 
section or contact 855-670-ISTS (4787) or 
Email: contactus@applyISTS.com College 
Tuition Discount Network.

We wish all of the 2019 
applicants the best of luck! 

More 2019 Scholarship 
Opportunities can be found on 

our website at:
 www.ht399.org

under the “Members” tab, 
“Scholarship Opportunities”. 

JAMES R. HOFFA
THE

Application
Now Open for 2019

“When Earl got elected, he ostracized me. I wasn’t in-
volved in any of his important meetings. He made all the 
decisions, and most of his decisions were contrary to what 
I wanted. He was anti-Seniority. We just didn’t get along 
and we ended up with a strike, a badly timed strike, as a 
result of his leadership. There was a Writer’s strike for 10 
months and then Earl called a Teamster strike right after 
that, because I assume, he wanted us to lose that strike.”
“Part of the strike issues were getting rid of Seniority at 
all the major studios, because all Seniority guys didn’t 
like Earl, and I mean all of them. For example, Univer-
sal Studios had over 625 Seniority Drivers, Fox had over 
200, Disney had 180. They made a very strong voting 
block, and they all didn’t like Earl.” 
The strike was poorly timed and poorly organized. 
“They had, two International Vice Pres-
idents at the ratification meeting, in Oc-
tober 1988. They said, ‘The International 
is not going to back you (in this strike).’ 
Earl did all of the talking and he said to the 
Local 399 Membership, ‘You have got to 
fulfill this contract. If not, your strike will 
be futile. It would be a waste of time.’ And 
sadly, the Members voted for the contract 
and after that, the Members wanted to 
hang him.”
Earl felt the heat and he didn’t show up to 
the next special meeting, leaving Leo to 
clean up his mess. They called a second 
special meeting and this time Earl showed 
up. It was in the old movie theater on Ven-
tura, next to Laurel Canyon. It’s still there.
“The place was packed with people, some 
standing in the aisles. And Big John Tuell 
got up, all 6’5”, 245 – 250 pounds, and 
says, ‘You all know me. I’m Big John Tu-
ell, EX-SENIORITY MAN at Universal. 
I lost my Seniority because of that person 
(pointing to Earl). All of you who want to get rid of him, 
please stand.’ And everybody stood up, except for one 
Member. Earl was warned this would happen, so he had 
a tape recorder.” 
“I saw it and sensed it. So when Earl said, ‘Leo, the mic is 
yours,’ I was ready. I stood up and said, ‘You guys can’t 
do this. The man has one more year to go. But if you want 
me to run against him, I will run against him and we will 
win.’” 
The house came down in applause. 
“But not this way. We can’t do this. This is illegal and 
what you’re doing is wrong the man has a year to go on 
his term.”
So, Leo made a motion to close the meet-
ing. Then he went out to see all the boys 
and all the leaders of this coup. He said, 
“What the hell is wrong with you guys?”
“We’re sick and tired. We want his ass out 
of here!” they yelled. 
“You can’t do that.” Leo said. “He has 
a year to go, you do that, and we will be 
under Trusteeship again and all of you 
guys, including me, will get expelled, per-
manently, out of the Union. And that guy 
(Earl Bush) will probably be the next Trust-
ee again. You can’t do this, okay? I’ll run 
against him next year.”
Leo came to work Monday expecting to be 
fired. He was called into Earl’s office on 
Tuesday.
“I went in there and Earl said, ‘”I think we 
need a change. I think you would be good 
for the Local. I want to change positions. 
The Members seem to want you, but I 
want to keep my pay.’”
Leo didn’t want to take the bait. “I’m going to wait, I 
want to run for re-election a year from now,” Leo says. 
“But Earl challenged my fortitude and pissed me off.  
So, I said “Okay. Let’s change this.”  Earl had the Sec-
retary type up the paperwork. All we needed was the 
E-Board to sign the paperwork – which they did.”
When Leo went to work the next day, he ran into Earl, 
who said, “Good morning, Boss.” 
“I said, ‘Yes, indeed, it is a good morning. A good 
morning to fire your sorry ass. Get out of my office.’” 
“Earl left and all hell broke loose. The International 
came to his rescue. They said International Vice Presi-
dent Mike Riley would investigate the case.” 
They said, “What you did is illegal, you can’t fire him. 
You owe him wages.”
“I said we’re checking the books right now and there 
seems to be some improprieties. To make a long story 
short, it was what we call a wash. He leaves, and we got 
to run our Local.” 

der some of the provisions of their New Media Agree-
ment. But not, us.”
“I’ve got to be honest, at the time, I thought Leo was 
making a mistake with New Media,” says current Sec-
retary-Treasurer Steve Dayan. “We talked about that 
and I said to Leo, ‘Are you sure? This is the next wave.” 
And he said, “No, I don’t want my Members to work 
for less.”
Without a New Media deal in place, Local 399 is able to nego-
tiate one-off deals that often secure better wages and working 
conditions then their IA counterparts. Leo’s refusal to sign onto 
a New Media deal when first introduced has proven to be bet-
ter for the Local 399 Members to this day.  
“I’m very grateful that I had the years I had under Leo, because 
I learned so much from him,” says Dayan. “He had me repre-

sent our Drivers and learn the “Black Book” and 
he also had me become the Organizer for the 
Local. I didn’t want to be an Organizer, but he 
said, “You’re doing a good job at this. I want 
you to do it,” and I’m grateful for the experi-
ence because whatever Leo asked me to do, I 
did. He was the boss.”
When a lot of people started going to Atlanta 
and other states to work from Hollywood the 
IA went to the plans and said, “We’d like to 
cover these people under the Motion Picture 
Plan.” The studios said, “All right. If you give 
up your residuals on those people, we will cov-
er them.”
When they said they were going to give up the 
residuals Leo said, “Screw you guys we’re not 
doing that.”
And as it turned out, the “Away Plan” didn’t 
work as expected and the Studios stopped it. 
“When I talk about Leo’s instincts, this is an 
example,” Dayan says. “He knew. I don’t 
know how - but he knew that was a bad idea 

and he wasn’t willing to give up any residuals, 
even though it was only for a small group of people.” 
“Part of the problem I think, in Hollywood, is that the Labor 
Unions were only looking out for themselves. And they 
weren’t looking out for the labor movement as a whole,”  
say's Dayan. 
“That’s it!” says Leo, who nods his head in agreement.
“I read a book years ago in Hawaii, “How to keep 
the Unions Away”.” Leo says. “I wanted to know 
how the enemy thought. And the author said, 
“’Every company that is organized by a Union 
deserves to be. Because they screw their employ-
ees. You don’t want a Union? Then take care of 
your employees. Treat them fairly and pay them 

correctly. So, there will always be 
a need for Unions, because a lot of 
companies don’t do that.”
“But,” Leo continues, “this isn’t my 
problem now, I’m retired. I come 
from a different era,” says Leo. “The 
Union is in good hands. I supported 
Steve. When I lost the election, in 
my farewell speech, I said: 
“The Members have spoken. Steve 
won the election and I ask you to sup-
port Steve because what is import-
ant, more than Steve or Leo Reed, is 
the state of the Union. We’ve all got 
to back Steve up.”
“He was very gracious,” says Dayan. 
“I have to say, Leo was a real gen-
tleman about the whole thing and I 
appreciated that. And the most im-
portant thing Leo taught me was to 
put the Members first. Take care of 
the Members. If you do that, you’ll 

be fine.”
“It’s really great that I was fortunate enough to have a 
mentor because not everybody gets that opportunity. As 
Leo will tell you, there was a period of time where we 
had seven different Principal Officers. So, every term 
there was a different person. And that’s when you lose 
ground because the inexperienced come in. They don’t 
have the knowledge and skills, the history or experi-
ence so it is easy to make mistakes.”
Leo adds, “I lived up to my word. If I said I’m going 
to do something, I did it. And then Management had to 
respect you. When you have adversaries, you get their 
respect, not only the Members but also Management. 
To me, that means a lot - but your word is more im-
portant than anything else. I was lucky to be here a long 
time and I’m thankful for that.”

LEO T. REED - CELEBRATING A LEGACY
FROM THE ASHES

“At the time I officially took over Local 399, we were 
$41 thousand dollars in the red. That’s $41 thousand 
a month. And I had to get rid of most of my Business 
Agents temporarily because they were the biggest cost. 
Our building was dilapidated. Where Steve Dayan’s 
current office is, it was boarded up. Homeless people 
were staying in there. Part of the building was flooded 
out. I used to meet up with management at restaurants, 
to settle things over a cup of coffee because I was too 
embarrassed to bring them to our office.”
After 7 terms of changing leadership things were in a 
sad state of affairs. Arguably 399 had hit rock bottom, 
but at least the Local was being run by its own Members 

again and had its own self-interests in mind. Leo, true to 
his Samoan heritage, a warrior who never backed down 
from a fight, rolled up his sleeves and sharpened his 
pencils and picket signs. 
“So, I started an organizing drive. Cable first, Turner, 
TNT, Showtime. We went after the commercials, and 
there were 325 commercial companies I believe. We 
got them all. We organized all the low budget produc-
tions that were running amok all over Hollywood. I 
bought two pages in the Daily Variety and the Holly-
wood Reporter. It read, “’To all non-union producers, 
our office hours are from 5 a.m. to 11 p.m. Come see 
us or we’ll come see you,” signed Leo Reed, Secre-

tary-Treasurer of Teamsters Local 399,’” and then we 
started organizing strikes.”
“It worked, and money started rolling in and more 
Members started joining. I think we had 2,800 mem-
bers and we got up to over 4,000 members. Things 
were looking good and we were able to hire more peo-
ple and fix up the building.”
“And, at the end of the day, our Black Book Agreement 
is still the best contract in the land.”

A NEW ERA FOR NEW MEDIA
Outside of Leo’s ability to lead the Members of Local 
399 to success through his organizing efforts, he also 
helped protect the Membership from drastic changes to 
the “Black Book” Agreement as new technologies and 
formats for film and television were in their infancy. 
“When the AMPTP asked me about New Media, I said, 
‘I’ll see you on the streets. You want New Media? I’ll see 
all of you on the streets.’ I got up and walked out, again.”  
“Now, today, they (the IA) are working for peanuts un-

CONTINUED FROM PAGE 7

2019 SCHOLARSHIPS 
AVAILABLE TO GRADUATING 
HIGH SCHOOL SENIORS!

he’s got a lot of ideas. And when Tom comes to 
us with an idea, a change or whatever, there’s 
a good reason behind it, a valid reason, and it 
does nothing but make the movie better,” says 
Fantasia.  

Production seems to have the resources to be 
able to do that. Every time you extend a shoot 
it costs additional resources, but they have 
provided their departments with what they 
need to do their jobs.
“Production has been fantastic, they’ve never 
said ‘No’ to anything that was necessary. The 
Producers have given us the money to do 
things the right way,” says Fantasia.
The crew adopted the run and gun approach 
of the US Navy and it takes a certain type of 
crew to fall in line and get it done. Changes 
on the fly are not always easy, especially when 
complex logistics are already in place. 
“I’ve worked in harsh environments on many, 
many, movies. Once you do that a few times 
you know what to anticipate,” says Fantasia. 
“So, we were ready for the things that were 
thrown at us. We were ready for the wind. We 
were ready for the snow. We were ready for the 
rain. There weren’t any surprises and I think it’s 
a testament to the team and their training and 
their past experience and not just their abili-
ty and willingness to work together to solve 
problems,” says Fantasia. 
“I try to be a supervisor that gives my folks 
clear marching orders,” he adds. “Whenever 
I have clarity, I try to give them the freedom 
to do their jobs. I try not to be a nitpicker. My 
management style is basically you know what 
I expect. Now do your job. You don’t have to 
check in every day. Call me if there’s a prob-
lem. It’s ok to mess up. If you mess up. Fine. 
Admit it. Cop to it and let’s move on and fix 
the problem.”
“I try to be fairly loose about things but at the 
same time I have very high standards,” says 
Fantasia. As long as they’re operating within 
those standards things go along okay. They 
all came through with finding great locations 
and went the extra mile to set up all these bas-
es.
I’ve got to say, knock on wood, we’ve given 
Production everything they needed so far. 
There’s always been a place to shoot. There’s 
always been a good basecamp. There is al-
ways good logistics. They’ve done a great job.”
“If you don’t know your business and your 
craft you might be able to B.S., or fabricate 
your way through as a Transportation Coordi-
nator, but it’s only going to last so long,” says 
Peters. 
“If you want to have a 40 or 45 year career you 
should know the business. You’ve got to un-
derstand what they want and you just can’t 
throw money at it. It’s got to be well orches-
trated,” he continues. 
“And you’re only as good as your guys. I know 
that with my reputation I get a little hot with 
them sometimes, but it’s only because we 
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 office@ht399.org OR CALL 818-985-7374

      Attention!
Local 399 Mem-
bers with Gradu-
ating High School 
Seniors – don’t miss 
out on these great schol-
arship opportunities. 
Currently there are 4 scholar-
ships available to apply for. Ev-
ery little bit helps when it comes 
to paying for College, or any 

form of secondary educa-
tion. We encourage 
all Local 399 Mem-

bers that have gradu-
ating High School Se-

niors to take advantage of 
applying for these scholarships. 
Please pay close attention to the 
details, deadlines and eligibili-
ty requirements highlighted for 
each scholarship opportunity. 
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We wish all of the applicants the best of luck!

ocal 399 Member Norman Comp-
ton approached Secretary-Treasurer 
Steve Dayan with an idea for a new 

segment to include in our Quarterly Publi-
cation that focuses on Local 399 Members 
health, specifically helping Members re-
cover from the physical demands of what 
can be an unforgiving Industry. Teamsters 
Local 399 believes it would be extremely 
helpful to provide our Members, who have 
a diverse list of job descriptions, with some 
tips that can prevent, control or even re-
pair damage that working as a 399 Team-
ster can bring.  
For the next year in our Teamster News-
reel we will be sharing Norm and his Wife’s 
knowledge that they have accumulat-
ed through their years of education and 
hands-on experience as certified medical 
exercise specialists. 
“By using the technique of “Stacking” you 
will see why posture is a very powerful and 
effective pain manager and natural heal-
er. Then, we will give simple exercise sug-
gestions that, if applied, will make a differ-
ence to all Members.
In addition, Steve Dayan says a room can 
be made available for us the month after 
the Newsreel is released. Deb and I would 
love to offer interactive classes for those of 
you wanting to develop or fine tune a pro-
gram based on your personal assessment. 
We will teach you to do the self-assess-
ments of your posture and identify the 
culprit not allowing you to develop effi-
cient body mechanics or movements. This 
leads to weak and tight spots, as well as, 
chronic inflammation and pain. These as-
sessments allow us the ability to devise a 
plan to get your bones back in their correct 
pockets where they belong.” – Local 399 
Member Norman Compton.

LOCAL TEAMSTER OFFERS 
HELP RECOVERING 
FROM THE PHYSICAL 
DEMANDS OF AN 
UNFORGIVING INDUSTRY 

INTRODUCING CERTIFIED 
MEDICAL EXERCISE SPECIALISTS 
DEBBIE AND NORMAN COMPTON 

THIS IS OUR STORY

My wife of forty years, Debbie, and I are cer-
tified Medical Exercise Specialists. Deb has 
been working with people with special needs 
and workers like us, for twenty-eight years. Cli-
ents with such serious needs as spina-bifida, 
Parkinson’s Disease, and joint replacements 
have all shown remarkable improvements in 
their quality of life using her techniques and 
guidance.  
I’ve been in the movie industry for thirty-five 
years and a 399 Teamster for 25 of those years. 
I understand the issues that plague our bodies 
as Drivers from the long hours and short turn-
arounds to the going up and down truck steps 
just to sit on a seat that has lost its spring years 
before. Then of course, the hard bouncing our 

insides endure while driving that truck on the 
freeway!  
When Deb and I first met in Hawaii in 1976 we 
had no idea that our first date, a jog around 
Kapiolani Park, would lead to a combined 
80 years we now share in the health and fit-
ness world.  We’ve lived 
through every fitness 
trend from Jack LaLanne 
to Joe Weider to the over 
the top “Biggest Loser” TV 
series.
Deb got her first certifica-
tion as a personal train-
er with ACE-American 
Council of Exercise when 
we first moved here from Hawaii in 1990. She 
is now a certified Medical Exercise Specialist 
and an ACE certified Health Coach. 
I began my career as a stuntman on “Mag-
num PI” in the early eighties, then in 2001, at 
the age of forty-seven became Dwayne “The 
Rock” Johnson’s first stunt double on his break 
out movie “The Scorpion King.” Every project 
as a stuntman was almost always followed by 
some kind of rehab, as a matter of fact, this 
happened so many times Deb started calling 
me her science project. 
I got certified as a personal trainer in 2000, and 
now, I am also a certified Functional Exercise 
specialist.  We are authors of a book entitled 
“Stacking- Your Skeletal Blueprint for Posture.” 
(available on Amazon) We’ve also been pub-
lished and quoted as the “go-to” experts in our 
field as “posture mechanics” for publications 
such as Woman’s World, ACE Magazine, to The 
Beach Reporter, covering the South Bay.
We aspire to help our Teamster family to be-
gin communicating with their bodies to help 
prevent imbalances and injuries caused from 
repetitive work movements and positions, 
then give you the tools needed to reverse the 
damage they have caused. 
Let’s start here for our first challenge:  WHERE 
THE RUBBER MEETS THE ROAD…The FEET
Deb and I often talk about the importance of 
the feet and how no one ever gives them their 

due. Yet, if you think about it, in almost every 
physical endeavor, in every competitive sport, 
which body part touches the ground most of-
ten? The Feet. Everything else is a distant sec-
ond!
The foot has 26 bones and around 100 mus-

cles, tendons and liga-
ments that are the sta-
bilizers against gravity, 
the foundation that gives 
guidance and support to 
the whole muscular sys-
tem above it.  So, when 
the condition of the feet 
is left to chance, the knees 
will suffer because they 

are not capable of being the stabilizing joint 
that the body above it, is counting on. 
Because of the importance of their job, the 
feet cannot be ignored. Have you ever gone 
to a gym and seen anyone doing just feet ex-
ercises? Never. The feet must be strong and 
flexible, for as long as you plan to use them, 
period.  If a house was damaged by an earth-
quake and the foundation was compromised, 
you wouldn’t start repairs on the roof without 
fixing the foundation first, would you? 

FINDING THE TRIANGLE
Having an imagination is a must in this step. 
You can do this seated or standing, whichever 
is easier to feel the bottoms of your feet.  Take 
your shoes off, place your feet about six inches 
apart, flat on the floor and toes pointing for-
ward. For this to work your feet must match. 
They cannot be pointed in different directions.
Envision a triangle on the bottom of each foot.  

Dwayne Johnson 
has only used Teamsters 

as his main stunt doubles, 
Tanoai Reed and me – 

the first.

LEO T. REED SCHOLARSHIP PROGRAM
Applicants must be graduating High School Seniors em-
barking on their first year of college in the fall. Teamsters 
Local 399 will be awarding scholarships to 10 selected grad-
uating High School Seniors of active Teamster Members. 
Deadline to Apply: May 31st, 2019

TEAMSTERS NATIONAL BLACK CAUCUS
SOUTHERN CALIFORNIA CHAPTER 
SCHOLARSHIP AWARD
Applicants must be the child of an active Teamster Mem-

ber, a U.S. citizen and live in the Southern California area. They also must 
be a Senior In High School or attending a College at the time of applica-
tion and have a current minimum GPA of 2.50. This scholarship requires 
a brief essay and a personal statement to be included. 
Deadline to Apply: Must be Postmarked by May 10th and arrive no 
later than May 17th, 2019.

JOINT COUNCIL 42 SCHOLARSHIP PROGRAM
Applicants must be the child of an active Teamsters Union 
Member from a Local Union affiliated with Joint Council 42, 
who are graduating from High School in 2019.
Deadline to Apply: May 17th, 2019 

TEAMSTERS NATIONAL HISPANIC CAUCUS
Applicants must be a Daughter or Son of an active Teamster 
Member whose dues are current with his/her Local Union 
and are attending or have been accepted by an accredited 
University, College or Trade School.
Deadline to Apply: June 28th, 2019 

The applications for each of the above scholarships can be found at www.
ht399.org under the Members tab > Scholarship Opportunities. You can also 
find these applications in our Local 399 App under the Member Resources 
on the Main Menu page. Please make sure to read each application carefully. 
Each application has different requirements that must be met. Please pay close 
attention to the details of each Scholarship and its deadline. If you have any 
questions about any of these scholarships, please contact:
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A YEAR IN 
REVIEW 2018
MAJOR HIGHLIGHTS:

2018 was a very busy year for Local 399. With countless productions filming throughout California, lobbying on behalf of our Califor-
nia TV & Film Tax Incentive, over 18 contract negotiations and ratification cycles, new organizing efforts and new Members, Member 
events like our; Golf Tournament, Car & Motorcycle Show and 399 Retiree Reunion, and the organizing that has happened throughout 
the Los Angeles Labor Movement in response to the devastating Janus decision -- It has truly been a monumental year. 
 The Local 399 Membership has shown great strength and growth this year, standing together and making great strides at work, in 
contract negotiations and throughout our Industry. In an attempt to remember and reflect on the successes of 2018, check out the 
Local 399 Year-In-Review recap highlighted below. Our Local 399 Members have a lot to celebrate and be proud of this past year. 
399 Members have been a driving force in Hollywood and we will continue to be Teamster Strong in the New Year.

Teamsters Local 399 Strong in 2018

MAJOR VICTORIES
•  California TV & Film Tax Incentive: Local 
399 and the Entertainment Union Coalition 
worked diligently to extend our Tax Incentive 
program for another five years. We are cur-
rently beginning year four of our first incen-
tive, giving us a total of seven more years of 
tax incentives.

•  Midterm Elections: The IBT, Teamsters 
Joint Council 42, California Federation of 
Labor, the Los Angeles Federation of Labor 
and other Unions, Guilds and working people 
around the Nation worked tirelessly leading 
up to our Midterm Elections to ensure Labor 
endorsed candidates will be the next gen-
eration of our elected leaders on a local and 
national level. 

NEGOTIATIONS & RATIFICATIONS
All Contracts that were successfully negoti-
ated and ratified throughout 2018:
 
•   ABC TV Network Drivers 
•   Scenic Expressions 
•   Triscenic Production Services 
•   Western Studio Services 
•   Universal Studios, Inc. 
•   Universal Tours 
•   Black Book Agreement
•   Classic Couriers
•   Consolidated Scenic Services, Inc 
•   Film Transportation Services 
•   Green Set 
•   Greenco Studio Rentals, Inc 
•   King Kong Production Vehicle 
•   Location Manager Agreement
•   Quixote Studios, LLC
•   Reel Greens, Inc
•   Herc Entertainment 
•   Casting Director Agreement
•   Hilltop Services, Inc  
•    Quixote Grip & Lighting

Electronic Voting: 
2018 was the first year Local 399 utilized an 
electronic voting method for our Members 
working under our Quixote Driver Contract, 
“Black Book” Agreement as well as our 

Location Manager Agreement. The use of 
electronic voting increased voter turnout in a 
safe and secure manner and also helped the 
Local capture and update Member’s contact 
information for future communication 
regarding important news and events. 

TRAININGS & CLASSES
Local 399 prides itself on the ability to host 
classes for our Members in order to help assist 
Members grow in their careers, understand 
their contract, best utilize their benefits and 
more. We plan to continue these classes, as 
well as add more, in the New Year:

•   Shop Steward Training  
•   New Member Orientation 
•   Pre-Retirement Seminars
•   “Black Book” Class 
•   Veterans’ Program 
•   DOT / CHP Class
•   Location Professional Education Program 
•   Society of Financial Awareness Class

ORGANIZING & MOBILIZING
2018 helped set in motion some great orga-
nizing efforts. We plan to continue organizing 
throughout the New Year to help support 
hardworking members that drive the Enter-
tainment Industry forward:

•   Quixote Warehouse Workers 
•   DOT Admins at Universal Studios and 
Warner Bros. (Both groups unanimously vot-
ed to have 399 represent them. The Compa-
nies’ have appealed the decision to the Board 
in Washington D.C., and we’ll be bargaining 
with both Studios while we await the NLRB 
decision.)
•   Catering Support Vehicles: Stay tuned for 
more ways to help this group in the New Year.
•   Major Grievance Settlements
•   330 One-Off Contracts Signed
•   Janus vs ASCFME decision ended with the 
Supreme Court voting in favor of Mark Janus. 
This devastating decision for public sector 
Unions caused a wave of Union mobilizing in 
order to protect and strengthen Unions for 
working people everywhere. We have seen 

the Labor Movement in action this year 
despite this devastating decision.  
•   115 Commercials Signed
•   Time’s Up Movement and the Mobilizing 
and Empowering of Women in the Motion 
Picture Industry:  The Time’s Up Movement 
has continued to grow throughout the Na-
tion, and specifically in Hollywood. 
Local 399 has partnered with their efforts 
and will continue to support safe and 
harassment and discrimination free 
workplaces in our Industry and beyond. 

 
EVENTS & SOLIDARITY
•   Retiree Reunion in Las Vegas at the 
Golden Nugget 
•   Martin Luther King, Jr. Parade marching 
with our Brothers and Sisters from the 
Teamsters National Black Caucus and our 
Joint Council 42. 
•   4th Annual Classic Car & Motorcycle 
Show was held at Woodley Park. We had 
one of our best turnouts yet last year and we 
look forward to growing this event next year 
for its 5th Anniversary. 
•   27th Annual Ralph Clare Golf  Tourna-
ment was held and this event has grown 
so big that we rented two Courses this 
past year. Details coming soon for the 2019 
Tournament. 
•   Union Night at Dodgers Stadium
•   Union Night at LA Galaxy Stadium

Thank you to each and every Local 
399 Member for making 2018 such a 
successful year. We look forward to the 
challenges that lie ahead in 2019 and 
we are prepared to continue to fight 
for our Local 399 Membership.  

Now distribute all the weight evenly to all six 
points of the two triangles.  When the feet and 
knees are matching, pointed in the same di-
rection, and the weight of our body is distrib-
uted evenly at the six points of the triangle, 
only then, will the bones above have a chance 
to settle into their pockets correctly. When this 
happens all the ligaments and tendons will be 
at their most comfortable position bringing 
you relief from pain. 

LET’S STRETCH THESE PUPPY’S
This Foot Stretch that can be done at home, 
the gym or anywhere:

STEP 1
From a seated position 
put your feet up on a 
chair or an ottoman with 
your heels hanging off 
the end. Working one 
foot at a time.

STEP 2
Point your toes like a 
ballerina from the an-
kle downward. Feel the 
squeeze in your arch and 
at the top of the foot.

STEP 3
Now, pull your toes back 
toward your body from 
the toe-joint line (balls 
of your feet) while main-
taining your pointed po-
sition everywhere else.

STEP 4
Now, flex your entire foot 
back towards your body 
while keeping your toes 
in the raised position de-
scribed 
in step 3.

STEP 5
Keep your ankle flexed 
but allow the toes to relax. 
You can perform these 
five valuable steps any-
time, anywhere as often 
as you can.        
                                                      

                                          
“The strength, flexibility and mechanics of the 
feet will allow you to retrain the mechanics of 
the knee.

Remember, 
BAD FEET = BAD KNEES.

THE ONE LEGGED STANCE 
FOR THE KNEES

(This is another exercise you can do anywhere, 
work, at home or even standing in line at the 
grocery store.)
How to find balance while standing on one foot.
First, find your triangle, then put pressure on 
all three points of the triangle on the foot you 
choose. While lifting the opposite leg slightly off 
the ground maintain level hips if you have to, rest 
your hands on something stable like the side of a 
Stake bed or back of a chair.  Make sure your knee 

TOP GUN
CONTINUED FROM PAGE 11

CONTINUED FROM PAGE 10

want to do it right, you know? I just feel if any-
body’s out there working with us, making the 
kind of money they make, they should put 
100 percent in. So, you get a little agitated, 
a little frustrated let’s say, at Drivers who just 
want to phone it in.” 
“And that’s why I chose these guys. You know 
you make one mistake and that’s all they (Pro-
ducers) remember. They don’t remember the 
50 good things you did, they just remember 
the one bad thing and that stays with you.”
“It used to be just me and a Captain and that’s 
all you needed. It was a lot of work, physical-
ly a lot of work, but now it’s mentally a lot of 
work too.”
The crew is scheduled for about two more 
months of work and will (hopefully) finish on 
the 15th of June. In all likelihood, there will be 
some additional photography sometime this 
summer or fall once they get an edit together 
and do some test screenings.
“They extended it a year to do more and get 
the flying right and the editing done right. So, 
I’m assuming, that they really think this is go-
ing to be spectacular. I’m hoping it’s a good 
one,” says Peters. 
“When this is over, I will take a long vacation,” 
says Fantasia. “I’m going to tear my house 
apart and do some renovations. It’s constantly 
delayed because I keep getting these fantas-
tic jobs and after this one, I’ll probably take six 
or seven months off and just try to deal with 
all my home renovations and take a trip to 
Montana, to sit on my porch, and look at the 
deer come out of the woods.”  
And as the crew of ‘Top Gun: Maverick’ con-
tinues on their quest to deliver the greatest 
aviation movie ever put to screen, we all wish 
them fair winds, following seas and a smooth 
finish to their epic journey. 

‘TOP GUN: MAVERICK’
TRANSPORTATION CREW:

 
RANDY PETERS

 Transportation Coordinator

Justin Kell - Motorcycle Mechanic
John WIlloth - Captain
Doug Weaver - Captain

Ryan Neville-Alfieri - Co-Captain
Kevin Loding - Co-Captain

Marci Johnson - Dispatcher
Mitchell Peters - Picture Car Mechanic

Luis Salazar - Picture Car Mechanic
Scott Philbrick - Picture Car Hauler

Beth Johnson - Driver
Jennifer DuClos - Driver

Cesar Solis - Driver
Terry Curtis - Driver

Mike Riportella - Driver
Josh Harris - Driver

John Lybrand – Driver

‘TOP GUN: MAVERICK’ 
LOCATION TEAM: 

MIKE FANTASIA
Supervising Location Manager

Lori Balton - Location Scout 
Ted Alvarez - Key Assistant Location Manager

George Alvarezzo - Key Asst Location Manager
Kirsten Cornay - Key Asst Location Manager

Pete Costelli - Key Asst Location Manager
Michael Louis - Key Asst Location Manager

Donny Martino, Jr. - Key Asst Location Manager
Morgan Patterson - Key Asst Location Manager

Michael Louis - Key Asst Location Manager
Nancy Wong - Key Asst Location Manager

Mike Reft -  Ass Location Manager
Adam Turk - Asst Location

is pointing in the same direction as the foot be-
low it.  Now hold for 10 seconds. This gives you 
time to check what’s happening with everything 
involved from the bottom of the feet to the top of 
your head.
It may be hard to believe but performing these 

simple exercises regularly can provide relief from 
the pain caused by our demanding jobs. Remem-
ber, if your feet are only as flexible as your shoes, 
you have shoes for feet.
We give guidance to those looking for a realistic 
approach at getting your body prepared to ac-
cept the load it carries throughout your day.  
We also want to encourage any Teamster who 
might be thinking about retiring soon, to start 
getting your bodies ready for retirement so that 
you spend less time at the doctors and more time 
enjoying your hard-earned break. 
We’ll teach you how.

REMEMBER WE NEED TO-
KEEP IT STRONG - KEEP IT MOBILE

KEEP IT TILL WE’RE DONE

Norman and Debbie Compton
Stackinggurus.com

Catch the next “Get Your Health in Gear” Segement 
by Norman and Debbie Compton 

in our July 2019 Newsreel.

Local 399 takes great pride in the classes and trainings that are hosted 
to help our Local 399 Members educate themselves and grow in their 

skillsets. In order to succeed in this industry, it is important to stay 
competitive by expanding your knowledge and experience 

within your line-of-work. There are many great opportunities for 
Local 399 Members to capitalize on and we want to highlight them to 
help Members navigate the various courses available to them. There 

are essentially 3 different types of classes that are offered to Local 399 
Members - specifically Drivers working under the ‘Black Book’,
Commercial Agreement or working at Universal Studios Tours. 

Other classes and trainings exist for Local 399 Members of 
other classifications however information below focuses on  

 our Local 399 Drivers.  

Recent Teamsters Local 399 DOT/Hours of Service Class hosted by the CHP.

A STRONG TEAMSTER
IS AN EDUCATED AND SKILLED TEAMSTER!

2019/2020 
LOCAL 399 PROVIDED 

TRAINING VIA 
CONTRACT SERVICES

Local 399 has worked to ensure there are train-
ing classes made available to our Members that 
will not only keep them safe but also help them 
grow in their skills to be able to perform a wide 
variety of jobs. Take a look at the courses cur-
rently available below. 
In order to request to take any of these class-
es you must first complete the Local Provided 
Trainings – Skills Training Application form. This 
form can be found within the Local 399 App un-
der My Member Tools > Member Documents > 
CSATF or you can simply email Business Agent 
Chris Sell: csell@ht399.org for a copy.  

400 – 55  BOBCAT BULLDOZER 
400 – 56  ROUGH TERRAIN FORKLIFT
400 – 58  WATER TRUCK TRAINING
400 – 59  COMMERCIAL DRIVERS 
                   REFRESHER TRAINING
400 – 40  PASSENGER ENDORSEMENT

CSATF 
FREE HANDS-ON 

TRAINING
Contract Services offers a wide range of FREE 
Hand-on Skills Training Classes. We encour-
age our Members to utilize all of the resourc-
es available to you. If interested in taking any 
of these classes, email: info.skillstraining@
csatf.org or Call: 818-847-0040 (ext. 2266). 

VEHICLE INSPECTION: 
Walks you through the required Pre-Trip, On-
the-Road Safety and Post-Trip Inspections so 
that you can get on the road quickly and safely. 

COUPLING & UNCOUPLING: 
You’ll get to practice coupling and uncoupling 
5th wheels, hitches and Pintle hooks. Learn to 
work with safety devices such as chains, cables, 
locking mechanisms, and trailer lights and brak-
ing systems. 

PERMITTING: 
Which permit(s) do you need? An Oversize/
Overweight permit? A Trip Permit? What about 
a Fuel Permit? Or a Mileage Permit? This course 
will go over why and when you need certain 
permits and where to get them. 

WEIGHT DISTRIBUTION: 
Get the facts on how to analyze and calculate 
axle weight distributions and overall cargo loads 
(e.g. crew cabs, stake beds, 10 tons, etc.) Learn 
ways to stay compliant with weight laws and 
federal safety standards. 

LOAD SECURING: 
Covers all your pre-trip and en route cargo re-
sponsibilities the necessary number of direct 
and indirect tie-downs and their respective re-
straining capacities. Learn to secure your cargo 
properly and efficiently to ensure your load is 
delivered to the destination. 

AIR BRAKE OPERATION: 
Covers air brake systems, inspections, and gen-
eral practices and procedures. Learn about the 
dangers of contaminated air supply, low air pres-
sure readings, and disconnected air lines. Get 
the skills to test and detect air pressure levels 
and defects that may cause system failure and 
air pressure loss.

LOCAL 399 
HOSTED & DEVELOPED 

CLASSES
•   “BLACK BOOK” CLASS •   DOT / HOURS OF SERVICE CLASS

•   SHOP STEWARD TRAINING 

•   NEW MEMBER ORIENTATION •   PRE-RETIREMENT CLASS 

•   SOCIETY OF FINANCIAL 
       AWARENESS CLASS •   LOCATION PROFESSIONALS WORKSHOPS 
     (Email eduffy@ht399.org for the full 
      2019 schedule)

•   COMING SOON: COORDINATOR / 
      CAPTAIN CLASS

•   COMING SOON: CASTING 
      PROFESSIONAL WORKSHOPS
     (If interested in being involved in the 
     curriculum development, please email
     eduffy@ht399.org)
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A YEAR IN 
REVIEW 2018
MAJOR HIGHLIGHTS:

2018 was a very busy year for Local 399. With countless productions filming throughout California, lobbying on behalf of our Califor-
nia TV & Film Tax Incentive, over 18 contract negotiations and ratification cycles, new organizing efforts and new Members, Member 
events like our; Golf Tournament, Car & Motorcycle Show and 399 Retiree Reunion, and the organizing that has happened throughout 
the Los Angeles Labor Movement in response to the devastating Janus decision -- It has truly been a monumental year. 
 The Local 399 Membership has shown great strength and growth this year, standing together and making great strides at work, in 
contract negotiations and throughout our Industry. In an attempt to remember and reflect on the successes of 2018, check out the 
Local 399 Year-In-Review recap highlighted below. Our Local 399 Members have a lot to celebrate and be proud of this past year. 
399 Members have been a driving force in Hollywood and we will continue to be Teamster Strong in the New Year.

Teamsters Local 399 Strong in 2018

MAJOR VICTORIES
•  California TV & Film Tax Incentive: Local 
399 and the Entertainment Union Coalition 
worked diligently to extend our Tax Incentive 
program for another five years. We are cur-
rently beginning year four of our first incen-
tive, giving us a total of seven more years of 
tax incentives.

•  Midterm Elections: The IBT, Teamsters 
Joint Council 42, California Federation of 
Labor, the Los Angeles Federation of Labor 
and other Unions, Guilds and working people 
around the Nation worked tirelessly leading 
up to our Midterm Elections to ensure Labor 
endorsed candidates will be the next gen-
eration of our elected leaders on a local and 
national level. 

NEGOTIATIONS & RATIFICATIONS
All Contracts that were successfully negoti-
ated and ratified throughout 2018:
 
•   ABC TV Network Drivers 
•   Scenic Expressions 
•   Triscenic Production Services 
•   Western Studio Services 
•   Universal Studios, Inc. 
•   Universal Tours 
•   Black Book Agreement
•   Classic Couriers
•   Consolidated Scenic Services, Inc 
•   Film Transportation Services 
•   Green Set 
•   Greenco Studio Rentals, Inc 
•   King Kong Production Vehicle 
•   Location Manager Agreement
•   Quixote Studios, LLC
•   Reel Greens, Inc
•   Herc Entertainment 
•   Casting Director Agreement
•   Hilltop Services, Inc  
•    Quixote Grip & Lighting

Electronic Voting: 
2018 was the first year Local 399 utilized an 
electronic voting method for our Members 
working under our Quixote Driver Contract, 
“Black Book” Agreement as well as our 

Location Manager Agreement. The use of 
electronic voting increased voter turnout in a 
safe and secure manner and also helped the 
Local capture and update Member’s contact 
information for future communication 
regarding important news and events. 

TRAININGS & CLASSES
Local 399 prides itself on the ability to host 
classes for our Members in order to help assist 
Members grow in their careers, understand 
their contract, best utilize their benefits and 
more. We plan to continue these classes, as 
well as add more, in the New Year:

•   Shop Steward Training  
•   New Member Orientation 
•   Pre-Retirement Seminars
•   “Black Book” Class 
•   Veterans’ Program 
•   DOT / CHP Class
•   Location Professional Education Program 
•   Society of Financial Awareness Class

ORGANIZING & MOBILIZING
2018 helped set in motion some great orga-
nizing efforts. We plan to continue organizing 
throughout the New Year to help support 
hardworking members that drive the Enter-
tainment Industry forward:

•   Quixote Warehouse Workers 
•   DOT Admins at Universal Studios and 
Warner Bros. (Both groups unanimously vot-
ed to have 399 represent them. The Compa-
nies’ have appealed the decision to the Board 
in Washington D.C., and we’ll be bargaining 
with both Studios while we await the NLRB 
decision.)
•   Catering Support Vehicles: Stay tuned for 
more ways to help this group in the New Year.
•   Major Grievance Settlements
•   330 One-Off Contracts Signed
•   Janus vs ASCFME decision ended with the 
Supreme Court voting in favor of Mark Janus. 
This devastating decision for public sector 
Unions caused a wave of Union mobilizing in 
order to protect and strengthen Unions for 
working people everywhere. We have seen 

the Labor Movement in action this year 
despite this devastating decision.  
•   115 Commercials Signed
•   Time’s Up Movement and the Mobilizing 
and Empowering of Women in the Motion 
Picture Industry:  The Time’s Up Movement 
has continued to grow throughout the Na-
tion, and specifically in Hollywood. 
Local 399 has partnered with their efforts 
and will continue to support safe and 
harassment and discrimination free 
workplaces in our Industry and beyond. 

 
EVENTS & SOLIDARITY
•   Retiree Reunion in Las Vegas at the 
Golden Nugget 
•   Martin Luther King, Jr. Parade marching 
with our Brothers and Sisters from the 
Teamsters National Black Caucus and our 
Joint Council 42. 
•   4th Annual Classic Car & Motorcycle 
Show was held at Woodley Park. We had 
one of our best turnouts yet last year and we 
look forward to growing this event next year 
for its 5th Anniversary. 
•   27th Annual Ralph Clare Golf  Tourna-
ment was held and this event has grown 
so big that we rented two Courses this 
past year. Details coming soon for the 2019 
Tournament. 
•   Union Night at Dodgers Stadium
•   Union Night at LA Galaxy Stadium

Thank you to each and every Local 
399 Member for making 2018 such a 
successful year. We look forward to the 
challenges that lie ahead in 2019 and 
we are prepared to continue to fight 
for our Local 399 Membership.  

Now distribute all the weight evenly to all six 
points of the two triangles.  When the feet and 
knees are matching, pointed in the same di-
rection, and the weight of our body is distrib-
uted evenly at the six points of the triangle, 
only then, will the bones above have a chance 
to settle into their pockets correctly. When this 
happens all the ligaments and tendons will be 
at their most comfortable position bringing 
you relief from pain. 

LET’S STRETCH THESE PUPPY’S
This Foot Stretch that can be done at home, 
the gym or anywhere:

STEP 1
From a seated position 
put your feet up on a 
chair or an ottoman with 
your heels hanging off 
the end. Working one 
foot at a time.

STEP 2
Point your toes like a 
ballerina from the an-
kle downward. Feel the 
squeeze in your arch and 
at the top of the foot.

STEP 3
Now, pull your toes back 
toward your body from 
the toe-joint line (balls 
of your feet) while main-
taining your pointed po-
sition everywhere else.

STEP 4
Now, flex your entire foot 
back towards your body 
while keeping your toes 
in the raised position de-
scribed 
in step 3.

STEP 5
Keep your ankle flexed 
but allow the toes to relax. 
You can perform these 
five valuable steps any-
time, anywhere as often 
as you can.        
                                                      

                                          
“The strength, flexibility and mechanics of the 
feet will allow you to retrain the mechanics of 
the knee.

Remember, 
BAD FEET = BAD KNEES.

THE ONE LEGGED STANCE 
FOR THE KNEES

(This is another exercise you can do anywhere, 
work, at home or even standing in line at the 
grocery store.)
How to find balance while standing on one foot.
First, find your triangle, then put pressure on 
all three points of the triangle on the foot you 
choose. While lifting the opposite leg slightly off 
the ground maintain level hips if you have to, rest 
your hands on something stable like the side of a 
Stake bed or back of a chair.  Make sure your knee 

TOP GUN
CONTINUED FROM PAGE 11

CONTINUED FROM PAGE 10

want to do it right, you know? I just feel if any-
body’s out there working with us, making the 
kind of money they make, they should put 
100 percent in. So, you get a little agitated, 
a little frustrated let’s say, at Drivers who just 
want to phone it in.” 
“And that’s why I chose these guys. You know 
you make one mistake and that’s all they (Pro-
ducers) remember. They don’t remember the 
50 good things you did, they just remember 
the one bad thing and that stays with you.”
“It used to be just me and a Captain and that’s 
all you needed. It was a lot of work, physical-
ly a lot of work, but now it’s mentally a lot of 
work too.”
The crew is scheduled for about two more 
months of work and will (hopefully) finish on 
the 15th of June. In all likelihood, there will be 
some additional photography sometime this 
summer or fall once they get an edit together 
and do some test screenings.
“They extended it a year to do more and get 
the flying right and the editing done right. So, 
I’m assuming, that they really think this is go-
ing to be spectacular. I’m hoping it’s a good 
one,” says Peters. 
“When this is over, I will take a long vacation,” 
says Fantasia. “I’m going to tear my house 
apart and do some renovations. It’s constantly 
delayed because I keep getting these fantas-
tic jobs and after this one, I’ll probably take six 
or seven months off and just try to deal with 
all my home renovations and take a trip to 
Montana, to sit on my porch, and look at the 
deer come out of the woods.”  
And as the crew of ‘Top Gun: Maverick’ con-
tinues on their quest to deliver the greatest 
aviation movie ever put to screen, we all wish 
them fair winds, following seas and a smooth 
finish to their epic journey. 

‘TOP GUN: MAVERICK’
TRANSPORTATION CREW:

 
RANDY PETERS

 Transportation Coordinator

Justin Kell - Motorcycle Mechanic
John WIlloth - Captain
Doug Weaver - Captain

Ryan Neville-Alfieri - Co-Captain
Kevin Loding - Co-Captain

Marci Johnson - Dispatcher
Mitchell Peters - Picture Car Mechanic

Luis Salazar - Picture Car Mechanic
Scott Philbrick - Picture Car Hauler

Beth Johnson - Driver
Jennifer DuClos - Driver

Cesar Solis - Driver
Terry Curtis - Driver

Mike Riportella - Driver
Josh Harris - Driver

John Lybrand – Driver

‘TOP GUN: MAVERICK’ 
LOCATION TEAM: 

MIKE FANTASIA
Supervising Location Manager

Lori Balton - Location Scout 
Ted Alvarez - Key Assistant Location Manager

George Alvarezzo - Key Asst Location Manager
Kirsten Cornay - Key Asst Location Manager

Pete Costelli - Key Asst Location Manager
Michael Louis - Key Asst Location Manager

Donny Martino, Jr. - Key Asst Location Manager
Morgan Patterson - Key Asst Location Manager

Michael Louis - Key Asst Location Manager
Nancy Wong - Key Asst Location Manager

Mike Reft -  Ass Location Manager
Adam Turk - Asst Location

is pointing in the same direction as the foot be-
low it.  Now hold for 10 seconds. This gives you 
time to check what’s happening with everything 
involved from the bottom of the feet to the top of 
your head.
It may be hard to believe but performing these 

simple exercises regularly can provide relief from 
the pain caused by our demanding jobs. Remem-
ber, if your feet are only as flexible as your shoes, 
you have shoes for feet.
We give guidance to those looking for a realistic 
approach at getting your body prepared to ac-
cept the load it carries throughout your day.  
We also want to encourage any Teamster who 
might be thinking about retiring soon, to start 
getting your bodies ready for retirement so that 
you spend less time at the doctors and more time 
enjoying your hard-earned break. 
We’ll teach you how.

REMEMBER WE NEED TO-
KEEP IT STRONG - KEEP IT MOBILE

KEEP IT TILL WE’RE DONE

Norman and Debbie Compton
Stackinggurus.com

Catch the next “Get Your Health in Gear” Segement 
by Norman and Debbie Compton 

in our July 2019 Newsreel.

Local 399 takes great pride in the classes and trainings that are hosted 
to help our Local 399 Members educate themselves and grow in their 

skillsets. In order to succeed in this industry, it is important to stay 
competitive by expanding your knowledge and experience 

within your line-of-work. There are many great opportunities for 
Local 399 Members to capitalize on and we want to highlight them to 
help Members navigate the various courses available to them. There 

are essentially 3 different types of classes that are offered to Local 399 
Members - specifically Drivers working under the ‘Black Book’,
Commercial Agreement or working at Universal Studios Tours. 

Other classes and trainings exist for Local 399 Members of 
other classifications however information below focuses on  

 our Local 399 Drivers.  

Recent Teamsters Local 399 DOT/Hours of Service Class hosted by the CHP.

A STRONG TEAMSTER
IS AN EDUCATED AND SKILLED TEAMSTER!

2019/2020 
LOCAL 399 PROVIDED 

TRAINING VIA 
CONTRACT SERVICES

Local 399 has worked to ensure there are train-
ing classes made available to our Members that 
will not only keep them safe but also help them 
grow in their skills to be able to perform a wide 
variety of jobs. Take a look at the courses cur-
rently available below. 
In order to request to take any of these class-
es you must first complete the Local Provided 
Trainings – Skills Training Application form. This 
form can be found within the Local 399 App un-
der My Member Tools > Member Documents > 
CSATF or you can simply email Business Agent 
Chris Sell: csell@ht399.org for a copy.  

400 – 55  BOBCAT BULLDOZER 
400 – 56  ROUGH TERRAIN FORKLIFT
400 – 58  WATER TRUCK TRAINING
400 – 59  COMMERCIAL DRIVERS 
                   REFRESHER TRAINING
400 – 40  PASSENGER ENDORSEMENT

CSATF 
FREE HANDS-ON 

TRAINING
Contract Services offers a wide range of FREE 
Hand-on Skills Training Classes. We encour-
age our Members to utilize all of the resourc-
es available to you. If interested in taking any 
of these classes, email: info.skillstraining@
csatf.org or Call: 818-847-0040 (ext. 2266). 

VEHICLE INSPECTION: 
Walks you through the required Pre-Trip, On-
the-Road Safety and Post-Trip Inspections so 
that you can get on the road quickly and safely. 

COUPLING & UNCOUPLING: 
You’ll get to practice coupling and uncoupling 
5th wheels, hitches and Pintle hooks. Learn to 
work with safety devices such as chains, cables, 
locking mechanisms, and trailer lights and brak-
ing systems. 

PERMITTING: 
Which permit(s) do you need? An Oversize/
Overweight permit? A Trip Permit? What about 
a Fuel Permit? Or a Mileage Permit? This course 
will go over why and when you need certain 
permits and where to get them. 

WEIGHT DISTRIBUTION: 
Get the facts on how to analyze and calculate 
axle weight distributions and overall cargo loads 
(e.g. crew cabs, stake beds, 10 tons, etc.) Learn 
ways to stay compliant with weight laws and 
federal safety standards. 

LOAD SECURING: 
Covers all your pre-trip and en route cargo re-
sponsibilities the necessary number of direct 
and indirect tie-downs and their respective re-
straining capacities. Learn to secure your cargo 
properly and efficiently to ensure your load is 
delivered to the destination. 

AIR BRAKE OPERATION: 
Covers air brake systems, inspections, and gen-
eral practices and procedures. Learn about the 
dangers of contaminated air supply, low air pres-
sure readings, and disconnected air lines. Get 
the skills to test and detect air pressure levels 
and defects that may cause system failure and 
air pressure loss.

LOCAL 399 
HOSTED & DEVELOPED 

CLASSES
•   “BLACK BOOK” CLASS •   DOT / HOURS OF SERVICE CLASS

•   SHOP STEWARD TRAINING 

•   NEW MEMBER ORIENTATION •   PRE-RETIREMENT CLASS 

•   SOCIETY OF FINANCIAL 
       AWARENESS CLASS •   LOCATION PROFESSIONALS WORKSHOPS 
     (Email eduffy@ht399.org for the full 
      2019 schedule)

•   COMING SOON: COORDINATOR / 
      CAPTAIN CLASS

•   COMING SOON: CASTING 
      PROFESSIONAL WORKSHOPS
     (If interested in being involved in the 
     curriculum development, please email
     eduffy@ht399.org)
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A YEAR IN 
REVIEW 2018
MAJOR HIGHLIGHTS:

2018 was a very busy year for Local 399. With countless productions filming throughout California, lobbying on behalf of our Califor-
nia TV & Film Tax Incentive, over 18 contract negotiations and ratification cycles, new organizing efforts and new Members, Member 
events like our; Golf Tournament, Car & Motorcycle Show and 399 Retiree Reunion, and the organizing that has happened throughout 
the Los Angeles Labor Movement in response to the devastating Janus decision -- It has truly been a monumental year. 
 The Local 399 Membership has shown great strength and growth this year, standing together and making great strides at work, in 
contract negotiations and throughout our Industry. In an attempt to remember and reflect on the successes of 2018, check out the 
Local 399 Year-In-Review recap highlighted below. Our Local 399 Members have a lot to celebrate and be proud of this past year. 
399 Members have been a driving force in Hollywood and we will continue to be Teamster Strong in the New Year.

Teamsters Local 399 Strong in 2018

MAJOR VICTORIES
•  California TV & Film Tax Incentive: Local 
399 and the Entertainment Union Coalition 
worked diligently to extend our Tax Incentive 
program for another five years. We are cur-
rently beginning year four of our first incen-
tive, giving us a total of seven more years of 
tax incentives.

•  Midterm Elections: The IBT, Teamsters 
Joint Council 42, California Federation of 
Labor, the Los Angeles Federation of Labor 
and other Unions, Guilds and working people 
around the Nation worked tirelessly leading 
up to our Midterm Elections to ensure Labor 
endorsed candidates will be the next gen-
eration of our elected leaders on a local and 
national level. 

NEGOTIATIONS & RATIFICATIONS
All Contracts that were successfully negoti-
ated and ratified throughout 2018:
 
•   ABC TV Network Drivers 
•   Scenic Expressions 
•   Triscenic Production Services 
•   Western Studio Services 
•   Universal Studios, Inc. 
•   Universal Tours 
•   Black Book Agreement
•   Classic Couriers
•   Consolidated Scenic Services, Inc 
•   Film Transportation Services 
•   Green Set 
•   Greenco Studio Rentals, Inc 
•   King Kong Production Vehicle 
•   Location Manager Agreement
•   Quixote Studios, LLC
•   Reel Greens, Inc
•   Herc Entertainment 
•   Casting Director Agreement
•   Hilltop Services, Inc  
•    Quixote Grip & Lighting

Electronic Voting: 
2018 was the first year Local 399 utilized an 
electronic voting method for our Members 
working under our Quixote Driver Contract, 
“Black Book” Agreement as well as our 

Location Manager Agreement. The use of 
electronic voting increased voter turnout in a 
safe and secure manner and also helped the 
Local capture and update Member’s contact 
information for future communication 
regarding important news and events. 

TRAININGS & CLASSES
Local 399 prides itself on the ability to host 
classes for our Members in order to help assist 
Members grow in their careers, understand 
their contract, best utilize their benefits and 
more. We plan to continue these classes, as 
well as add more, in the New Year:

•   Shop Steward Training  
•   New Member Orientation 
•   Pre-Retirement Seminars
•   “Black Book” Class 
•   Veterans’ Program 
•   DOT / CHP Class
•   Location Professional Education Program 
•   Society of Financial Awareness Class

ORGANIZING & MOBILIZING
2018 helped set in motion some great orga-
nizing efforts. We plan to continue organizing 
throughout the New Year to help support 
hardworking members that drive the Enter-
tainment Industry forward:

•   Quixote Warehouse Workers 
•   DOT Admins at Universal Studios and 
Warner Bros. (Both groups unanimously vot-
ed to have 399 represent them. The Compa-
nies’ have appealed the decision to the Board 
in Washington D.C., and we’ll be bargaining 
with both Studios while we await the NLRB 
decision.)
•   Catering Support Vehicles: Stay tuned for 
more ways to help this group in the New Year.
•   Major Grievance Settlements
•   330 One-Off Contracts Signed
•   Janus vs ASCFME decision ended with the 
Supreme Court voting in favor of Mark Janus. 
This devastating decision for public sector 
Unions caused a wave of Union mobilizing in 
order to protect and strengthen Unions for 
working people everywhere. We have seen 

the Labor Movement in action this year 
despite this devastating decision.  
•   115 Commercials Signed
•   Time’s Up Movement and the Mobilizing 
and Empowering of Women in the Motion 
Picture Industry:  The Time’s Up Movement 
has continued to grow throughout the Na-
tion, and specifically in Hollywood. 
Local 399 has partnered with their efforts 
and will continue to support safe and 
harassment and discrimination free 
workplaces in our Industry and beyond. 

 
EVENTS & SOLIDARITY
•   Retiree Reunion in Las Vegas at the 
Golden Nugget 
•   Martin Luther King, Jr. Parade marching 
with our Brothers and Sisters from the 
Teamsters National Black Caucus and our 
Joint Council 42. 
•   4th Annual Classic Car & Motorcycle 
Show was held at Woodley Park. We had 
one of our best turnouts yet last year and we 
look forward to growing this event next year 
for its 5th Anniversary. 
•   27th Annual Ralph Clare Golf  Tourna-
ment was held and this event has grown 
so big that we rented two Courses this 
past year. Details coming soon for the 2019 
Tournament. 
•   Union Night at Dodgers Stadium
•   Union Night at LA Galaxy Stadium

Thank you to each and every Local 
399 Member for making 2018 such a 
successful year. We look forward to the 
challenges that lie ahead in 2019 and 
we are prepared to continue to fight 
for our Local 399 Membership.  

Have a question you would like to see answered in our next Newsreel? 
Email :  amy@ht399.org. 

Q

Q

Q

Q

Q

A

A

A

A

What do you feel has been the biggest ac-
complishment in the past Quarter? 

I would definitely say getting our 399 App 
out and available to our Members. We 
worked very hard on this project and I hope 
our Members find it useful. I was also hon-

ored to have General President Hoffa at our Jan-
uary Membership Meeting. I believe it was the 
first time in the history of Local 399 that we had a 
General President attend a Membership Meeting. 
It’s important to have a good relationship with the 
IBT as well as JC42, and I’m happy to say, we do!

What do you feel has been the biggest chal-
lenge(s) in the past Quarter?

We have settled many grievances in the past 
quarter that will be discussed at the General 
Membership Meeting and there are more in 
the works. With more production, there are 

more violations of our Contracts. Keeping up with 
140 productions which are currently shooting as 
well as signing more productions, going to Sacra-
mento to meet with elected officials, participating 
at the Joint Council and IBT levels, working with 
the L.A. County and State Federations of Labor as 
well as all of the other industry Guilds and Unions 
is only a small fraction of what goes on here on a 
daily basis.

Why are we doing another General Mem-
bership Survey to the Membership?

I’m committed to do everything I can to listen 
and implement any improvements our Mem-
bers suggest. It’s important to all of us here at 
Local 399 to support our Members not only 

in the workplace but also in their personal lives. 
From our continuing education curriculum to our 
scholarship program, classes and events, we want 
to support you in every way we can. 

Why do you feel the new Health section in 
the Newsreel is important?

Health & Safety are top priorities for us. I’d 
like to thank Norm and Deb Compton for 
volunteering to help our Members to help 
them have a better quality of life. If there 

are topics you’d like us to cover, please email 
office@ht399.org

Why is it a priority this year to tackle the 
digitizing of files and the implementation of 
new database systems?

The major studios all track every grievance, 
arbitration and contract negotiation. They 
keep all of that information to use against us 
in future proceedings. It is simply unwise for 

us not to do the same. By digitizing all of our re-
cords, we can preserve the information and allow 
our B.A.’s and staff access to those records in a 
searchable database. I firmly believe it will also 
help future Administrations understand the histo-
ry, past practice, grievance and arbitration deci-
sions from past administrations.

How do you see the Local 399 App growing 
to address the needs of our Membership?

The App is a great resource for our Mem-
bers. Since most of us spend more time at 
work than at home, having access to all of 
the services we provide on your mobile 

phone is a necessity today. We look forward to 
getting your feedback from the Membership sur-
vey to add more tools.

Why do you feel it is important for Mem-
bers to take the Skills Training classes of-
fered to them?

Every time I finished a show, I’d always re-
flect back on what went well, what didn’t 
and what I could do to better myself in my 
craft. That’s the purpose of our classes. We 

want our Members to always be on the cutting 
edge and help them to be the most proficient and 
professional in whatever craft they work in. You 
only learn from those that you were taught by-but 
what if there’s a more efficient way of doing the 
job? We are the best of the best. I want to keep it 
that way.

Why are we looking into increasing the 
Leo T. Reed Scholarship amount to grad-
uating High School Seniors?

We will be discussing the possibility of 
increasing the scholarship program at the 
April Membership Meeting. We are now 
on a firm financial footing and I want to 

support the children of our Members even more 
than we have in the past. Our children are the best 
investment we can make for the future. I’m also 
open to discussing any other ideas our Members 
may have to improve our services to you.

What organizing efforts are you most ex-
cited about in the next Quarter?

We are constantly organizing at 399. We 
have added many companies and vendors to 
the fold and will continue to do so. I won’t 
name specific companies but we hope to an-

nounce more victories like the inclusion of DOT 
Administrators at WB and Universal.

Q

Q

Q

Q

A

A

A

A

A

Tony Steere,
Local 399 Driver

CONTINUED FROM PAGE 7                                                                                                    

new and longtime Local 399 Members, he 
switched gears a bit to focus more on the impor-
tance of the Union, especially in this Industry. 
Tony, having been with the Local through differ-
ent administrations, contract cycles and industry 

fights, has seen the importance of what it means 
to not only be part of a Union but being an ac-
tive participant. 
“Be active in the Union. Find out what’s going 
on. If you have questions, ask, and take the time 
to know your contract. People have no clue what 
a task it is to sit across the table from the major 
studios to negotiate a contract. What Leo T. Reed 
did for all those years and now with Steve Dayan 
and his leadership; it is something that I never 
forget. What we have today with our wages, 
pension, health, welfare, medical, dental all that, 
I never forget that all those items have to be ne-
gotiated and fought for. And if you’re not there 
at the meetings supporting your leadership, I 
personally think it’s offensive.”  
Tony, quite notably, sits near the front row of 
every Union meeting. His support for his Union 
Brothers and Sisters as well as those that have 
led this Local to the success we enjoy today does 
not go unnoticed by such a committed Local 
399 Member. His passion for being part of this 
organization stems from his true belief that we 
are stronger together.
“If we don’t support our Union it will be easier 
to break us. I hope years from now we are 6,000-
7000 strong. If you don’t have unity, and a goal, 
then it is easier to break up. New Members have 
to be told that it’s the unity and support that will 
keep us strong. They can try to break up any-
thing they want regardless of how many people 

Your well-being is what matters 
most. If you are experiencing an 
emergency or you think you may 
harm yourself, please call 911. The 
first step to suicide prevention 
is awareness. Learn the warning 
signs, how to talk with someone 
who may be at risk, where to get 
help, and how to cope if you’re a 
suicide survivor. 

The Optum Health and Mental 
Wellness Services available to our 
Members through MPIPHP is there 
to assist Members in times of des-
perate need. Please utilize the Cri-
sis Hotline available to you: 1-800-
273-8255. There is hope. Powerful 
health resources, and personalized 
support services. Live and Work 
Well is here to help you and those 
you care about find the balance, 
support and care you need to live 
the healthiest life possible.

Crisis Hotline: 
1-800-273-8255

Learn more about 
the Mental Health 

and Wellness 
resources available 

to you at: 

www.liveandworkwell.com. 

THERE’S NOTHING 
WRONG WITH 
ASKING FOR HELP

he Motion Picture Pension Plan mailed its 
2018 Annual Funding Notice to Plan Par-
ticipants, so you all should have received 
it by now. If you have not received this in 

the mail you can view a digital copy at: www.
mpiphp.org. 
This notice is required by law and contains quite 
a bit of information, which is somewhat confus-
ing about the health of the Pension Plan.  We 
wanted to inform you all that the Pension Plan is 
and remains in the “Green Zone,” and is neither 
endangered nor in critical status.
The funding level was anticipated by the Direc-
tors of the Motion Picture Pension Plan in both 
the 2015 and 2018 negotiations. Based on the 
information received by the Plans auditor, both 
sides of the table during negotiations agreed 
to a 10% pension increase to all active plan 
participants. This increase is to be paid off over 
15 years, much like a 15-year mortgage, so the 
parties had to anticipate funding into the fu-
ture. The 10% increase is the main driver of the 
current reduction in the funding percentage. 

MPI will pay down the balance over the next 
14 years, with the help of increased hours and 
contribution rates that were negotiated into the 
2018 contracts and beyond.
This will increase the funded percentages over 
time. It is anticipated that in 2026, the Pension 
Plan will be 80% funded, and in 2032, it will be 
100% funded. The Basic Crafts and the IATSE 
unanimously felt that the 10% increase to the 
pension was worth the short-term funding re-
duction for a long-term gain.
The percentage you received in the mail con-
templates what money would be available to 
pay benefits to vested and non-vested partici-
pants in the event that ALL funding ceased im-
mediately and NOT another dollar of benefits or 
residuals were contributed into the Plan. That is 
not the case, because as you all may know, em-
ployment and contributions remain at record 
levels. The annual funding notice does NOT 
take into account the funding structure of the 
MPI Pension Plan.
The Pension Plan requires a minimum fund-

ing amount each year, which is met with both 
hours of contributions and residuals. Hours flow 
into the Pension Plan for every hour worked or 
guaranteed.  Residuals flow into the Pension 
until the funding requirement for the year is 
achieved. For example: in 2018, MPI received 
over 100 million hours contributed into the 
Pension Plan, and the residuals that went into 
the Plan were in excess of $450 million. In oth-
er words, the Plan is very healthy, and is not in 
trouble. In the future, if it is necessary, the bar-
gaining parties can increase the funding levels.  
The funding percentage announcement is mis-
leading and unfortunate.
This information was discussed in detail at our 
General Membership Meetings over the past 
year.  At the October 2018 meeting, MPIPHP 
was in attendance and spoke to the fact that 
the funding percentage was going to decline. If 
you have any questions or concerns regarding 
this information, please contact the Union Hall 
and ask to speak to me or your Business Agent: 
818-985-7374.

are in it, but with unity, dedication and support, 
it won’t happen.” 
Tony’s advice to Members stems from his pas-
sion for his career and the success he has expe-
rienced over his many years in the Industry. He 
has never taken the benefits, opportunities and 
hard work for granted. 
“I had no idea I would make a career out of this. I 
was just hoping for a steady job. What moved me 
forward when I started was the need for a pay-
check. It kept me going. More than that, I have 
always been fortunate to have the incentive to 
go a bit further on the job and try to offer advice 
for any experience I had. I like what I am doing, 
otherwise, I don’t think I would still be here. I am 
71 years old, I don’t need to be here I just like it. I 
want to know I am doing the best I can.” 
Tony mentioned his respect for Local 399 Coor-
dinator Greg Van Dyke, currently one of our lon-
gest active Local 399 Members, as someone he 
has always looked up to and tried to mirror his 
career off of. 
“One of the oldest guys still working is Greg Van 
Dyke, a skilled Coordinator. He does Criminal 
Minds. He started in 1963 or 1964. Greg is one 
of my inspirations. I saw the longevity of his ca-
reer, his work ethic and enthusiasm and I knew 
I wanted to be like him. I’m always inspired by 
people ready to work hard. I worked on many 
shows with him. He is 76 and he is still Coordi-
nating and still a fire cracker.” 
When concluding our time speaking with Tony, 
we asked what he was currently working on. He 
mentioned he will most likely be going back to 
work on “Lethal Weapon” in June, a show he has 
been on for the past three seasons, and current-
ly he is working on a Feature Film with expert   
Coordinator Roger Bojarski. When asked if Tony 
would still consider taking a job that would get 
him back out on the open road, he simply smiled 
and replied, “In a heartbeat, I would take any job 
traveling around this great Nation.” 

T
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A YEAR IN 
REVIEW 2018
MAJOR HIGHLIGHTS:

2018 was a very busy year for Local 399. With countless productions filming throughout California, lobbying on behalf of our Califor-
nia TV & Film Tax Incentive, over 18 contract negotiations and ratification cycles, new organizing efforts and new Members, Member 
events like our; Golf Tournament, Car & Motorcycle Show and 399 Retiree Reunion, and the organizing that has happened throughout 
the Los Angeles Labor Movement in response to the devastating Janus decision -- It has truly been a monumental year. 
 The Local 399 Membership has shown great strength and growth this year, standing together and making great strides at work, in 
contract negotiations and throughout our Industry. In an attempt to remember and reflect on the successes of 2018, check out the 
Local 399 Year-In-Review recap highlighted below. Our Local 399 Members have a lot to celebrate and be proud of this past year. 
399 Members have been a driving force in Hollywood and we will continue to be Teamster Strong in the New Year.

Teamsters Local 399 Strong in 2018

MAJOR VICTORIES
•  California TV & Film Tax Incentive: Local 
399 and the Entertainment Union Coalition 
worked diligently to extend our Tax Incentive 
program for another five years. We are cur-
rently beginning year four of our first incen-
tive, giving us a total of seven more years of 
tax incentives.

•  Midterm Elections: The IBT, Teamsters 
Joint Council 42, California Federation of 
Labor, the Los Angeles Federation of Labor 
and other Unions, Guilds and working people 
around the Nation worked tirelessly leading 
up to our Midterm Elections to ensure Labor 
endorsed candidates will be the next gen-
eration of our elected leaders on a local and 
national level. 

NEGOTIATIONS & RATIFICATIONS
All Contracts that were successfully negoti-
ated and ratified throughout 2018:
 
•   ABC TV Network Drivers 
•   Scenic Expressions 
•   Triscenic Production Services 
•   Western Studio Services 
•   Universal Studios, Inc. 
•   Universal Tours 
•   Black Book Agreement
•   Classic Couriers
•   Consolidated Scenic Services, Inc 
•   Film Transportation Services 
•   Green Set 
•   Greenco Studio Rentals, Inc 
•   King Kong Production Vehicle 
•   Location Manager Agreement
•   Quixote Studios, LLC
•   Reel Greens, Inc
•   Herc Entertainment 
•   Casting Director Agreement
•   Hilltop Services, Inc  
•    Quixote Grip & Lighting

Electronic Voting: 
2018 was the first year Local 399 utilized an 
electronic voting method for our Members 
working under our Quixote Driver Contract, 
“Black Book” Agreement as well as our 

Location Manager Agreement. The use of 
electronic voting increased voter turnout in a 
safe and secure manner and also helped the 
Local capture and update Member’s contact 
information for future communication 
regarding important news and events. 

TRAININGS & CLASSES
Local 399 prides itself on the ability to host 
classes for our Members in order to help assist 
Members grow in their careers, understand 
their contract, best utilize their benefits and 
more. We plan to continue these classes, as 
well as add more, in the New Year:

•   Shop Steward Training  
•   New Member Orientation 
•   Pre-Retirement Seminars
•   “Black Book” Class 
•   Veterans’ Program 
•   DOT / CHP Class
•   Location Professional Education Program 
•   Society of Financial Awareness Class

ORGANIZING & MOBILIZING
2018 helped set in motion some great orga-
nizing efforts. We plan to continue organizing 
throughout the New Year to help support 
hardworking members that drive the Enter-
tainment Industry forward:

•   Quixote Warehouse Workers 
•   DOT Admins at Universal Studios and 
Warner Bros. (Both groups unanimously vot-
ed to have 399 represent them. The Compa-
nies’ have appealed the decision to the Board 
in Washington D.C., and we’ll be bargaining 
with both Studios while we await the NLRB 
decision.)
•   Catering Support Vehicles: Stay tuned for 
more ways to help this group in the New Year.
•   Major Grievance Settlements
•   330 One-Off Contracts Signed
•   Janus vs ASCFME decision ended with the 
Supreme Court voting in favor of Mark Janus. 
This devastating decision for public sector 
Unions caused a wave of Union mobilizing in 
order to protect and strengthen Unions for 
working people everywhere. We have seen 

the Labor Movement in action this year 
despite this devastating decision.  
•   115 Commercials Signed
•   Time’s Up Movement and the Mobilizing 
and Empowering of Women in the Motion 
Picture Industry:  The Time’s Up Movement 
has continued to grow throughout the Na-
tion, and specifically in Hollywood. 
Local 399 has partnered with their efforts 
and will continue to support safe and 
harassment and discrimination free 
workplaces in our Industry and beyond. 

 
EVENTS & SOLIDARITY
•   Retiree Reunion in Las Vegas at the 
Golden Nugget 
•   Martin Luther King, Jr. Parade marching 
with our Brothers and Sisters from the 
Teamsters National Black Caucus and our 
Joint Council 42. 
•   4th Annual Classic Car & Motorcycle 
Show was held at Woodley Park. We had 
one of our best turnouts yet last year and we 
look forward to growing this event next year 
for its 5th Anniversary. 
•   27th Annual Ralph Clare Golf  Tourna-
ment was held and this event has grown 
so big that we rented two Courses this 
past year. Details coming soon for the 2019 
Tournament. 
•   Union Night at Dodgers Stadium
•   Union Night at LA Galaxy Stadium

Thank you to each and every Local 
399 Member for making 2018 such a 
successful year. We look forward to the 
challenges that lie ahead in 2019 and 
we are prepared to continue to fight 
for our Local 399 Membership.  

Have a question you would like to see answered in our next Newsreel? 
Email :  amy@ht399.org. 
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What do you feel has been the biggest ac-
complishment in the past Quarter? 

I would definitely say getting our 399 App 
out and available to our Members. We 
worked very hard on this project and I hope 
our Members find it useful. I was also hon-

ored to have General President Hoffa at our Jan-
uary Membership Meeting. I believe it was the 
first time in the history of Local 399 that we had a 
General President attend a Membership Meeting. 
It’s important to have a good relationship with the 
IBT as well as JC42, and I’m happy to say, we do!

What do you feel has been the biggest chal-
lenge(s) in the past Quarter?

We have settled many grievances in the past 
quarter that will be discussed at the General 
Membership Meeting and there are more in 
the works. With more production, there are 

more violations of our Contracts. Keeping up with 
140 productions which are currently shooting as 
well as signing more productions, going to Sacra-
mento to meet with elected officials, participating 
at the Joint Council and IBT levels, working with 
the L.A. County and State Federations of Labor as 
well as all of the other industry Guilds and Unions 
is only a small fraction of what goes on here on a 
daily basis.

Why are we doing another General Mem-
bership Survey to the Membership?

I’m committed to do everything I can to listen 
and implement any improvements our Mem-
bers suggest. It’s important to all of us here at 
Local 399 to support our Members not only 

in the workplace but also in their personal lives. 
From our continuing education curriculum to our 
scholarship program, classes and events, we want 
to support you in every way we can. 

Why do you feel the new Health section in 
the Newsreel is important?

Health & Safety are top priorities for us. I’d 
like to thank Norm and Deb Compton for 
volunteering to help our Members to help 
them have a better quality of life. If there 

are topics you’d like us to cover, please email 
office@ht399.org

Why is it a priority this year to tackle the 
digitizing of files and the implementation of 
new database systems?

The major studios all track every grievance, 
arbitration and contract negotiation. They 
keep all of that information to use against us 
in future proceedings. It is simply unwise for 

us not to do the same. By digitizing all of our re-
cords, we can preserve the information and allow 
our B.A.’s and staff access to those records in a 
searchable database. I firmly believe it will also 
help future Administrations understand the histo-
ry, past practice, grievance and arbitration deci-
sions from past administrations.

How do you see the Local 399 App growing 
to address the needs of our Membership?

The App is a great resource for our Mem-
bers. Since most of us spend more time at 
work than at home, having access to all of 
the services we provide on your mobile 

phone is a necessity today. We look forward to 
getting your feedback from the Membership sur-
vey to add more tools.

Why do you feel it is important for Mem-
bers to take the Skills Training classes of-
fered to them?

Every time I finished a show, I’d always re-
flect back on what went well, what didn’t 
and what I could do to better myself in my 
craft. That’s the purpose of our classes. We 

want our Members to always be on the cutting 
edge and help them to be the most proficient and 
professional in whatever craft they work in. You 
only learn from those that you were taught by-but 
what if there’s a more efficient way of doing the 
job? We are the best of the best. I want to keep it 
that way.

Why are we looking into increasing the 
Leo T. Reed Scholarship amount to grad-
uating High School Seniors?

We will be discussing the possibility of 
increasing the scholarship program at the 
April Membership Meeting. We are now 
on a firm financial footing and I want to 

support the children of our Members even more 
than we have in the past. Our children are the best 
investment we can make for the future. I’m also 
open to discussing any other ideas our Members 
may have to improve our services to you.

What organizing efforts are you most ex-
cited about in the next Quarter?

We are constantly organizing at 399. We 
have added many companies and vendors to 
the fold and will continue to do so. I won’t 
name specific companies but we hope to an-

nounce more victories like the inclusion of DOT 
Administrators at WB and Universal.
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Tony Steere,
Local 399 Driver
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new and longtime Local 399 Members, he 
switched gears a bit to focus more on the impor-
tance of the Union, especially in this Industry. 
Tony, having been with the Local through differ-
ent administrations, contract cycles and industry 

fights, has seen the importance of what it means 
to not only be part of a Union but being an ac-
tive participant. 
“Be active in the Union. Find out what’s going 
on. If you have questions, ask, and take the time 
to know your contract. People have no clue what 
a task it is to sit across the table from the major 
studios to negotiate a contract. What Leo T. Reed 
did for all those years and now with Steve Dayan 
and his leadership; it is something that I never 
forget. What we have today with our wages, 
pension, health, welfare, medical, dental all that, 
I never forget that all those items have to be ne-
gotiated and fought for. And if you’re not there 
at the meetings supporting your leadership, I 
personally think it’s offensive.”  
Tony, quite notably, sits near the front row of 
every Union meeting. His support for his Union 
Brothers and Sisters as well as those that have 
led this Local to the success we enjoy today does 
not go unnoticed by such a committed Local 
399 Member. His passion for being part of this 
organization stems from his true belief that we 
are stronger together.
“If we don’t support our Union it will be easier 
to break us. I hope years from now we are 6,000-
7000 strong. If you don’t have unity, and a goal, 
then it is easier to break up. New Members have 
to be told that it’s the unity and support that will 
keep us strong. They can try to break up any-
thing they want regardless of how many people 

Your well-being is what matters 
most. If you are experiencing an 
emergency or you think you may 
harm yourself, please call 911. The 
first step to suicide prevention 
is awareness. Learn the warning 
signs, how to talk with someone 
who may be at risk, where to get 
help, and how to cope if you’re a 
suicide survivor. 

The Optum Health and Mental 
Wellness Services available to our 
Members through MPIPHP is there 
to assist Members in times of des-
perate need. Please utilize the Cri-
sis Hotline available to you: 1-800-
273-8255. There is hope. Powerful 
health resources, and personalized 
support services. Live and Work 
Well is here to help you and those 
you care about find the balance, 
support and care you need to live 
the healthiest life possible.

Crisis Hotline: 
1-800-273-8255

Learn more about 
the Mental Health 

and Wellness 
resources available 

to you at: 

www.liveandworkwell.com. 

THERE’S NOTHING 
WRONG WITH 
ASKING FOR HELP

he Motion Picture Pension Plan mailed its 
2018 Annual Funding Notice to Plan Par-
ticipants, so you all should have received 
it by now. If you have not received this in 

the mail you can view a digital copy at: www.
mpiphp.org. 
This notice is required by law and contains quite 
a bit of information, which is somewhat confus-
ing about the health of the Pension Plan.  We 
wanted to inform you all that the Pension Plan is 
and remains in the “Green Zone,” and is neither 
endangered nor in critical status.
The funding level was anticipated by the Direc-
tors of the Motion Picture Pension Plan in both 
the 2015 and 2018 negotiations. Based on the 
information received by the Plans auditor, both 
sides of the table during negotiations agreed 
to a 10% pension increase to all active plan 
participants. This increase is to be paid off over 
15 years, much like a 15-year mortgage, so the 
parties had to anticipate funding into the fu-
ture. The 10% increase is the main driver of the 
current reduction in the funding percentage. 

MPI will pay down the balance over the next 
14 years, with the help of increased hours and 
contribution rates that were negotiated into the 
2018 contracts and beyond.
This will increase the funded percentages over 
time. It is anticipated that in 2026, the Pension 
Plan will be 80% funded, and in 2032, it will be 
100% funded. The Basic Crafts and the IATSE 
unanimously felt that the 10% increase to the 
pension was worth the short-term funding re-
duction for a long-term gain.
The percentage you received in the mail con-
templates what money would be available to 
pay benefits to vested and non-vested partici-
pants in the event that ALL funding ceased im-
mediately and NOT another dollar of benefits or 
residuals were contributed into the Plan. That is 
not the case, because as you all may know, em-
ployment and contributions remain at record 
levels. The annual funding notice does NOT 
take into account the funding structure of the 
MPI Pension Plan.
The Pension Plan requires a minimum fund-

ing amount each year, which is met with both 
hours of contributions and residuals. Hours flow 
into the Pension Plan for every hour worked or 
guaranteed.  Residuals flow into the Pension 
until the funding requirement for the year is 
achieved. For example: in 2018, MPI received 
over 100 million hours contributed into the 
Pension Plan, and the residuals that went into 
the Plan were in excess of $450 million. In oth-
er words, the Plan is very healthy, and is not in 
trouble. In the future, if it is necessary, the bar-
gaining parties can increase the funding levels.  
The funding percentage announcement is mis-
leading and unfortunate.
This information was discussed in detail at our 
General Membership Meetings over the past 
year.  At the October 2018 meeting, MPIPHP 
was in attendance and spoke to the fact that 
the funding percentage was going to decline. If 
you have any questions or concerns regarding 
this information, please contact the Union Hall 
and ask to speak to me or your Business Agent: 
818-985-7374.

are in it, but with unity, dedication and support, 
it won’t happen.” 
Tony’s advice to Members stems from his pas-
sion for his career and the success he has expe-
rienced over his many years in the Industry. He 
has never taken the benefits, opportunities and 
hard work for granted. 
“I had no idea I would make a career out of this. I 
was just hoping for a steady job. What moved me 
forward when I started was the need for a pay-
check. It kept me going. More than that, I have 
always been fortunate to have the incentive to 
go a bit further on the job and try to offer advice 
for any experience I had. I like what I am doing, 
otherwise, I don’t think I would still be here. I am 
71 years old, I don’t need to be here I just like it. I 
want to know I am doing the best I can.” 
Tony mentioned his respect for Local 399 Coor-
dinator Greg Van Dyke, currently one of our lon-
gest active Local 399 Members, as someone he 
has always looked up to and tried to mirror his 
career off of. 
“One of the oldest guys still working is Greg Van 
Dyke, a skilled Coordinator. He does Criminal 
Minds. He started in 1963 or 1964. Greg is one 
of my inspirations. I saw the longevity of his ca-
reer, his work ethic and enthusiasm and I knew 
I wanted to be like him. I’m always inspired by 
people ready to work hard. I worked on many 
shows with him. He is 76 and he is still Coordi-
nating and still a fire cracker.” 
When concluding our time speaking with Tony, 
we asked what he was currently working on. He 
mentioned he will most likely be going back to 
work on “Lethal Weapon” in June, a show he has 
been on for the past three seasons, and current-
ly he is working on a Feature Film with expert   
Coordinator Roger Bojarski. When asked if Tony 
would still consider taking a job that would get 
him back out on the open road, he simply smiled 
and replied, “In a heartbeat, I would take any job 
traveling around this great Nation.” 

T
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ADDRESSING 
THE RECENT 2018 
MPI FUNDING NOTICE 
BY:   SECRETARY-TREASURER STEVE DAYAN



ocal 399 would like to take a moment to recognize the hard 
work put forth by the Members listed below. Our most recent 

retirees have devoted years of service to this Local and we cannot 
thank them enough for their dedication to our Teamster family. We 
wish them the best of luck in their next chapter and appreciate their 
contribution to the tradition and legacy of Teamsters Local 399. 

L

ANNOUNCEMENTS

OBITUARIES 

www.twitter.com/teamlocal399www.facebook.com/teamsterslocal399

ht399.org     

CONNECT WITH US
Never miss a dues payment, Membership gathering or important

information again! Sign up for direct email updates at:

David C. Barraza
Douglas Boes
Kim Bonham

Peter Grandfield
Raymond Jordan
Robert Kush
Jesse Pagliasotti

Eric Petersen
Richard Simpson
Mel Wilson Jr.

ocal 399 extends our heartfelt condolences for those Members 
that have recently passed. To those that have lost a Father, Moth-

er, sibling, spouse, child or friend, Local 399 mourns the loss with 
you. The memory of these Members will not be forgotten:
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Please welcome new full-time Business Agent Calvin 
McDowell. He will be assisting Business Agent Joshua Sta-
heli with Commercials and will be taking over other barns 
soon. Stay tuned. 

Coordinators and Captains please remember to 
include Chef / Drivers on your run-downs. We have 
many companies that support the industry that we are seek-
ing to organize in the coming months.

Remember to check your roster status with CSATF. 
If you are not listed on the roster in good-standing you are 
not eligible to work and could be at risk of losing pension 
benefits, health benefits and days towards your seniority.

Dues are due the same 4 months every year – 
January, April, July & October. Please make sure to pay 
your dues within these months to avoid late fees. The new 
dues amount is $294 per Quarter. 

The Local 399 App is now available to download in 
the ITunes and Google Play store. Please email appsup-
port@ht399.org should you have any issues downloading 
the new Local 399 App. 

There is always a Business Agent available over the 
weekend. If you have any issues when the office is closed 
please contact: (818) 397-2131.

Sunday, February 24th
NEW MEMBER ORIENTATION 

Time: 9AM
Location: Pickwick Gardens 
Open to ALL Members. We encourage new Lo-
cal 399 Members to attend to learn more about 
your Union, how to get and stay connected, the 
history of our Local and the benefits available to 
you. 

If you are interested in attending, please email 
office@ht399.org to register. 

Sunday, March 31st
DEADLINE TO APPLY FOR JAMES R. HOFFA 
SCHOLARSHIP 

See article in this Newsreel to learn more 
about applying for this scholarship. 

Friday, April 19th 
28TH ANNUAL RALPH CLARE 
GOLF TOURNAMENT

Time: TBA
Location: Industry Hills Country Club
More details and registration will be an-
nounced soon!
Start thinking about who you want to join 
you on green!

Questions about the event? Email Office 
Manager Greg Karson: gkarson@ht399.org

Sunday, April 28th 
GENERAL MEMBERSHIP MEETING
 
Time: 8am 
Location: Pickwick Gardens 
We encourage all Local 399 Brothers & 
Sisters to attend the first Local 399 General 
Membership Meeting of the year.

GET CONNECTED
Be sure to sign up to receive emails and 
text messages from the Local and get 
connected with our Social Media pages 
(Facebook, Twitter & Instagram) in order 
to stay up-to-date with information from 
the Local. 
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Norm Benson
Daniel Briggs
Mark Davis

Elizabeth Dominguez
John Heninger
Dan Porteous
Mike Reynolds

Tim Stopper
Carol Sonheim
Shannon Westreicher

ocal 399 would like to take a moment to recognize the hard work put 
forth by the Members listed below. Our most recent retirees have de-
voted years of service to this Local and we cannot thank them enough 

for their dedication to our Teamster family. We wish them the best of luck 
in their next chapter and appreciate their contribution to the tradition 
and legacy of Teamsters Local 399.
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ANNOUNCEMENTS

OBITUARIES 

www.twitter.com/teamlocal399www.facebook.com/teamsterslocal399

ht399.org     

CONNECT WITH US
Never miss a dues payment, Membership gathering or important

information again! Sign up for direct email updates at:

John Arnold
Billy Arter
Rory Byrne
Glenn Carter
David Cohen
Jim Combs
Vashti Desire
Roxanne Djelmane
Walter Freitas

David Gordon
George Gowing
Chris Gualtiere
Terry Gusto
Steve Hunter
Vicki Johnson
James Jones II
Dale Latimer
Rocco Mann

Bradley McFadden
Robert Morales
Kathy Osborn
John Quittner
James Reynolds
Benito Romo
Larry Ropa
John Rose
Antwan Sargent

ocal 399 extends our heartfelt condolences for those Members that 
have recently passed. To those that have lost a Father, Mother, sibling, 
spouse, child or friend, Local 399 mourns the loss with you. The mem-

ory of these Members will not be forgotten:
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Remember to check your roster status with CSATF. 
If you are not listed on the roster in good-standing you are 
not eligible to work and could be at risk of losing pension 
benefits, health benefits and days towards your seniority.

Dues are due the same 4 months every year – Jan-
uary, April, July & October. Please make sure to pay your 
dues within these months to avoid late fees. The new dues 
amount is $294 per Quarter. 

The Local 399 App is now available to download in 
the iTunes and Google Play store. Please email appsup-
port@ht399.org should you have any issues downloading 
the new Local 399 App. 

There is always a Business Agent available over the 
weekend. If you have any issues when the office is closed 
please contact: (818) 397-2131.

The Optum Health and Mental Wellness Services 
available to our Members through MPIPHP is there are to 
assist Members in times of desperate need. Please utilize the 
Crisis Hotline available to you: 1-800-273-8255. Learn more 
about the Mental Health and Wellness resources available to 
you at: www.liveandworkwell.com.

Check out photos from our 28th Annual Ralph Clare 
Golf Tournament on our Local 399 website and Face-
book page! Thank you to all who attended the Tournament 
and a big thank you to Office Manager Greg Karson for 
organizing such a fun event! 

Friday, May 17th 2019
JOINT COUNCIL 42 SCHOLARSHIP 
Deadline to Apply 
Check out the Article on PAGE 11 to learn more 
about this scholarship. 
Application can be found at: www.ht399.org.
 Friday, May 31st, 2019
LEO T. REED SCHOLARSHIP
Deadline to Apply 
Check out the Article on PAGE 11 to learn more 
about this scholarship. 
Application can be found at: www.ht399.org. 

Saturday, June 22nd 
SHOP STEWARD TRAINING 

Time: 9AM
Location: Pickwick Gardens 
This class will provide a great overview of the 
roles and responsibilities of a Shop Steward 
and provide valuable training for supporting 
the Membership. Space is limited for this 
Class. 
RSVP online at www.ht399.org or 
email office@ht399.org with questions. 

Saturday, July 13th 
“BLACK BOOK” CLASS

Time: 9AM
Location: Pickwick Gardens 
This class is structured to help New and Sea-
soned Members understand your contract! 
This class will solely focus on our “Black 
Book” Agreement. 
RSVP online at www.ht399.org or 
email office@ht399.org with questions. 

Saturday, July 20th 
5TH ANNUAL CLASSIC CAR & MOTORCYCLE 
SHOW WITH THE BASIC CRAFTS

Time: Noon – 5PM
Location: Woodley Park
                 6001 Woodley Avenue 
                 Van Nuys, CA 91406
We’re back at Woodley Park for another 
family-fun afternoon celebrating 5 YEARS 
of our Local 399 Classic Car & Motorcy-
cle Show! We hope you and your family 
will join us! 
Details on PAGE 9 in this Newsreel. 
Head to www.ht399.org for full event 
details. 
More information coming soon!

GET CONNECTED
Be sure to sign up to receive emails and 
text messages from the Local and get 
connected with our Social Media pages 
(Facebook, Twitter & Instagram) in order 
to stay up-to-date with information from 
the Local. 
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David Blair
Al Boone
Andy Boyd
Jim Boysen
Burt Campbell
Sal Carrubba
Mary Catando
Richard Firkins
Jim Halty
Joe Knott

Harry Knowlton
Francisco Loera
Robert Lovett
]Don Mancini
Ed Massarella
Oscar Melendez
Roxanne Merrick
David Monroe
Gladys Nary
Carter Nichols
Rex Peterson

Rodger Pryor
Art De Los Santos
Gene Schwartz
Steve Share
Gary Shartsis
John Shelde
Don Stuart
Jim Sullivan
Bradley Thompson
Curtis Wilmot

Newsreel #21.indd   16 4/15/19   8:22 AM


