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May 28, 2026 
 
 

STUDIO TRANSPORTATION DRIVERS  
LOCAL UNION NO. 399 OF  

THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
AND  

ASSOCIATION OF INDEPENDENT COMMERCIAL PRODUCERS, INC. 
 

MEMORANDUM OF AGREEMENT 
Drivers, Wranglers and Animal Handlers & Trainers 

 
This Memorandum of Agreement (“MOA”) is entered between the Studio Transportation 

Drivers Local Union No. 399 of the International Brotherhood of Teamsters (“Local 399” or 
“Union”), on the one hand, and the Association of Independent Commercial Producers, Inc. 
(“AICP”), on behalf of the commercial and promo production companies that have consented or 
hereafter consent to be bound by the collective bargaining agreement negotiated between Local 
399 and AICP (individually, “Employer,” and collectively, “Employers”), on the other hand. 
Together, Local 399 and the Employers will be referred to as the “Parties.”  

 
The Parties have met and reached a tentative agreement for a successor to their existing 

2023-2026 collective bargaining agreement covering drivers, wranglers and animal handlers, and 
trainers.  Such successor collective bargaining agreement shall contain the provisions of the 
2023-2026 agreement, except as modified below. This tentative agreement is subject to 
ratification by the bargaining unit’s membership.  

 
Underlined text indicates new language. Strikethrough text indicates deleted language. 

Bracketed text is for reference but will not appear in the agreement.  
 

1. Term 
 

Three-year contract: July 1, 2026 – June 30, 2029  
 

2. Wages and Appendix A 
 

• Effective June 28, 2026: 4% increase 
 
• Effective July 4, 2027: 3.5% increase 

 
• Effective July 2, 2028: 3% increase 
 
• Add Occ. Code 9601 (Class A Hyphenate) to Appendix A and set the wage rate to the 

Occ. Code 9621 rate plus the hyphenate premium. 
 
• Add Occ. Code 9604 (Production Van Hyphenate) to Appendix A and set the wage 

rate to the Occ. Code 9624 rate plus the hyphenate premium. 
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• Add the wage rates for Chef Assistants and Chef Assistant-Drivers to Appendix A.  
 
• Amend footnote 5 accordingly: 

 
5 Chef Assistants are covered by this Agreement effective May 1, 2026. Chef 

Assistant is a non-rostered position. Effective May 1, 2026, and for the remaining term of 
this Agreement, Chef Assistants will, pursuant to this Agreement, receive the wage rate then 
in effect under the Black Book agreement between Local 399 and the Alliance of Motion 
Picture and Television Producers (“AMPTP”) for Chef Assistants (Occ. Code 3515 under the 
Black Book). 

 
• Amend footnote 6 accordingly: 

 
 6 Chef Assistant-Drivers are covered by this Agreement effective May 1, 2026. Chef 
Assistant-Driver is a non-rostered position. Effective May 1, 2026, and for the remaining 
term of this Agreement, Chef Assistant-Drivers will, pursuant to this Agreement, receive the 
wage rate then in effect under the Black Book agreement between Local 399 and the Alliance 
of Motion Picture and Television Producers (“AMPTP”) for Chef Assistant-Drivers (Occ. 
Code 3514 under the Black Book). 

 
• See attached wage table reflecting these changes 

 
3. Grievance Procedure 

 
Amend Article VII accordingly:  

 
“Any dispute between the Employer on the one hand and Local 399 on behalf of itself 

or an affiliated Local Union and/or any covered employee(s) on the other hand concerning 
the interpretation and/or application of this Agreement which cannot be initially resolved 
between the parties shall be referred to the designated representatives of Local 399 and AICP 
for resolution. Such representatives will meet within ten (10) days of the referral and the 
party responding to the grievance will provide a written response to the grievance within ten 
(10) days of the meeting. If the parties are unable to resolve the matter, it may be submitted 
to arbitration by either Local 399 or the Employer. If an arbitrator cannot be mutually 
selected, then one shall be selected by lot from an arbitration panel obtained from the 
American Arbitration Association (“AAA”) then either party shall have the right to refer the 
matter to final and binding arbitration in accordance with the regular arbitration rules 
(excluding the expedited arbitration rules) of the American Arbitration Association (“AAA”). 
The arbitrator and parties shall follow the regular labor arbitration rules (excluding the 
expedited arbitration rules) of the American Arbitration Association. Any claim not reduced 
to writing and submitted to the other party within forty-five (45) calendar days following the 
incident giving rise to the claim or within forty-five (45) calendar days after the affected 
employee(s), Local 399 or affiliated Local Union had a reasonable opportunity to become 
aware of the incident, whichever is the later, but in no event more than one year after the 

Docusign Envelope ID: 08EDE6A4-3731-86E8-80F9-4F24F584331B



Page 3 of 5 

incident, shall be deemed to be waived. The deadlines provided for in this Article may be 
extended by mutual agreement of the parties.” 

 
4. Locations/Travel 

 
• Amend Article XIX(a) accordingly: 

 
(a) Employees shall report to work at designated local production locations 

within the Studio Zone. The Studio Zone shall be the area within a circular thirty (30) 
mile zone, the radius of which shall be calculated from Beverly Boulevard and La 
Cienega Boulevard in Los Angeles, California. For Employers other than those covered 
by the Commercials Alternative Supplement, the Studio Zone will also include: Anaheim 
Stadium; Disneyland; the Honda Center; and Ventura Farms.  Employees who have 
reported to work within the Studio Zone with a production vehicle who are instructed to 
leave the vehicle overnight shall be provided with transportation home.  Such 
transportation may consist of either a rental car or a ride home. All time waiting for such 
transportation, including time spent traveling to another employee’s home, shall be 
considered work time. Furthermore, unless the Employer notifies the employee by the 
completion of the previous day’s work or by 4:00 p.m. of the day preceding the 
employee’s start time if not a work day, that the company intends to leave the employee’s 
production vehicle at the production location overnight, all time spent traveling between 
the location and the employee’s home in a rental car shall be computed as work time. 

 
• Amend Article XIX(b) accordingly: 

 
“(b) When Employees are instructed to report to work at designated local 

production locations outside the Studio Zone (nearby locations), the travel time outside 
the 30-mile zone shall be paid as an allowance at the employee's regular hourly rate and 
such travel time shall not be included in the required rest period. Employees shall be paid 
mileage from the edge of the 30 mile zone to the reporting place and return calculated at 
the rate of the then current IRS established rate. Employees who have reported to work at 
a nearby location with a production vehicle who are instructed to leave the vehicle 
overnight shall be provided with transportation home. Such transportation may consist of 
a rental car. All time waiting for such transportation, including time spent traveling to 
another employee’s home, shall be considered work time. Furthermore, unless the 
Employer notifies the employee by the completion of the previous day’s work or by 4:00 
p.m. of the day preceding the employee’s start time if not a work day, that the company 
intends to leave the employee’s production vehicle at the production location overnight, 
all time spent traveling between the location and the employee’s home in a rental car 
shall be computed as work time. Travel time outside the zone shall be paid as work time 
and subject to mileage, if applicable, per IRS standard for personal vehicles, as herein 
specified.” 

 
 
 
 / / / 
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5. Bona Fide Employers 
 

• Delete subparagraph (d) of Article XXIX 
 

• Amend subparagraph (c) of Article XXIX accordingly:  
 

“(c)  BFPE’s that are AICP members as of the effective date of this Agreement 
and who consented to be bound by this Agreement prior to such effective date or who 
consent to be bound within three months after such effective date; and BFPE’s who become 
first-time members of the AICP and elect to be bound by this Agreement during the term of 
this Agreement; and BFPE’s who are not members of the AICP but who become signatory to 
the terms of  this Agreement within three months of this Agreement’s effective date; will be 
subject to the terms of this Agreement without the Commercials Alternative Supplement, 
provided that no production company will be subject to the terms of this Agreement without 
the Commercials Alternative Supplement if it shares its signatory status with another    
production company unless that other production company is itself a BFPE that is also 
signatory to the terms of this Agreement. Additionally, if a BFPE shares its signatory status 
with another production company, such BFPE will be subject to the terms of this Agreement 
with the Commercials Alternative Supplement unless the other production company is itself 
(i) a BFPE and (ii) a signatory to the terms of this Agreement. Except as provided in 
subparagraph (d) below, aAll other production companies that consented to be signatory to 
this Agreement will be subject to the terms of this Agreement including the Commercials 
Alternative Supplement. 

 
6. Alternative Dispute Resolution 

 
• Add to the contract the sideletter and accompanying “Exhibit A” template arbitration 

agreement that are attached to this Memorandum of Agreement.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 / / / 
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7. Housekeeping 
 

• Change references to the AMPTP agreement from the 2021 to 2024 version. 
o Article XI – Multi-Employer Unit 

§ Change “2021” to “2024” 
o Article XXII(a) – Benefits 

§ Change “2021” to “2024” 
 
 
Signed and so agreed. 
 
 
_______________________     ______________________ 
Joshua Staheli, President     Matt Miller, President and CEO 
Teamsters Local 399       AICP 
         
 
 
Date: __________________     Date: _________________ 
 
On behalf of Teamsters Local 399    On behalf of AICP 
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[AICP Letterhead] 
  
[DATE] 
 
Joshua Staheli 
President and Business Agent 
Studio Transportation Drivers, Local #399 
4747 Vineland Avenue 
North Hollywood, CA 91602 
 
 Re:      Alternative Dispute Resolution Procedures 
 
Dear Josh: 
  
This letter memorializes the agreement between the Association of Independent Commercial 
Producers, Inc. (“AICP”) and Studio Transportation Drivers, Local No. 399 of the International 
Brotherhood of Teamsters (the “Union”) concerning an alternative dispute resolution procedure 
for employees’ wage and hour claims. This letter agreement is effective [ENTER EFFECTIVE 
DATE OF CBA] as part of the CBA effective July 1, 2026.  
  
Notwithstanding the right of the Union to arbitrate grievances as provided in the collective 
bargaining agreement between the AICP and Union, including the Union’s right to bring claims 
on behalf of itself and one or more affected employees, with respect to claims arising under the 
parties’ collective bargaining agreement, an employer covered by the 2026 AICP-Union 
Agreement may require bargaining unit employees to sign an arbitration agreement as a 
condition of employment in a form pre-approved by the Union.  The approved form for 
employees subject to California wage-and-hour law and any other state in which it is considered 
compliant is attached as Exhibit A. The arbitration agreement contemplated by this side letter is 
limited to wage-and-hour claims under federal, state, or local law and does not extend to any 
other claims. 
  
Nothing in this side letter itself shall be deemed a waiver of any individual worker’s substantive 
statutory rights provided by local, state, and/or federal laws. The agreement is limited to wage 
and hour claims under federal, state, and local laws. Nor shall any employer’s alternative dispute 
resolution procedure prevent an employee from pursuing any wage and hour claims through state 
agencies responsible for enforcing wage violations, including California’s Department of 
Industrial Relations’ Division of Labor Standards Enforcement (“DLSE”), or any other 
equivalent government agency for a state that is bound by the CBA, as set forth in the arbitration 
agreement. 
  
  
 
  
 
 
 / / / 
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If the foregoing comports with your understanding of our agreement, please sign in the space 
provided below. 
  
  
Sincerely, 
  
  
  
Matt Miller 
President and CEO 
  
ACCEPTED AND AGREED: 
  
  
_______________________________________ 
Joshua Staheli 
President and Business Agent 
  
  
  
 

Docusign Envelope ID: 08EDE6A4-3731-86E8-80F9-4F24F584331B



EXHIBIT A 
 

ARBITRATION AGREEMENT 
 
This Arbitration Agreement (“Agreement”) is made and entered into effective  by and 
between   (“Company”) and ________________ (“Employee”). Company and Employee 
will be referred to individually as “Party” and collectively as “Parties.” In consideration of the mutual 
promises, covenants, and conditions set forth here, the Parties agree as follows: 
 
1. Any and all claims or controversies arising solely under local, state, or federal statutory wage 
and hour laws (such as, and without limitation, claims for alleged failure to pay minimum or overtime 
wages, meal and rest period claims, inaccurate or incomplete wage statements, failure to reimburse 
business expenses, waiting-time penalties, or any other claims arising under the Fair Labor Standards 
Act, the California Labor Code, including California Private Attorneys General Act ("PAGA") 
claims, or other city or state statutory equivalents the Industrial Welfare Commission Wage Orders, or 
any similar or related statutes or regulations governing wages, hours, or working conditions (“Wage and 
Hour Claims”) shall be resolved and administered by JAMS, pursuant to the JAMS Employment 
Arbitration Rules & Procedures (“Rules”) in effect at the time of arbitration (available at 
http://www.jamsadr.com/rules-employment-arbitration)1 or by the California Department of Industrial 
Relations’ Division of Labor Standards Enforcement (“DLSE”) pursuant to a claim initiated by the 
Employee, or equivalent state agency. Except as provided in the Class Action Waiver below, Wage and 
Hour Claims may not be brought in state or federal court.  
 
Except as otherwise provided herein, arbitration may be initiated by either the Employee or the Company, 
to be held in the California county where the Employee last worked for the Company or in a mutually-
agreeable forum. Employee may initiate the arbitration process by clicking on “Submit a Case” on the 
JAMS website (available at https://www.jamsadr.com/submit) and completing the form.  
 
2. The claims which are subject to arbitration pursuant to this Agreement are limited to Wage and 
Hour Claims under federal, state, or local law. This Agreement to arbitrate, and the class action waiver 
below, does not extend to any other claims, including, but not limited to, tort claims, claims for workers’ 
compensation, breach of contract, breach of the covenant of good faith and fair dealing, negligent 
supervision or hiring, breach of privacy, defamation, emotional distress, or claims arising under federal, 
state, or local employment discrimination laws (such as, without limitation, Title VII of the Civil Rights 
Act of 1964, 42 U.S.C. §§ 2000e et seq., the Age Discrimination in Employment Act, 29 U.S.C. § 621 et 
seq., the Americans with Disabilities Act, 42 U.S.C. § 12101 et seq., and the California Fair Employment 
and Housing Act, Cal. Gov’t Code § 12940 et seq.), employee benefits laws (such as the Employee 
Retirement Income Security Act of 1974, 29 U.S.C. § 1001 et seq., the Family and Medical Leave Act, 
29 U.S.C. § 2601 et seq., and the California Family Rights Act, Cal. Gov’t Code § 12945.2 et seq.), labor 
laws (such as, without limitation, the National Labor Relations Act, 29 U.S.C. § 151 et seq., the Labor 
Management Relations Act, 1947, 29 U.S.C. § 141 et seq., and the Labor-Management Reporting and 
Disclosure Act of 1959, 29 U.S.C. § 401 et seq.), and health and safety laws (such as, without limitation, 
the laws and regulations administered by the Occupational Safety and Health Administration (“OSHA”) 
and Cal/OSHA).  
 
3. Notwithstanding the provisions of this Agreement, Employee shall have the right to file a claim 
for workers’ compensation and unemployment insurance benefits with the appropriate state agencies, 

 
1 If any term or provision of the AAA Rules conflicts with any term or provision of this Agreement, the 
term or provision of this Agreement shall prevail.  
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unfair labor practice charges with the National Labor Relations Board, and administrative charges with 
the Equal Employment Opportunity Commission, California Department of Fair Employment and 
Housing, and any similar state agency. 
 
4. Employee is represented by the Studio Transportation Drivers, Local No. 399 (“Union”) for 
purposes of collective bargaining and is subject to the collective bargaining agreement between the Union 
and Association of Independent Commercial Producers, Inc. (“AICP”). Authority for this individual 
arbitration agreement derives from that collective bargaining agreement between the Union and AICP 
(“CBA”), and in particular the Side Letter Re: Alternative Dispute Resolution Procedures, which forms 
part of the CBA. This Agreement is subject to the limitations of the CBA. To the extent that this Agreement 
conflicts with the CBA, the provisions of the CBA will prevail.  
 
5. The Company shall bear those costs specific to the arbitration process, including the compensation 
of the Arbitrator. The Parties may be represented by their own attorneys in the arbitration proceeding and, 
except as may otherwise be required by law, shall be responsible for their own attorneys’ fees and costs 
incurred in presenting their case to the Arbitrator.  The Arbitrator shall award attorneys’ fees and costs to 
a prevailing party where authorized or permitted by applicable law. The Arbitrator shall render a written 
award within thirty (30) days after the matter is submitted for determination, and the award of the 
arbitrator shall be final and binding on the Parties. 
 
6. Any arbitration held pursuant to this Agreement shall be held before a single arbitrator as agreed 
to by the Parties, who shall be an attorney at law and an experienced employment law arbitrator. The 
arbitrator can be selected through the Parties’ mutual agreement. If an arbitrator cannot be mutually 
agreed upon, the Parties will utilize JAMS arbitration selection process, pursuant to the JAMS 
Employment Arbitration Rules & Procedures (“Rules”) in effect at the time of arbitration (available at 
http://www.jamsadr.com/rules-employment-arbitration) in effect at the time of arbitration.  
 
7. The Parties are authorized to conduct discovery sufficient to adequately arbitrate the Parties’ 
claims, including access to essential documents and witnesses, consistent with what would otherwise be 
available in a court of law or administrative forum. The Arbitrator shall have the power to award all legal 
relief available in a court of law or administrative forum, including any and all damages that may be 
available for any of the claims asserted. In addition, each of the Parties shall retain all defenses that they 
would have in a judicial proceeding, including defenses based on the expiration of the statute of limitations 
and that the damages being sought are not authorized or are excessive. 
 
8. Employee and Company enter into this Agreement freely and voluntarily and without any form of 
coercion, duress, or undue influence. The Parties agree that by signing this Agreement they have entered 
into a binding legal agreement. 
 
9. If for any reason, any provision of this Agreement is deemed by an arbitrator or a court of 
competent jurisdiction to be invalid, illegal, unenforceable, or otherwise invalid, all remaining provisions 
shall remain in full force and effect, insofar as they are consistent with existing law. 
 
10. With the exception of representative PAGA claims, any wage-and-hour claim purporting to be 
brought as a class action, collective action, or representative action will be decided under this Agreement 
as an individual claim. Nonetheless wage-and-hour claims brought by or against either the Employee or 
Company by similarly-situated parties, that are based upon a common set of factual allegations, will be 
consolidated by AAA for the purposes of arbitration, before one arbitrator, unless objected to by a party 
or determined to be unjust or unmanageable by the arbitrator. 
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11. This Agreement is governed by the Federal Arbitration Act, 9 U.S.C. §§ 1 et seq., and, to the extent 
not inconsistent therewith, the substantive laws of the State of California, without regard to its conflict-
of-laws principles. The Parties acknowledge that this Agreement involves commerce within the meaning 
of the Federal Arbitration Act. 
 
12. Nothing in this Agreement prevents either Party from seeking provisional or injunctive relief from 
a court of competent jurisdiction in aid of arbitration, including to preserve the status quo pending 
arbitration or to prevent immediate and irreparable harm. Any such application shall not constitute a 
waiver of the right to arbitrate. 
 

CLASS ACTION WAIVER 
 
Employee and Company agree, with respect to any wage-and-hour claim covered by this Agreement, that 
each will not assert class action claims against the other in arbitration or otherwise. Employee and 
Company waive their right to bring, or participate in, any representative actions which may be waived, to 
the fullest extent permissible by law with respect to wage-and-hour claims covered by this Agreement. 
Class action procedures will not apply in any arbitration pursuant to this Agreement. All individual claims 
under the Private Attorneys General Act, Labor Code §2698, et. seq. (“PAGA”) arising from or premised 
on violations of wage-and-hour law personally sustained by any party to this Agreement (i.e., individual 
PAGA claims) must be submitted to binding arbitration pursuant to this Agreement. If, under applicable 
law, any representative PAGA claims exist, such representative PAGA claims cannot be waived and must 
be litigated in a civil court of competent jurisdiction and not in arbitration. Employee and the Company 
agree that litigation of any such representative PAGA claims, to the extent permitted by law, shall be 
stayed pending the outcome of Employee’s individual claims in arbitration or through the DLSE or 
equivalent government agency, including any individual PAGA claims. 
 

COMPANY EMPLOYEE 
 
 
Signed:   
 
Name:    
 
Title:    
 
Date:   

Signed:   
 
Name:    
 
Date:   
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Drivers, Wranglers and Animal Handlers & Trainers

NB: These amount to annual increases of 4%, 3.5%, and 3% in years 1, 2, and 3 of the agreement, respectively. 

OCC CURRENT June 28, 2026 July 4, 2027 July 2, 2028
9600 $66.12 $68.76 $71.17 $73.31

9601 $69.56 $71.82 $73.88 $75.71

9604 $73.54 $75.96 $78.17 $80.12

9621 $56.56 $58.82 $60.88 $62.71

9623 $59.29 $61.66 $63.82 $65.73

9624 $60.54 $62.96 $65.17 $67.12

9626 $59.29 $61.66 $63.82 $65.73

9651 $56.56 $58.82 $60.88 $62.71

9662 $56.56 $58.82 $60.88 $62.71

9663 $56.56 $58.82 $60.88 $62.71

9665 $58.05 $60.37 $62.49 $64.36

9673 $69.55 $72.33 $74.86 $77.11

9675 $69.55 $72.33 $74.86 $77.11

9676 $60.25 $62.66 $64.85 $66.80

9692 $60.25 $62.66 $64.85 $66.80

9693 $56.56 $58.82 $60.88 $62.71

9615 $30.00 $31.20 $32.29 $33.26

9614 $35.80 $37.23 $38.54 $39.69

Chapman Crane Operator

Wranglers

Dog Trainer 

Dog Handler

Chef Assistants[5]

Chef Assistant-Drivers[6]

Trainer (Stable) 

Wild Animal Trainer 

Wild Animal Handler 

AICP - TEAMSTERS LOCAL 399 2026 AGREEMENT
MINIMUM HOURLY RATES

Driver/Wrangler 

Wrangler (Pick-up) 

Wrangler (Braider)

Camera Car Drivers

Production Van Drivers/Operators

Hyphenate Drivers (as defined in the contract)

Transportation Captains/   Gang Bosses
CLASSIFICATION

To be paid $13.00 per hour in addition to the higher of the two rates for the classifications 
being worked. 

Drivers of Vehicles Requiring Class A License(including 
water trucks, vehicles towing trailers over 10,000 lbs. and 
operators of cranes and honey wagons and driver-cooks)

Class A Hyphenate

Production Van Hyphenate
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